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Foreword

The Ministry of Women and Children Affairs (MOWCA) has the mandate to facilitate and monitor
implementation the commitments of the Government of the People’s Republic of Bangladesh towards
gender equality. It is particularly focusing on the national and international policies Second National
Strategy for Accelerated Poverty Reduction (NSAPR II), the Millennium Development Goals
(MDGs), the United Nations Convention on the Elimination of All Forms of Discrimination Against
Women (CEDAW), and the National Action Plan for the Advancement of Women (NAP). The Policy
Leadership and Advocacy for Gender Equality (PLAGE 11), a project of MOWCA supported by
Canadian International Development Ageney (CIDA) is a governance initiative to strengthen
MOWCA and partner ministries/divisions/agencies’ institutional capacity to address gender issues,
which includes facilitation to development of Government systems and procedures for gender equality
and gender mainstreaming,

This Trainer's Manual on “Preparation of Gender Responsive Development Project Proposal (DPP)
&Technical Project Proposal (TPP)” is one of such initiative for building the capacity of the National
Academy for Planning and Development (NADP) to provide training to concerned government
officers for designing and reviewing DPPs/TPPs in a gender responsive manner, Already through a
two-day course this training has been integrated into the three-month Foundation Course of NAPD for
the participants of the Economic Cadre Services of GOB and will also be integrated into other relevant
Training Curricula of NAPD training programmes.

I would like to convey my gratitude and thanks to NAPD Officers, for their collaborative action in
developing this manual. My special thanks to Dr. M. A, Kamal, Director General of NAPD for his
sincere support and guidance.

I strongly believe that this manual is a positive step towards ensuring designing and implementation of
gender responsive development projects and programs which will eventually contribute towards
gender equality in this country.

Md. Reaz Ahmad

Joint Secretary (Development and Planning)

Ministry of Women and Children Affairs and

Project Director, Policy Leadership and Advocacy for Gender Equality Phase 11
{(PLAGE II) Project.
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National Academy for Planning and Development (NAPD) is mandated to prepare the officials of
government and non-government organizations to face the challenges of the 21st century. Globalization,
Technological Changes and Growing Expectations of the people are the critical issues of national life. The
focus area of NAPD is to impart training to the target clients devoted to working with the people. It will help
them towards self managing, in the face of changes, operations, resources and service excellence. As a
result, the practitioners who are involved in governance, leadership and public administration will be
immensely benefited.

The Government of the People’s Republic of Bangladesh is committed to establish gender equality in this
country. Therefore, the implementation of gender responsive projects and programs is the demand of the
time to fulfill the national and international policy commitments of the government (NSAPR 11, NAP, MDG
and CEDAW) with regard to gender equality.

[ am really pleased to introduce the Trainer's Manual on “Gender Mainstreaming in Planning and
Development Training Programmes” which has been designed in collaboration with Policy Leadership and
Advocacy for Gender Equality Project Phase 11 (PLAGE II). It is a project of Ministry of Women and
Children Affairs. The main purpose of the manual is to equip the faculty members of NAPD and the
resource persons Lo strengthen their capacity to provide training on analyzing gender differential needs and
to address them when designing and reviewing projects and programmes

This manual widely covers the theoretical base of gender concepts, the key gender issues, the government
policy commitments on gender equality and gender based analysis. It specifically includes practical
exercises on preparation of gender responsive budget, design and review of Technical Assistance Project
Pro-forma/Development Project Pro-forma. Through these exercises the participants will be familiarized on
the use of the “Gender Responsive Guidelines for Design and Review of Development Projects”. These
guidelines were developed by Ministry of Women and Children Affairs (MOWCA), and PLAGE-II and
approved by ECNEC, Planning Division, Ministry of Planning.

This manual surface session plans step by step methodologies, training materials and equipments, pre-post test
questionnaires and evaluation format. An accompanying CD containing relevant power point presentations
will facilitate Faculty members/resource persons to conduct sessions as the modules are so designed.

This manual was piloted through a ‘three-day TOT course’ conducted for the faculty members and resource
persons of NAPD with technical support of PLAGE I1.

I wish to express my sincere thanks to Mr. Habibullah Md. Mahfuzur Rahman, Additional Director General,
NAPD, for his leadership and guidance in developing this manual.

I gratefully extend my appreciation to the NAPD and PLAGE II team for their sincere and laborious efforts
in designing and printing this valuable training manual.

I believe that this manual will definitely supplement the required training opportunities extended by NAPD
to government and non-government organizations in building human capital for implementing their
respective mandates in the direction of gender equality in Bangladesh.

December 2010

Dr. M. A. Kamal Ph.D
Director General

NAPD
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Introduction to the Trainers’ Manual on ‘“Gender Mainstreaming
in Planning and Development Training Programme.”

The Manual for training on “Gender Mainstreaming in Planning and Development Training
Programme.” has been prepared as a guide to achieve the objectives of the training course. The manual
consists of topics, methodologies and materials to be followed and used in the training sessions. This
Manual includes title of each session, topic wise learning objectives, session plan, step by step guide
for the facilitators, slides and handouts relevant to each topics/sessions, Pre and Post Test
Questionnaires and a Course Evaluation format.

Overall Objective of the Manual:

The overall objective of the training manual is to strengthen the capacity of the faculty members and
resource persons of NAPD and to guide them to provide training on use of “Gender Responsive
Guidelines for Design and Review of Development Projects”

Specific Objectives:

The manual will help the faculty members and resource persons to gain conceptual clarity, enhance
knowledge, develop skills on application of the “Gender Responsive Guideline for Design and Review
of Development Projects” and provide training step by step on the following issues:

e Key Gender Concepts, Gender Equity and Equality, Gender Mainstreaming

e  Conceptual aspects of Gender Based Analysis and its importance during projects/program design
and review

e  Government’s Gender Equality Policy commitments;

e  Gender Responsive Budget and ‘BC1 Standards’ used for assessing impact of strategic objectives
of the Ministres on Women’s Advancement;

e Use of “Gender Responsive Guideline for Design and Review of Development Projects” to
design and review the government projects/programs (DPP/TPP); and

e How to apply the “Gender Responsive Guideline” into prioritized sectors during design and
review of DPP/TPP.

Sessions and Topics:

Session I: Concepts: Sex and Gender, Gender Role, Gender Needs and
Benefits of Gender Equality in the Poverty Reduction

Session II: Gender Equity and Equality
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Session I1I: Gender Based Analysis

Session IV: Gender Mainstreaming and Men’s Involvement in the process towards Gender
Equality
Session V: Government’s Policy Commitments for Gender Equality

Session VI: Gender Responsive Budget (GRB) and Budget Circular -1 Standards on Women’s
Advancement and their Relevance to Project/Program Design/Review.

Session VII: Presentation on the “Gender Responsive Guidelines for Design and Review of
Development Projects”
A. Project/Program Design,
B. Project/Program Review

Session VIII:  Exercise on use of the “Gender Responsive Guidelines for Design and Review of
Development Projects”.
A. Group Work
B. Presentation in the plenary

Session Plan:

Session: Separate numbers have been used for each session, so that the relevant topics can be
identified easily.

Objectives: The learning objectives of each session, that is, the expected knowledge, skill and attitude
of the participants at the end of the session have been clearly defined. These objectives will guide the
facilitators in conducting the session.

Duration: The total time required and breakdown of total time for conducting each session has been
suggested. This will help the facilitator in preparing plans for conducting the session.

Session Guide / Process: The activities of each session have been divided into several steps. The
responsibilities of the Facilitators and participants have been clearly stated. In order to achieve the
objectives of each session, the sequence of activities to be undertaken by the facilitator and the
participants have been described step by step. This will serve as a guide for the facilitator to conduct
the sessions effectively.

Methodology: Methodologies prescribed in this manual is Participatory Mutual Training and
Learning (PMTL) approach that provides scope of active participation, two way communication and
lots of interaction in the total training program. This approach consists of open discussion, small group
exercise and presentation through plenary, questions-answers session, role-play, and video
presentation. From this variety of methodologies the facilitator may adopt methods according to
his/her interest and requirement that will help in achieving the sessions’ learning objectives. However,
it is recommended that there should be scope for practical demonstration through review of some
selected TPP & DPP through group exercise depending on the duration of training event of NAPD.
The facilitator may also use PowerPoint/slide presentation or transparency during lectures and
discussions.

2]
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Training Equipment: Flipchart, Poster, Whiteboard, Marker, Multimedia / Slide Projector, OHP may
be used as required by each session. The facilitator may use equipment according to her/his choice, but
should take into consideration the feasibility and effectiveness of learning.

Material: Following materials are suggested so that the Facilitator can select, use and supply
material/s appropriate for each session.

e Booklet on “Gender Responsive Guidelines for Design and Review of Development Projects”,
published by Ministry of Women and Children Affairs, Government of the People’s Republic of
Bangladesh (July 2009) and endorsed by Planning Division, Planning Commission

e Handouts as appropriate for the sessions (Some are included in the manual). However,
facilitators/resource persons can provide additional material (with updated information if
necessary) that may be appropriate for the sessions.

e Selected sections of “Methods of designing, processing, approval and revision of the
Government Development Projects” published by Planning Division, Ministry of Planning,
Government of the People’s Republic of Bangladesh, May, 2008

e Budget Circular — 1, Published by Budget Wing, Finance Division, Ministry of Finance,
Government of the People’s Republic of Bangladesh (the latest edition)

e Booklet on “Gender Glossary” published by Ministry of Women and Children Affairs and
PLAGE II, 2007

Training Aids: At the end of each session, relevant training aids i.e. slides and handouts have been
included as guideline / reference for conducting the session or use and distribution during the session,
Materials have been numbered in line with that of the relevant session so that the Facilitator can
identify them easily, e.g. for Session 1, Training Aids may be numbered as 1A, 1B, 1C........ and so on.
A soft copy of the training aids is also included with this manual.

Pre and Post Tests (Learning):

Pre and Post Tests are important to assess effectiveness of the training course for building capacity to
design and review gender responsive development project proposals (DPP) / technical project proposals
(TPP). A sample questionnaire has been provided as Annex A in the manual, which will help in
assessing participants’ conceptual clarity on key gender issues, knowledge on international and
national policy commitments of the Government of Bangladesh, their understanding of gender
responsive planning and budgeting before and after the training. The questionnaire may be used
directly or may be adapted according to the need of the training course.

Training Evaluation (Feedback):

A course evaluation will be done at the end of the training course to know the feedback of the
participants on the contents, duration, session plans, methodologies, material and equipment,
facilitation, logistic support and any other issues raised by the participants. Course evaluation findings
may be taken into consideration, if required, for further improvement of this training course in the

El
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future. A sample of the Evaluation Format has been provided as Annex B in the manual, that may be
used directly or may be reviewed or further developed according to the need of the course conducted.
Facilitator(s) can use a simple evaluation form to obtain feedback from the participants at the end of
each session and/or each day.

Flexibility of Using this Manual:

The manual has been prepared to be used as a guide for designing the training course and
facilitating the sessions as per requirement.

Sugested schedule for 1 day and 2 days course duration is provided as Annex C that may be used
or adapted as per need. The facilitator may need to adjust session hours accordingly.

Since the manual has been designed for integration in existing regular NAPD courses, some
flexibility may be maintained regarding the topics. All the topics presented in this manual may not
be included in all the training events. The course director/coordinator will select topics and design
this training course according to the duration allocated in the various regular courses of NAPD.
However, it is recommended that the sessions VII and VIII on “Presentation and Exercise of
Gender Responsive Guidelines for Designing and Review of Development Project” are included
and special attention given on duration of group exercise and presentation in the plenary in order
to ensure achievement of these two sessions learning objectives.

The proposed methods, processes, duration, material etc. may be modified on the basis of the
nature of training course, background and level of the participants, skills and expectations of the
participants. New objectives may be added with the given ones in these manual and new steps and
topics may be adopted accordingly.

The time allotted to the various steps in a session may be changed keeping the total time for the
session unchanged. Again the total time for the different sessions may be changed according to
need.

The reading material and training aids included in the manual may require to be updated in
keeping with the changing/ emerging needs, and may have to be revised, modified and changed
accordingly.

The change may be done only as and when required, for development and enrichment of the
manual, without affecting its quality.
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Training Course on “Gender Mainstreaming in
Planning and Development Training Programme.”

Tentative Schedule

Duration: 3 days

Day -1
Session Time Content/Topic Facilitator
09:00 Registration
Opening | 09:30-10:00 Opening Remarks Course
(30 minutes) Director
/Coordinator
Introduction of the Participants
10: 00 -10:30 MORNING TEA BREAK
10:30-11:00 Pre-test
(30 minutes)
Session-I 11:00-01:00 Concepts: Sex and Gender, Gender Role, Gender
(2 hrs) Needs and
Benefits of Gender Equality on Poverty
Reduction
01:00-02 :00 PRAYER AND LUNCH
Session-II 02:00-04:00 | Gender Equity and Equality
(2 hrs)
04:00-04:30 Evaluation and summary of Day- 1 Course
Management
04:30 TEA AND REFRESHMENT
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Training Course on “Gender Mainstreaming in
Planning and Development Training Programme.”

Tentative Schedule

Duration: 3 days

Day-2
Session Time Content/Topic Facilitator
09:00-09:15 Recap on Day-1
Session-IIT | 09:15-10:45 Gender Based Analysis
(1 hr.30
minutes)
10:45 -11:15 MORNING TEA BREAK

Session -1V | 11:15-12:45 Gender Mainstreaming and Men’s Involvement in
(1hr. 30 process towards Gender Equality
minutes)
12:45-01:45 PRAYER AND LUNCH
Session-V 01:45-03:45 Government’s Gender Equality Policy
(2 hrs) Commitments
Session VI | 03:45-04:45 Gender Responsive Budget and BC1 standards on
(2 hrs 30 Women’s Advancement and their relevance to
minutes and project/programme design/review
continue
next day)
04:45-05:00 Evaluation and Summary of Day 2
05:00 TEA AND REFRESHMENT




Trainers’ Manual on “Gender Mainstreaming in Planning and
Development Training Programme.”

Training Course on “Gender Mainstreaming in
Planning and Development Training Programme.”

Tentative Schedule

Duration: 3 days

Day-3
Session Time Content/Topic Facilitator
09:00-09:15 Recap on Day-2
Session-VI | 09:15-10:45 Gender Responsive Budget and BC1 standards on
(contd. from | Women’s Advancement and their relevance to
previous day) | project/program design/review
10:15-10:45 MORNING TEA BREAK
Session VII | 10:45-12:15 Presentation on the Gender Responsive
(1 hr.30 Guidelines for Design and Review of
minutes) Development Projects
A. Project/Program Design
B. Project/Program Review
Session VIII | 12:15-01:15 Application of the Gender Responsive Guidelines
( 3 hrs —contd. | for Design and Review of DPP/TPP
after lunch) A. Group Work
B. Presentation in the Plenary
01:15-02:15 PRAYER AND LUNCH
Session VIII | 02:15-04:15 Continued
(contd.)
04:15-04:45 Post Test
(30 minutes)
04:45-05:00 Evaluation of the program
Closing 05:00-05:30 Closing
CLOSING TEA
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TOPIC

Concepts: Sex and Gender, Gender Role, Gender Needs

and

Benefits of Gender Equality in Poverty Reduction

Objectives: At the end of the session the participants will:

e Be able to clearly articulate the concepts of gender and sex and difference between the two

e Have a common understanding on Gender role and Gender Practical Needs and Gender Strategic

Interests

e Be able to clearly articulate the Gender Dimension of Poverty

e Beable to clearly articulate the benefits of Gender Equality in the Poverty Reduction Plan, Action

or Strategy.

Total Time: 2 hours.

Process

Methods

Materials

Step -1 Introduction

The facilitator will with the
participants and start the session by informing the

exchange greetings

participants about the session’s objectives, time frame and
the methodologies to be used.

Ref. Slide 1 on Session I Objectives

The Facilitator will start the discussion about ‘Sex and
Gender’. The discussion may start with requesting the
participants “whether anyone of them would like to
explain the concept of ‘Gender’ and how it differs from
the term ‘Sex’? The facilitator will apply brainstorming
method. The points made by the participants will be
written down on the board / flipchart. Facilitator will
relate this issue to the participants’ personal and
professional life by asking stimulating questions (e.g.
sharing household work, division of labor at office).

10 mins.

Self-
introduction,

Briefing /
Presentation

Brainstorming
Discussion

Multimedia
projector/OHP

Slides /
Transparencies

Flipchart /
Whiteboard
Marker-pen

H Session I
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Process Methods Materials
Step-2 20 mins. | PowerPoint / Multimedia
The Facilitator will project and explain the difference Transparency projector /
between sex and gender and summarize the discussion by Presentation OHP
saying that sex is defined as biological, refers to physical
features and it remains the same everywhere. Sex generally Femaiai Slides /
cannot be changed. On the other hand, gender is defined as Transparencies
attitudes,  behavioral patterns, gender roles and on
responsibilities, and it varies from culture to culture and Concepts of
from one time to another, because it is determined by the Sex and
society but gender roles can be changed. Example: A few Gender,
decades back, the only professions accessible to Gender Role
Bangladeshi women were related to their traditional role of and Needs
caring for the young and the sick such as teaching and
nursing. Nowadays, women are working in non-traditional
professions such as engineering, the police service, defense
etc. This example indicated that the roles assigned to
women, and consequently socially acceptable professions
for women, have changed over the past few decades.
Ref. Slide 14 on Sex and Gender
Thus the sex role and gender role are different. Sex role is
imposed on people by nature, while gender roles are
constructed by the society. Division of labor to be
explained to support gender role and explanation of
women’s multiple roles: production (wage and economic
activity) in addition of reproduction (giving birth, caring
children, housework)
Ref. Slide 1B on Gender Role
Steps-3 30 mins | PowerPoint / Multimedia
The facilitator will generate discussion on Practical Gender Transparency projector /
Needs and Strategic Gender Interests through referring Presentation OHP
to previous discussion on gender roles. He /She will say that
the needs and interests of women and men arise from Discussion Slides /
existing gender roles and gender relations characterized as Transparencies
practical and strategic. The facilitator will show power on Practical
point presentation on the difference between Practical Gender
Gender Needs and Strategic Gender Interests and providing Needs and
conceptual clarity by giving practical example to the Strategic
participants. Genders

Interest

Ref. Slide 1C on Gender Needs

Session I H




Trainers’ Manual on “Gender Mainstreaming in Planning and
Development Training Programme.”

Process Methods Materials
Step-4 30 mins. | Power Point/ Multimedia
First, facilitator will generate discussions on the gender Transparency projector /
dimension of poverty in relation to the poverty reduction Presentation OHP
strategy of the govt of Bangladesh. The facilitator will
show one power point presentation on gender dimension of Discussion Slides /
poverty so that it could be linked to next presentation on the Transparencies
benefits of gender equality on the national development. on Gender
Dimension of
Ref. Slide 1D on Gender Dimension of Poverty Poverty
and
The Facilitator will show another power point presentation Gender
on "Gender Equality and Benefits on National Development m@cm:@mza
Towards Poverty Reduction". After getting a clear Benefits
understanding about the difference between Gender and
Sex and gender dimension of poverty it would help the
participants to relate the gender equality results with
national goals e.g. sustainable development towards
poverty reduction. It will also help them to design and
review TPP/DPP in a gender responsive way.
Ref. Slide 1E on Gender Equality and Benefits on
National Development
Step-5 Learning points 20 mins. | Question -
Answer

The Facilitator will ask the participants about the difference
between sex and gender

It is expected that by the end of the session, the participants

will be able to recognize that :

> Sex is biological, refers to physical features and it
remains the same everywhere.

> Gender roles are not natural roles; they are constructed
by the society. Boys and girls are systematically taught
to be different from each other right from the
childhood.

> Socialization into gender roles begins in early life. This
includes being different in terms of our appearance and
how we dress, behavior and emotions we express,
activities and roles and responsibilities, which we
demonstrate.

> Gender roles are learned and therefore can be
de-learned. This is why it is changeable.

> Gender needs are derived from existing gender division
of labor.

> Gender dimension of poverty in relation to the
challenges faced by women.

> Gender equality leads to benefits of national changes
towards sustainable development of the society for men
and women, boys and girls.

E Session I
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Process

Methods Materials

Step-6 Conclusion

The facilitator will summarize the learning points through
presenting the key points and to differentiate the gender
roles that bring inequity.

The facilitator will conclude the session through thanking
the participants for their active participation and encourage
them to share / apply their lesson at their respective
organizations /departments and to consider the issues during
the formulation and reviewing of TPP/DPP.

10 mins.

Power Point / Multimedia
Transparency Projector /
Presentation OHP

Slides /
Transparencies
on Differences
Between Sex
and Gender

Session I E
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Session 1

Concepts:
Sex and Gender, Gender Role, Gender Needs
and
Benefits of Gender Equality

in Poverty Reduction

Policy Leadership
and Advocacy for H

Gender Equality MGMMmozlu—

Objectives of Session 1

® Be able to clearly articulate the concepts of gender and sex and
difference between these two

® Have a common understanding on Gender role and Gender Practical
Need and Gender Strategic Interests

® Be able to clearly articulate the Gender Dimension of Poverty

® Be able to clearly articulate the benefits of Gender Equality in the
poverty reduction

Policy Leadership
and Advocacy for
Gender Equality N

Session-1
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Sex and Gender

V Policy Leadership
( / and Advocacy for .
= Gender Equality 1 mﬁmm—Q—ﬂu 1A

Difference between Sex and Gender

Sex " Gender |

socially determined.

e Sex is a natural attribute

that a person is born with ® Gender is created, produced,

reproduced and maintained
by social institutions such
as families, communities,
schools, and media.

/ Policy Leadership
( / and Advocacy for .
= Gender Equality 2 Session-1A

Difference between Sex and Gender
Sex  Gender |

® Sex remains the same o Gender varies from culture

everywhere and all the time. to culture and from one
period to another because
it is determined by the
society.

V Policy Leadership
( ) and Advocacy for .
= Gender Equality 3 mwmm—O=|H>
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Gender Role
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Definition of Gender Role

® A gender role is a theoretical construct in the social
sciences and humanities that refers to a set of social and
behavioral norms that, within a specific culture, are widely
considered to be socially appropriate for individuals of a

specific gender.

7 Policy Leadership
( and Advocacy for
= Gender Equality

2 Session-1B

Productive Role

® The role-played by income-earning activities or by
activities having exchange value is known as productive

role.

e.g. Agriculture, Business, Office, Labour

Women’s productive role is often less visible due to their
reproductive role and therefore less valued than men.

\,
7 Policy Leadership
( / and Advocacy for
= Gender Equality M
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Reproductive Role

® The role that involves the care and maintenance of the
household and its members but do not generate any
income or has no exchange-value.

e.g. bearing and caring for children, food preparation,
water and fuel collection, shopping, housekeeping and
family health care.

Women generally play these roles all over the world

\/h \  Policy Leadership
( and Advocacy for .
Gender Equality n—. mmmm—cslﬂw

Social Role

® Collective role played selflessly at community level e.g.
participation or contribution for the greater benefit of the
society or community.

No exchange value or financial reward.
Seldom considered in economic analyses of communities

Both women and men engage in community activities,
but a gender division of labour prevails here

| DAY
\/ Policy Leadership
( and Advocacy for .
= Gender Equality m mﬁmmnaslﬂw

2 Types of Social Role

1. Community Managing Role: Activities without pay at a community
level for the benefit of all.

e.g. repair roads/bridges, construct embankments, organize marriage
ceremonies or death anniversaries

2. Community Politics Role: decision making role without pay of any
community managing activities is a community politics role,

e.g. participation in UP election, acting as a judge in the settlement of a
dispute, decision where a school or a tube-well will be established etc.

Vb Policy Leadership
( and Advocacy for .
= Gender Equality @ mﬁmm—Au:le
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Gender Needs

Policy Leadership
and Advocacy for
Gender Equality H

Session-1C

Practical Gender Needs(PGN) and Strategic Gender Interests (SGI)

PGN SGI
® Tends to be immediate, e Tend to be long-term
short-term e Common to almost all women

® Unique to particular women o Relate to disadvantaged

o Relate to daily needs: position: subordination, lack
.. of resources and education,
food, rocw_bm, mcome, vulnerability to poverty and
health, children, etc. violence, etc.

Policy Leadership
and Advocacy for
Gender Equality N

Session-1C

Practical Gender Needs(PGN) and Strategic Gender Interests (SGI)
PGN el

® Easily identifiable by women || © Basis of disadvantage and
potential for change not

® Can be a addressed by always identifiable by women
provision of specific inputs;

e Tl e e Can be addressed by; consciou-

sness-raising, increasing self-
confidence, education, streng-
thening women’s organizations,
political mobilization, policy etc.

Policy Leadership
and Advocacy for mw

Gender Equality mmmwmAv:lHO
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Practical Gender Needs(PGN) and Strategic Gender Interests (SGI)

PGN SGI

® Tends to involve women as e Involves women as agents or
beneficiaries and perhaps as enables women to become
participants agents

® When addressed can improve ® When addressed can improve
the condition of women’s lives the position of women in

societ

® Generally does not alter y
traditional roles and e Can empower women and
relationships transform relationships

VF Policy Leadership

) d Ad f .
\ Gander Equality 4 Session-1C

Gender Dimension
of Poverty

Policy Leadership
and Advocacy for H

Gender Equality Session-1D

Gender Dimension of Poverty

Gender dimension of poverty in Bangladesh can be

broadly considered in terms of 8 elements:

Economic vulnerability

Lack of time

Lack of Human Capacity

Women'’s social vulnerability

Violence against women

Inadequate political participation

Ineffective institutions

Limited participation in the international body and labour market

Policy Leadership
( ) and Advocacy for
A Gender Equality N

Session-1D
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Gender Dimension of Poverty
Women and men:

® Experience poverty differently
® Have different poverty reduction priorities

® Affected differently by development interventions.

Vb‘ Policy Leadership
( | and Advocacy for .
= Gender Equality M m&mm~°=|Hc

Gender Dimension of Poverty

® These gender differences need to be adequately
captured in poverty analysis, designs and monitoring
systems.

V Policy Leadership
( ) and Advocacy for .
= Gender Equality 4 Session-1D

Gender Dimension of Poverty

® Addressing the gender dimensions of poverty and
creating gender responsive interventions enhance the
likelihood of success of poverty reduction strategy
efforts.

[}
V Policy Leadership
and Advocacy for .
W Gender Equality m m&mmncﬁ—lHU
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Gender Equality and
Benefits on National
Development

)V

7 Policy Leadership
( ) and Advocacy for H

Gender Equality mﬁwmmO—Hle

Gender Equality: Benefits

When women’s fundamental rights are protected and respected:

© Women and girls enjoy equal opportunities to education and skill
development.

® Women do not face discrimination in legal and judicial framework

©® Women are prevented from violence both at home & in the public place.

® Women have equal access to labor market and economic development
activities and benefits.

©® Women and girls enjoy freedom of mobility in the public space.

(3
V Policy Leadership
( and Advocacy for
Gender Equality N

Session-1E

Gender Equality: Benefits

When opportunities are created for women to participate in social,
economic and political activities.

® Women are empowered and can influence institutional changes.

® Women are included in decision-making.

® Women have access to information and technology.

°

Creates harmony between men and women where both perform
complementary role within households and outside.

Women have fuller access to means of production and enjoy direct
ownership over the means.

vay  Women will overcome poverty.
and Advocacy for
Gender Equality M

Session-1E
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Handouts for Session I

Gender Concepts

Handout 1A : Additional information on Sex and Gender

Literally, gender means sex. Also in grammatical usage, the word is used to indicate sex, for example,
masculine, feminine and neuter genders. Although in English dictionary the word “Gender” is a
synonym of “Sex”, the word “gender” itself has a different and wider connotation in modern
development terminology and sociological perspective. Social Scientists and Development Specialists
use the term “Sex”, “Gender”, “Gender Relations” to determine and analyze female — male relationship.
Therefore, it is important to have conceptual clarity of sex and gender with sociological perspective.

What is sex?

Sex refers to the biological characteristics that define humans as female and male. It refers to physical
attributes pertaining to a person’s body contours, features, hormones, genes, chromosomes and
reproductive organs. Sex differences between females and males are natural and remain the same
regardless of time and place. In English language, the term “Sex” is used to determine female and
male. The Bangla term for “Sex” is “Lingo” (IJ%).

What is gender?

Gender indicates social nature of a man or a woman, for example, what s/he will wear, how s/he will
behave, what his or her expectation will be, etc. in contrast to those which are biologically determined.
These culturally and socially determined roles, attitudes and values, define the behaviour of women and
men and the relationship between them. In the traditional gender roles, women are expected to be
softhearted, emotional, docile and quiet while men are expected to be tough, hard-working rationalist,
etc. The word ‘gender’ was used by Ann Oakley and others in the 1970s to emphasize that everything
women and men do, and everything expected of them, with the exception of their sexually distinct
functions (childbearing etc.), can change, and does change, over time and according to changing and
varied social, economical, political, and cultural factors. This change can be revealed from a
comparison of the roles of men and women in Europe and Bangladesh. Though women of both Europe
and Bangladesh belong to the same sex, there is a distinct difference in their role, work and conduct. In
Europe, a woman can easily wear a dress or choose an occupation like a man, but in Bangladesh in most
cases it is hardly possible for a woman to do that due to social barriers. However, these socio-cultural
characteristics, conducts and roles of men and women keep changing with the change of a society.

A few decades back, the only professions accessible to Bangladeshi women were related to their
traditional roles of caring for the young (teaching) and the sick (nursing). Nowadays, women
are working in non-traditional professions such as engineering, the police service, defense, etc.
This example indicates that the roles assigned to women, and consequently socially acceptable
professions for women, have changed over the past few decades.

People are born female or male, but learn to be girls and boys who grow into women and men. They
are taught what the appropriate behaviour and attitudes, roles and activities are for them, and how they
should relate to other people. This learned behaviour makes up gender identity, determines gender
roles and responsibilities.
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When we say ‘girl’, it indicates a definite sex; but when we say ‘girly’ or ‘feminine’, it indicates
gender- something more than sex which is not physical but pertains to norms or conducts. It is
important to remember that gender is not the result of sex. There is nothing in the physical
characteristics of women, which can confine them in home for domestic work and makes them unfit
for outside work; similarly the physical characteristics of men do not prevent them from performing
domestic chores. Gender is a product of social and cultural perceptions of masculine and feminine
traits, characteristics and norms.

Why understanding difference in sex and gender is important?

Since the mid 1980s there has been a growing consensus that sustainable development requires an
understanding of both women’s and men’s roles and responsibilities within the community and their
relations to each other. This has come to be known as the Gender and Development (GAD) approach
GAD acknowledges that all development operations have a gender impact and do not automatically
benefit men and women equally. Thus it is necessary to adopt a GAD approach for development
programmes to benefit both men and women, for sustainable development and positive impacts on the
society as whole. However, in societies where there is an imbalance and unequal status of women due
to uneven opportunities and personal freedom compared to men, there is a need to focus on addressing
women’s needs.

Handout 1B : Gender Roles

Gender role is a term used in the social sciences and humanities to denote a set of behavioral norms
that accompany a given gendered in a given social group or system.

Every known human society presents individuals with a set of statuses by which members of the
society identify themselves and one another. Such statuses may be assigned to an individual
automatically, based on the status of his or her parents, or based on some physical characteristic
(including ones that emerge through the aging process); such statuses are called "ascribed." Other
statuses may be achieved based on the activities and accomplishments of an individual. Scientists used
to believe that gender was universally ascribed; Gender role involves socially proscribed and
prescribed behaviors, which may take the form of rules or values. Such rules and values do not
determine or control an individual's behaviors absolutely. Usually they define boundaries of
acceptable behavior within which there is always variation and room for individual creativity. Most
researchers recognize that the concrete behavior of individuals is a consequence of both socially
enforced rules and values, and individual disposition, whether genetic, unconscious, or conscious,
although some researchers emphasize the objective social system, and others emphasize subjective
orientations and dispositions.

Gender Division of Labour: Refers to the allocation of differential tasks, responsibilities and
activities to women and men according to what is considered socially and culturally appropriate. It
arises from socially formed attitudes or beliefs about what a woman or a man has the capacity and the
responsibility to do. For instance, paid work done outside the home and in the public arena is usually
attributed to men because society assigns them the role of primary breadwinner for the family. On the
other hand, unpaid, domestic work done within the private domain of the home is assigned primarily
to women. Men’s productive work is considered more important because of the economic benefits and
advantages it gives to those engaged in it and due to the social recognition given to it. On the other
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hand, women’s domestic work is mostly unrecognized, undervalued and either not paid or poorly paid.
This lack of social recognition contributes to women’s subordinate position in society in relation to
men.
Traditionally, Bangladeshi women are expected to carry out all household work, including child
rearing and taking care of the family elders. Though it is time consuming, this work is not
perceived as ‘real work’ and is unpaid. On the other hand, Bangladeshi men are usually
expected to work in paid employment outside the home. This leads to a higher value being
accorded to men’s economic contribution, and by extension, to men themselves.

Both men women have multiple work roles. There are three Types of Gender Roles:
1)  Productive Role
ii)  Reproductive Role
iii) Social/Community Role

Productive Role: The role-played by income-earning activities or by activities having exchange value
is known as productive role. e.g. production of goods and services for consumption and trade (farming,
fishing, employment & self employment The exchange value may be in form of cash or kind.,).
Generally men are engaged in productive role, but women can also be involved in production
activities. However, their function and responsibilities will differ according to the gender division of
labour. Many productive activities of women are overshadowed by their reproductive roles. For
example, rural women perform many agro-processing activities, but as these are done along with
household works, these are not regarded as productive as there is no exchange value for these
activities. Therefore, women productive role is often less visible and less valued than men.

Reproductive Role: Reproductive activities involves the care and maintenance of the household and
its members including bearing and caring for children, food preparation, water and fuel collection,
shopping, housekeeping and family health care. Also, reproductive role extends to rearing and caring
of three generations- the past (grand parents, parents and parents-in-law); the present (spouse, brothers
and sisters, brothers and sisters-in-law) and the future labor force (the children and the grand children).
Reproductive work is crucial to human survival, yet it is seldom considered ‘real work’ as these
activities do not generate any income or has no exchange-value and as such it is not counted in
economic terms and often unrecognized. Women play these roles all over the world and in poor
communities, reproductive work is for the most part manual-labour-intensive and time consuming.
However if the same roles are played in exchange of money, it will be regarded as a productive role.
Another reproductive role is decision making regarding contraception and reproduction which are in
the hands of women/ men, but in many cultures men play a significant and recognized role in this
regard. Depending on the cultural context men also take the responsibility of child rearing.

Social/Community Role: Collective role played selflessly at community level e.g. organizing social
events and services; ceremonies and celebrations; participation in community improvement activities,
groups and organizations and local political activities etc. It is participation or contribution for the
greater benefit of the society or community. This type of work is seldom considered in economic
analyses of communities because it has no exchange value or financial rewards. It involves
considerable volunteer time and is important for the spiritual and cultural development of communities
and as a vehicle for the community organization and self-determination. Both women and men engage
in community activities, although a gender division of labour also prevails here. These roles are mainly
of two types:
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Community Managing Role: is undertaking of activities without pay or remuneration at a
community level in a given area for the benefit of all. For example, a few or all persons in a village can
repair roads and old bridges, construct embankments, organize marriage ceremonies or death
anniversaries. Both men and women can play these roles.

Community Politics Role: Any decision-making activity undertaken without pay or remuneration for
the benefit of community in a given locality is called community politics role, for example,
participation in UP election, acting as a judge in the settlement of a dispute, taking part in the decision
where a school or a tube-well will be located and installed, etc.

Handout 1C : Gender Needs:

Gender Needs: In the society, women are in a subordinate position as compared to men. This has
developed two types of gender needs for women: practical gender needs and strategic gender needs.
These arise from (i) gender division of labor and (ii) the resultant role of women and inequality in the
right and position of women.

Practical Gender Needs: Practical gender needs are the concrete needs women and men have for
survival and economic advancement.

Meeting practical gender needs such as food health care etc. for family and children improve the
quality of women’s lives and enables them to be more efficient at what they already do. If a woman has
some special training which she can use to earn some money, this will definitely improve her
job-performance and standard of living. So, needs relating to enhancement of facilities for improving
standards of living are called practical gender needs. Meeting practical gender needs leads to an
improvement in women’s condition.

The practical gender needs also arise from the problems faced by women in their day to day lives in a
given context. Women are at an inferior position in the society and yet they have to perform triple
roles. Due to social constraints women face complexities in discharging their roles and duties and this
impedes their normal development. Practical gender needs address these issues of women.

Meeting practical gender needs in development programmes may include the provision of services
such as clean water, shelter and health care, as well as income generating opportunities.

In Bangladesh, the maternal mortality rate is high at a rate of 2.75 per thousand live births.
(Medium Term Budget Framework, 2007-2008 to 2009-10, MoF). In response to women’s
practical need for safe childbirth, the government introduced a free pre-natal care service in the
government health facilities such as Thana Health Complexes and District Hospitals. There
have been a number of initiatives to make these health service centers ‘women friendly’.

Strategic Gender Interests : Refers to addressing inequality in gender division of labour, legal
inequalities, culturally determined subordination of women in society in the social and political
spheres refer to addressing the strategic gender interests are addressed through actions that challenge
disparities between men and women in society and change existing gender roles and relations, and
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seek to bring greater equality between men and women. Meeting women’s strategic gender interests
will result in the improvement of gender relations and women’s position in medium and long terms.
Achievement of strategic interests entails fundamental changes in attitudes, beliefs, and norms, as well
as removing biases in institutional as well as legal measures. Examples of actions that address strategic
interests include: a) improving access to productive assets through measures such as providing women
with legal status in terms of land ownership; enabling women to participate in decision-making within
their home, community, local government and Parliament; c) promoting employment opportunities for
women; d) legal measures for protection against domestic violence and e) encouraging campaigns to
change attitudes, beliefs and norms concerning the status of women and men. Advancing strategic
gender interests leads to improvement of women’s position in life.

The practice of giving dowry as prerequisite to marriage remains a widespread practice in
Bangladesh, particularly at the village level. This practice has resulted, among other things, in
violence committed, generally, by the husbands of women whose families fail to fulfil the dowry
requirements. Dowry devalues women and contributes to their subordinate position as it carries
an underlying assumption that women have limited or no productive capacity and therefore no
ability to contribute to their future family’s affairs. The Government of Bangladesh enacted the
Dowry Prohibition Act as an effort to protect women from dowry-related violence and to raise
women’s status. As well, this legal measure is aimed at changing attitudes, beliefs and norms
arising in relation to dowry.

Practical needs and strategic interests are complementary.
Condition and Position

Condition refers to women’s visible or material state.
Position refers to women’s social, political and economic standing relative to men.

If a Bangladeshi woman was asked to describe her life, she would probably describe her
condition through the kind of work she does, what her family’s immediate needs are, such as
clean water, food, health services and education for her children, and where she lives.

Her position, on the other hand, is characterized by the disparities in wages and employment
between women and men; participation in political activities; economic, political and social
status in society; vulnerability to poverty and violence; and so on.

Handout 1D : Gender Dimension of Poverty

Women’s social subordination makes them more vulnerable to poverty. Poverty of women has different
dimensions and has been generated through various processes. The poverty of women is due to
possession of inadequate asset and resources, human capacity and constraints for access to labour
market and resources like bank credit, free mobility, as well as burdened with non-paid family-work,
rearing and caring activities. In addition, women suffer from economic, social, political vulnerabilities,
domination and less access in the decision making process in the family and in the society. They have
less opportunity than men in making personal decisions regarding education, marriage, child bearing,
family expenditure pattern, and have limited access to labour market and income generating
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activities. The negative consequences of early marriage are multiple, including loss of education,
employment opportunities, decision-making power, and leading to early childbirth. The rates of
maternal and infant mortality are high among adolescent mothers.

The female-headed households usually earn less income since poor women have low earning capacity
and their wages are lower than male wages. Women are more susceptible to becoming poor when they
lose the male earning member of the family because of abandonment, divorce, or death. As they have
weak social and legal protection, they are often subject to violence i.e. physical and sexual assaults,
including acid throwing and trafficking.

Women experience poverty differently than men and are affected differently by development
interventions. These gender differences need to be adequately captured in poverty analysis, designs
and monitoring systems. Addressing the gender dimensions of poverty and creating gender responsive
interventions enhance the likelihood of success of poverty reduction strategy efforts. In addition,
reforms of some laws, rules and regulations, policies and the institutional mechanism are needed to
make governance gender sensitive.

Handout 1E : Gender Equality and Benefits of National Development

When women’s fundamental rights are protected and respected, women and girls will be able to enjoy
equal opportunities to education and skill development. They will have equal access to labor market
and economic development activities and benefits. Violence against women and girls both at home,
community, workplace and in the public places will be prevented and they will have security, enjoy
freedom of mobility in the public space. They will not face discrimination in seeking legal-aid
services.

When opportunities are created for women to participate in social, economic and political activities
women will be empowered and can influence institutional changes. They will be included and actively
participate in decision-making process. Women will be able to contribute to production and national
economic growth and will have access and control over resources. Women will have access to
information and technology. This will result in creating harmony between men and women where
both will perform complementary role within households and outside and have mutual respect for each
other.
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TOPIC

Gender Equity and Equality

Objectives: At the end of the session the participants will be able to:

e Define the concept of gender equity and gender equality and understand the difference.

Total Time: 2 hours.

Process Methods Materials
Step-1 Introduction 10 mins. | Self- Multimedia
The Facilitator will exchange greetings with the introduction, | projector/ OHP
participants and start the session by briefing about the
sessions’ objectives, time frame and the methodologies Briefing / Slides/
to be used.” Presentation Transparencies
Ref. Slide 2 on Session II Objectives Discussion i

Flipchart /

The Facilitator will start the discussion by telling them that it Whiteboard
is a mutual training and learning exercise for better under- Marker-pen
standing on gender equity and equality from the perspective
of gender responsive project planning and how to use the
concept into designing and reviewing of TPP/DPP.
Step-2 10 mins. | Plenary

The Facilitator will give some ideas about the concept of
gender equity and gender equality by providing practical
examples. Such as "Women's University in Chittagong".
Next the facilitator will ask them to provide their comments
whether the separate University for women is still needed or

not.

Facilitator will also give example of the reserve seats for the
women in the Parliament, quota system for women teachers in
the education institutions particularly in the primary school
etc. Girl's stipend programme undertaken by the Govt. of
Bangladesh for encouraging girl students, Govt. Initiative to
make Women Friendly Hospitals to encourage women
patients to seek health services, specific physical structure in
public buildings e.g. ramp to ensure easy access for physically
challenged people in wheelchair etc. Apart from the example
of Gender equity measures taken by GoB so far, the facilitator
will clarify the idea of Gender equality by providing
constitutional reference e.g. Article 28
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Process

Methods

Materials

of the Bangladesh Constitution provides that “the state shall not
discriminate against any citizen on ground only of religion, race,
caste, sex or place of birth”. In addition, it provides that: "women
shall have equal rights with men in all spheres of the state of
public life." These examples will help the participants to open-up
their thinking process towards equal access for women and men
and special measures for women - whether it is needed or not.
Through these discussions, the facilitator will lead the partici-
pants towards gender equality and gender equity concept.

Step-3

Group Exercise: The Facilitator will divide the participants
into 4 groups of equal or near equal numbers as possible by
counting 1, 2, 3, 4. Same type of question will be provided for
each of the two groups. Each group will be asked to develop
their own logic against the statements they will be assigned to
analyse and take a position toward the statement, develop a
strong justification and present to the group.

The Facilitator will write the following questions for each
group on the flip chart / white board to clarify the assignment

For group 1 and 3 - Equal access and opportunity to public
services (e.g. Health, Education, Legal Aid, and Transport
etc.) is enough for women in relation to men to ensure equal
rights. (Provide at least three strong justifications)

For group 2 and 4 - Special measures in public services (e.g.
Health, Education, Legal Aid, Transport etc) are needed for
women in relation to men to ensure their equal access and
rights. (Provide at least three strong justifications)

From this group exercise, it is expected that the participants
will be able to relate equity to equality and rights, and
participants’ understanding of equity measures, and their
awareness on government’s equity measures will be enhanced.

The facilitator will allocate time i.e. 15 minutes for group
discussion and 5 minutes for each group for presentation in
the plenary session.

The facilitator will ask the groups to select a member in their
respective group who will make the presentation on behalf of
the group.

20 mins.

Briefing on
the exercise

Small group
discussion and
exercise

Flipchart /
whiteboard

Marker-pen

Each group is
provided with
a poster paper
and Marker-
pen to write
down the
answers.
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Process Methods Materials
Step-4 20 mins. | Group Flipchart /
After the group members have completed discussion in the Exercise Whiteboard
plenary session, they will write down their logics on the flip Presentation
. . ; Poster paper
paper according to statements/questions assigned to them. .
: . on which
The member selected by respective groups will make the respective
presentation. P
groups have
It is suggested to avoid any kind of discussion until all the 4 written down
groups have presented. the answers
The Facilitator will then ask questions to induce
intensive discussion and to facilitate the participants’
understanding on what they have learned through the
exercise.
Step-5 20 mins. | Question / Multimedia
The Facilitator will move into the main question linking the RS WMMQOH\
exercise to “gender equity,” and "gender equality" concepts. Power Point / .
. . . Slides/
Facilitator will show transparency/slides on the concept Transparency :
« S @ o 5 g . Transparencies
gender equity,” and "gender equality" and linking to the presentation
roup presentation @il Gt
group p ’ Equality and
Open .
Ref. Slides 24 on "Gender Equality” and "Gender oo Gender Equity
Equity”
Next, the Facilitator will show the participants another
transparency / slide on the constitutional provision of
Bangladesh for “Gender Equality” and “Gender Equity” and
facilitate discussions on “gender equality,” and "gender
equity" concepts in relation to the constitutional provision.
Ref. Slides 2B on the relevant article of the Constitution of
Bangladesh
Ask the participants how they will relate this discussion with
their organizational and professional aspects.
Step-6 Learning points 30 mins. | Question
The Facilitator will ask the participants the following Answer
questions: Session

1) What is the importance of “gender equality” and "gender
equity" that you have learned from this exercise regarding
the utility of the concepts?

It is expected that, at the end of the session the participants
will be able to relate the following issues:

= It helps improve understanding of the equal rights,
opportunities/access to resources between women and
men.
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Process

Methods

Materials

= It promotes greater appreciation of women's contributions
and special needs considering their triple role.

> It strengthens commitment towards achieving gender
equality through practicing equity provisions for a limited
period.

i1) How does this exercise help to address gender issues in
the planning?

It is expected that, at the end of the session the participants
will be able to relate the following issues:

> We are aware about the "historical deprivation of
women" and "different socialization process that creates
discrimination between women and men".

> This exercise has enhanced our knowledge to look
through gender perspective for developing project
objectives and strategies for women and men responding
their differential needs differently, and to ensure that any
kind of gender disparity is reduced.

> It has helped us to understand that taking special
measures for women are not like creating special favour
to them; it is justice towards women to reduce gender
disparity between women and men.

> Through this exercise we have learned that “Equity” is
required to reach the goal "Gender Equality".

Step-7 Conclusion

The facilitator will summarize the learning points through
presenting the key points that “gender equity” is necessary
to achieve “gender equality".

The facilitator will conclude the session through thanking
the participants for their active participation and encourage
them to share / apply their learning at their respective
organizations /departments and in their work as well.

10 mins.

Power Point /
Transparency
Presentation

Multimedia/ /
projector /
OHP

Slides /
Transparencies
on Gender
Equality and
Gender Equity
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Session 2

Gender Equity and Equality

Policy Leadership
( ) and Advocacy for .
IO~ Gender Equality 1 Session-2

Objectives of Session 2

® Define the concept of gender equity and gender
equality

® Understand the relevance of gender equity and gender
equality concept in Gender Responsive Project
Planning (GRPP)

Policy Leadership
( ) and Advocacy for .
= Gender Equality 2 mmmmncﬂ—uN
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Gender Equity and
Gender Equality

\/b Policy Leadership
( and Advocacy for .
= Gender Equality H mﬁmm—°=|N>

Gender Equity

Gender Equity is the process of being fair to women and
men.

Gender Equity calls for those who are in disadvantaged
positions to have a fair share of the benefits of
development as well as the substantive responsibilities in
society.

V Policy Leadership
( and Advocacy for .
=X’ Gender Equality 2 mﬂmm—Q—ﬂuN»P

Gender Equity

This means giving to those who have less on the basis of
needs, and introducing special measures and interventions
to compensate for the historical and social disadvantages
that prevent women and men from operating on a level
playing field.

Equity leads to equality.

\/ Policy Leadership
( ) and Advocacy for .
N\ Gender Equality u mmmm—°=|N>
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Example 1

In Bangladesh, few women are found in decision making
positions in the private or public sectors. To increase the
number of women in the public sector;, GOB introduced a quota
system of reserved positions for women. This gender equity
initiative created an enhanced opportunity for women to
participate in decision making process in the public services.
This was a special measure to address historical and social
disadvantages that women officials have faced in the public
sector.

U
\/b Policy Leadership
( and Advocacy for .
= Gender Equality A. m@mm~°=|N>

Example 2

In Bangladesh, special measures such as recruitment of female
doctors, privacy (e.g. partitions/curtains) in waiting rooms
and examination rooms have been maintained in government
hospitals and health care centers. This gender equity initiative

has encouraged women to seek public health services.

)
y Policy Leadership
( and Advocacy for
= Gender Equality m

Example 3

In Bangladesh, the public buses have reserved seats for female
passengers. This equity measure has been able to address the
problem/harassment that women faced while traveling in
public transport and reduce restriction/ limitations in moving
from one place to another.

| DAY
\/ Policy Leadership
( and Advocacy for .
—\ ' Gender Equality @ mﬁmm~°=lN>

Session-2A
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Gender Equality

Opportunity for men and women to reach their full
potential as human beings in the development process
should be equally accorded to both women and men.

Vb Policy Leadership
( and Advocacy for .
—\  Gender Equality ﬂ mﬁmm—°=|N>

Gender Equality

It refers to women and men having the equal:

Right: social, economic, political and legal (e.g., right to
own land, manage property, conduct business, travel);

Access to Resources: command over productive resources
including education, land, information and financial
resources;

(]
y Policy Leadership
( and Advocacy for .
= Gender Equality w mwwm~°=|N>

Gender Equality

It refers to women and men having the equal:

Voice: power to influence resource allocation and
investment decisions at home, in communities, and at the
national level.

\/n‘ Policy Leadership
( / and Advocacy for .
Gender Equality W mwmm~°=|N>
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Bangladesh Constitution

Gender Equality

Article 28. Discrimination on grounds of religion, etc.

(1) The State shall not discriminate against any citizen on grounds only
of religion, race, caste, sex or place of birth.

(2) Women shall have equal rights with men in all spheres of the State
and of public life.

(3) No citizen shall, on grounds only of religion, race, caste, sex or
place of birth be subjected to any disability, liability, restriction or
condition with regard to access to any place of public entertainment
or resort, or admission to any educational institution.

LA\ X L.
\ Policy Leadership Source: Constitution of Bangladesh
( and Advocacy for

= Gender Equality H mﬁmmma—\-le

Bangladesh Constitution

Gender Equality
Article 29. Equality of opportunity in public employment.

(1) There shall be equality of opportunity for all citizens in
respect of employment or office in the service of the
Republic.

(2) No citizen shall, on grounds only of religion, race, caste,
sex or place of birth, be ineligible for, or discriminated
against in respect of, any employment or office in the
service of the Republic.

LA Source: Constitution of Bangladesh
7 Policy Leadership
( and Advocacy for

Gender Equality 2 mwmmmczuNw

Bangladesh Constitution

Gender Equality

Article 28. Discrimination on grounds of religion, etc.

(4) Nothing in this article shall prevent the State from making
special provision in favour of women or children or for the
advancement of any backward section of citizens.

Article 29. Equality of opportunity in public employment.

(3) Nothing in this article shall prevent the State from -

(a) making special provision in favour of any backward section of
citizens for the purpose of securing their adequate
representation in the service of the Republic;

’ . L.
\ Policy Leadership Source: Constitution of Bangladesh
( and Advocacy for

£\ Gender Equality u WQWMmQ—\-lNMW
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Bangladesh Constitution
Gender Equality
Article 29. Equality of opportunity in public employment.

(b) giving effect to any law which makes provision for reserving
appointments relating to any religious or denominational
institution to persons of that religion or denomination;

(c) reserving for members of one sex any class of employment
or office on the ground that it is considered by its nature to
be unsuited to members of the opposite sex.

L, Source: Constitution of Bangladesh
Policy Leadership

d Ad fi .
Gender Equality 4 Session-2B
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Handouts for Session 11

Gender Equity and Gender Equality

Handout 2A : Gender Equity and Gender Equality

Gender Equity is the process of being fair to women and men. Gender equity calls for those who are
in disadvantaged positions to have a fair share of the benefits of development as well as the substantive
responsibilities in society.

In Bangladesh, few women are found in decision making positions in the private or public
sector. To increase the number of women in the public sector, GoB introduced a quota system of
reserved positions for women. This gender equity initiative created an enhanced opportunity for
women to participate in decision making processes in the public service. This was a special
measure by GoB that addressed the historical and social disadvantages that women officials
have faced in the public sector.

Gender Equality means that women and men have equal conditions/opportunities for realizing their
full human rights and potential to contribute to national, political, economic, social and cultural
development, and to benefit from the results.

Article 28 of the Bangladesh Constitution provides that: "The State shall not discriminate against any
citizen on ground of religion, race, caste, sex or place of birth.” In addition, the fundamental law of the
land stipulates that: "Women shall have equal rights with men in all spheres of the state and of public

life.”

Equality between men and women exists when both sexes are able to share equally in the distribution
of power and influence; have equal opportunities for financial independence through work or through
setting up businesses; enjoy equal access to education and the opportunity to develop personal
ambitions, interests and talents; share responsibility for the home and children and are completely free
from coercion, intimidation and gender-based violence both at work and at home.

Originally, it was believed that equality could be achieved by giving women and men the same
opportunities, on the assumption that this would bring sameness of results. However, same treatment
was found not necessarily to yield equal results. Today, the concept of equality acknowledges that
different treatment of women and men may sometimes be required to achieve sameness of results,
because of different life conditions or to compensate for past discrimination.

Handout 2B : Constitution of Bangladesh

Article 10 - Participation of women in national life
Steps shall be taken to ensure participation of women in all spheres of national life.

Article 17 - Free and compulsory education
The State shall adopt effective measures for the purpose of -
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(a) establishing a uniform, mass-oriented and universal system of education and extending free and
compulsory education to all children to such stage as may be determined by law ;

(b) relating education to the needs of society and producing properly trained and motivated citizens
to serve those needs; removing illiteracy within such time as may be determined by law.

Article 18 - Public health and morality

(1) The State shall regard the raising of the level of nutrition and the improvement of public health
as moving its primary duties, and in particular shall adopt effective measures to prevent the
consumption, except for medical purposes or for such other purposes as may be prescribed by
law, of alcoholic and other intoxicating drinks and drugs which are injurious to health.

(2) The State shall adopt effective measures to prevent prostitution and gambling.

Article 19 - Equality of opportunity
(1) The State shall endeavour to ensure equality of opportunity to all citizens.

Article 27-Equality before law
All citizens are equal before law and are entitled to equal protection of law.

Article 28 - Discrimination on grounds of religion, etc
(1) The State shall not discriminate against any citizen on grounds only of religion, race, caste, sex
or place of birth.

2) Women shall have equal rights with men in all spheres of the State and of public life.

(3) Nocitizen shall, on grounds only of religion, race, caste, sex or place of birth be subjected to any
disability, liability, restriction or condition with regard to access to any place of public
entertainment or resort, or admission to any educational institution.

(4) Nothing in this article shall prevent the State from making special provision in favour of women
or children or for the advancement of any backward section of citizens.

Article 29 - Equality of opportunity in public employment
(1) There shall be equality of opportunity for all citizens in respect of employment or office in the
service of the Republic.

(2) No citizen shall, on grounds only of religion, race, caste, sex or place of birth, be ineligible for,
or discriminated against in respect of, any employment or office in the service of the Republic.

(3) Nothing in this article shall prevent the State from -

(a) making special provision in favour of any backward section of citizens for the purpose of
securing their adequate representation in the service of the Republic;

(b) giving effect to any law which makes provision for reserving appointments relating to any
religious or denominational institution to persons of that religion or denomination;
reserving for members of one sex any class of employment or office on the ground that it is
considered by its nature to be unsuited to members of the opposite sex.

Source: CONSTITUTION OF THE PEOPLE'S REPUBLIC OF BANGLADESH, 4th November 1972
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TOPIC

Gender Based Analysis
Objectives: At the end of the session the participants will be able to:

e Understand the importance of gender-based analysis (GBA) for project and program

designing/planning and reviewing

Total Time: 1 hours 30 minutes.

Process

Time

Methods

Materials

Step 1 Introduction

The Facilitator will exchange greetings with the
participants and start the session by briefing about the
sessions’ objectives, time frame and the methodologies to
be used.”

Ref. Slide 3 on Session III Objectives

10 mins.

Self
Introduction

Briefing /
Presentation

Multimedia

Projector/
OHP

Slides/
Transparencies

Step 2

The Facilitator will start the session by referring to the
sessions already conducted on concept of Gender, and will
request participants to briefly share their understanding on
Sex and Gender. The Facilitator will sum up the findings
collected from the participants and briefly present the key
differences. Facilitator may use an example such as male-
female birth ratio as sex disaggregated data /statistics; and
the statistic of ownership of land by male and female,
which is gender related data which speaks about land rights
of men and women.

The Facilitator will share his/her views on gender as a
‘subject/concept’ and gender as a ‘word’ by telling that,
generally we use gender as a ‘word’ what we learned from
our English Grammar Book, that is biological determinant
of human being (the birth ratio); and gender as a ‘subject
/concept” we refer as the analytical tool to assess the
identity, roles, responsibilities, authorities and rights of
women/girls and men/boys in a particular society in a
particular period of time (e.g. land rights of men and women).

10 mins.

Review

Flip Chart /
Whiteboard
Markerpen

Step 3

The Facilitator will ask participants, why this gender issue
has become a development issue, why the knowledge on
gender issue is important for all of us? It is important to
know because our government is committed to achieve
gender equality. We need knowledge on gender equality
issue to make GBA of any statistics or information which
will be needed in project or program design and review that
will bring impact on human being.

15 mins.

Interaction
and
Presentation

Flip Chart /
Whiteboard
Marker
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Process Methods Materials
Step: 4 15 mins. Presentation | Flip Chart /
The Facilitator will inform the participants that, conceptual mrﬁovoma.
understanding on GBA enhances the analytical skills to SR
o . . . . Poster paper
work for gender equality issue. This analytical skill will
assist/guide  for systematically integrating gender
considerations or concerns into policy/program/project
formulation, planning, budgeting, implementation and
monitoring towards achieving gender equality.
The Facilitator will explain that, Gender Based Analysis
(GBA) is a process that assesses the differential impacts of
proposed and/or existing policies (for example
NSAPR/PRSP, NAP, MDGs), programs and projects
(ministry specific programs and projects) and legislations
on women and men.
Ref. Slide 34 on Gender-Based Analysis
Step: 5 20 mins. Power Point | Multimedia/
. . ) ) Presentation | OHP
The Facilitator will use PowerPoint Presentation to vl
explin th coneptal apects of GBA_ fr planing i Qusions | Sigs
geting £5eq P Answer Trasparencies
4+ It questions basic assumptions and values about interactions on Gender
biological and social differences; the Facilitator will el
give one example about basic assumptions and one Analysis

example on values embedded in the society about
women/girls and men/boys.

4+ It addresses stereotyping and discrimination; the
Facilitator will ask the participants what they mean by
the term stereotyping and discrimination and ask
them how those affect women and men, is it same or
different than each other! After receiving participants’
views, the Facilitator will sum-up those and explain
one example of stereotyping and one of
discrimination and affects of those in women’s and
men’s lives

Ref. Slide 34 on Gender-Based Analysis
The facilitator may provide the following Example

Example: In Bangladesh, traditionally the women in the
family are expected to carry out household work, rear
children and take care of the family and elders. Though
this kind of work is time consuming, it is not considered as
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Process

Time

Methods Materials

“real work” and is unpaid. On the other hand,
Bangladeshi men are expected to work outside and earn
money, which gives a higher value to his economic
contribution and by extension to men themselves. This
stereotyping role often leads to discrimination such as
parents are prompted to encourage their son/s to be more
educated compared to their daughters. They see their son/s
as future earning member of the family and their
daughter/s to be married off to another family.

Then the Facilitator will explain how GBA can help in
showing the way to Gender Equality. GBA:

& Suggests remedies to existing inequalities
between women / girls and men / boys;

& Provides evidence for responsive, sensitive and
sound decisions;

& Leads to provide equal access to
project/programme outcomes (benefits, services
etc.). It improves position for women / girls and
men / boys in the society. It opens the prospects of
building a society where women/girls and
men/boys would get the opportunity to enjoy and
to contribute towards the results of development
interventions.

At this point if required, the facilitator will refer to the
conceptual aspects of position and condition which have
already been covered in the conceptual clarity part of the
training course.

Step 6 Learning points

The facilitator will review on the conceptual aspects of
GBA. It is expected that the participants will be able to
relate that GBA is:

2> A systematic approach to gender inclusion in the
development of policies, programs and legislation.

2 A tool for gender equality to assist in systematically
integrating gender considerations into policy, planning
and decision-making process and involving both
women and men in the process.

> A part of an approach known as mainstreaming. It is an
attempt to take gender equality issues into the
mainstream of society.

S An opportunity to question basic assumptions and
values of women and men as determined in a society
and how it may address existing stereotyping and
discrimination on women and men’s life to achieve
gender equality.

10 mins.

E Session III
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Process

Methods Materials

Step 7 Conclusion

The facilitator will thank the participants for their valuable
inputs and participation during the session and will
conclude the session by saying that, the fact that
Bangladesh Government has several obligations to fulfill
its national and international policy commitments to
achieve gender equality in Bangladesh, therefore it is
imperative to sequentially incorporate gender analysis in
development projects and programs to address gender
concerns. It leads to achievement of GOB’s strategic
objective as outlined in NSAPR to mainstreaming gender
and gender equality.

S/he will share at this point that the national and
international policy commitments will be discussed in the
next session.

The Facilitator will conclude the session with thanks to all.

10 mins.
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Session 3

Gender Based Analysis

Policy Leadership
( ) and Advocacy for .
= Gender Equality H mﬂmmzv-uuu

Objectives of Session 3

® Understand the importance of Gender Based
Analysis for project and program designing/planning
and reviewing

V. Policy Leadership
( / and Advocacy for .
= Gender Equality N mﬁmmzn:.—lu
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Gender Based
Analysis

(3

/ Policy Leadership

( ) and Advocacy for .

N Gender Equality ﬂ mwmw—°=|w>

What is Gender Based Analysis (GBA)?

® GBA is an analytical tool to examining the differences
between the roles that women and men play in society, the
different levels of power they hold, their differing needs,
constraints and opportunities and the impact of these
differences on their lives.

® For example: inequity between men and women on access
to information, access to public services and social exclu-
sion has an impact on their lives.

V ; Policy Leadership
( and Advocacy for .
=X Gender Equality 2 Session-3A

What is Gender Based Analysis (GBA)?

® GBA is a useful tool to identify gender gaps
(difference between men and women access), to
assess the differential impact of proposed and / or
existing policies (PRSP), programs (Ministry spe-
cific programs and projects) and legislation on
women and men.

V Policy Leadership
( and Advocacy for .
= Gender Equality 3 mﬁmm—O=|w>
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Why GBA for Planning and Budgeting

® To better understand the gender dimension of poverty

® To help find the best strategies and solutions to address
practical gender needs (PGN) and strategic gender interest

(SGI) (ref. session 1)

® To promote gender equality through GOB policy and

services

® To expose women’s full participation in social, political

and economic dimensions

{ Policy Leadership
( and Advocacy for
= Gender Equality

Why GBA for Planning and Budgeting

® [t questions basic Assumptions and Values about bio-

logical and social differences;

® [t addresses Stereotype and Discrimination;

® It suggests Remedies to existing inequalities between

women & men and girls & boys;

[}

V Policy Leadership

( and Advocacy for

W= Gender Equality m

Why GBA for Planning and Budgeting

It provides Evidence for Sensitive, Responsive and
Sound decision;

It leads to Improved Position for women & men and
girls & boys;

Considering gender gap into policy, planning, budget-
ing, monitoring and decision making pave the way to
gender equality.

Vh Policy Leadership
( and Advocacy for .
= Gender Equality 6 mwmm—°zlw>

Session-3A

Session-3A
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Handouts for Session I11

Gender Based Analysis

Handout 3 : Additional information on Gender Based Analysis

Assumptions and Values:
GBA is based on the following assumptions and values:
° Constructive partnerships are needed between women and men.

° Every action, policy, program, project and socio-economic trend affects women and men
differently.

° Gender equality does not mean that women become the same as men.

° Women must participate equally as agents of change in economic, social and political processes.
° Specific measures must be designed to eliminate gender inequalities.

° Women’s empowerment is a key to success in this process.

° Men and boys can also be negatively affected by actions, policies, programs, projects and
socio-economic trends.

Example:
Amina was a 15 year old girl who suffered from obstructive labour for three days. She was
attended to only by a traditional birth attendant. Her mother-in-law did not allow her to be
taken to the Thana Health Complex because a male doctor would perform the delivery of the
child. When Amina was about to die, her father-in-law and husband were convinced by the
neighbours to take her to the Thana Health Complex three kilometres away. On the way, Amina
bled profusely, had a still-birth and died before reaching her destination.

To analyze this situation from a gender perspective, the following issues can be considered:

° Access to resources: Neither Amina nor her mother-in-law had access to information on the
signs of unsafe delivery or to the medical resources of the Health Centre. Appropriate transport
for women in labour was not available.

° Level of power: Amina did not have the right to decide about her marriage — she was married at
the age of 13 and became pregnant before her body reached sufficient maturity for safe delivery.
Amina did not have the right to decide to consult a doctor on family planning, pre-natal care, or
the delivery of her child.

° Constraints and opportunities: the family held traditional beliefs that prevented them from
taking Amina to hospital where she might be treated by a male doctor.

° Practical needs: Amina’s practical need for safe childbirth was not met due to her lack of access
to resources and lack of decision making power.

1. An Integrated Approach to Gender-based Analysis, 2007 edition, Status of Women Canada
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Gender Mainstreaming and Men’s Involvement

in the process towards Gender Equality

Objectives: At the end of the session participants will be able to :

e Develop a common understanding on gender mainstreaming process, its role in effort to achieve

gender equality

e Understand the importance of men's responsibility and involvement for achieving gender equality

Total Time: 1 hour 30 minutes

Process Methods Materials
Step 1 Introduction 10 Self- Multimedia
The Facilitator will exchange greetings with the participants | mins. | introduction, Projector /
and start the session by briefing about the sessions’ objectives, OHP
time frame and the methodologies to be used.” Briefing /
Presentation Slides /
Ref: Slide 4 on Session IV Objectives Transparencies
The facilitator will start the discussion by asking the Brainstorming | plinchart /
participants examples of where GOB mainstreams gender. i tpcha
Whiteboard
) ) ) ) o Group Work Marker-
This can be done by using a brainstorming method or, if time IPEm
permits a group work can be carried out by dividing the
participants in three groups.
Possible answers: GRP, GRB,
Step 2 10 Open
After receiving feedback either from brainstorming session | mins. | discussion,
or from group work, the facilitator will analyze with the Question -
group if these examples are relevant to demonstrate GOB Answer
gender mainstreaming process. session.
Step 3 20 Transparency / | Transparency /
The facilitator will explain that Gender Mainstreaming is a | mins. Slide show on

process of assessing the implication of women and men of
any planned actions including law,  policies,
project/programme in any area and at any levels. To
mainstream Gender, a GBA is conducted to identify the
differential needs and rights of women and men and this also
creates opportunities for both to participate equally in the
development Programme -

Then the Facilitator will refer to previous session
on GBA which is the backbone of gender mainstreaming.
The quality of GBA influence the quality of gender
mainstreaming.

Gender
Mainstreaming
definitional
aspect
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Process

Time

Methods

Materials

If differential needs between men and women are not or
wrongly identified, subsequent strategies and actions to
reduce the gap between men and women access to resources
and equal right cannot be addressed.

Gender mainstreaming does not call for separate projects and
programs for women only. Gender mainstreaming process
requires that the differential needs and aspirations of both
women and men should be assessed and incorporated in
program design throughout the whole project cycle. Adequate
budget provisions to address gender issues should be reflected
in the program document. Monitoring indicators for assessing
progress of activities from gender perspectives should be
ensured. Gender Mainstreaming requires opening up the
opportunities for women and removal of constraints that limit
their participation and access to and control over the resources
and benefits.

Ref: Slide 4 A on Gender Mainstreaming

Step-4

Here the Facilitator will request the participants to recall the
previous session on '"sex and gender, where the
benefits/consequences of gender equality have been
discussed. S/he would link between benefits /consequences
of gender equality and role of men in the gender
mainstreaming strategy by referring to previous session.

The Facilitator will ask the participants through brain
storming: Why involve men in programme? Facilitator may
provide example of VAW project or Income Generation
Activities related projects, as men's involvement or support is
very important here to reduce VAW or in crease economic
empowerment of women respectively.

If participants have any questions, the facilitator will mention
that there will be scopes for further clarification in session 7
during discussion about gender neutral projects.

The facilitator will explain the importance of men's
involvement in Gender mainstreaming in both practical and
strategic  aspects. As the people who dominate
decision-making and hold most power in government
systems, their commitment to ensuring that mainstream
policies, plans, programme, projects and budgets integrate
measures/allocations to close gender gaps and address gender
inequalities and ensures that the majority of development
efforts address the needs of both women and men, so that
gender equality efforts are not marginalized and starved for
funding.

Ref: Slide 4 B on Men’s involvement in achieving Gender
equality

30
mins.

Brainstorming

Transparency /
Slide show on
Men’s
Involvement
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Process

Time

Methods

Materials

Step 5 Learning points

The Facilitator will ask the participants, about their
understanding of :

e (Gender Mainstreaming

e Link between gender mainstreaming and GBA

It is expected that at the end of the session the participants
will be able to relate the following issues :
e Understand 'gender mainstreaming" concept:
2 Importance of GBA to implement gender
mainstreaming efficiently
= Importance of link between gender mainstreaming
and GBA

e Importance of gender mainstreaming for designing and

reviewing DPP/TPP

= to ensure equitable project/programs: men and
women equal access and control over resources and
power.

= to enhance partnership between men and women,

> toreduce VAW and

= to change mindset of power and privileges for men.

10 mins.

Step 6 Conclusion

The facilitator will summarize the learning points through
presenting the key points of “Gender mainstreaming” as
necessary to design DPP/TPP.

The facilitator will conclude the session through thanking the
participants for their active cooperation and encourage them
to share / apply their learning in their respective organizations
/departments while designing and reviewing DPP/TPP.

10 mins.

Transparency/
Slide
Presentation,

Transparencies /
Slides on key
points of Gender
Mainstreaming

E Session IV




Trainers’ Manual on “Gender Mainstreaming in Planning and
Development Training Programme.”

Session 4

Gender Mainstreaming and men’s
involvement in process toward Gender Equality

Policy Leadership
( ) and Advocacy for .
W= Gender Equality H mﬂmm:vsln_.

Objectives of Session 4

® Level of understanding on men's responsibility
for/involvement in achieving gender equality

® Develop a common understanding on gender
mainstreaming process, its role in effort to achieve
gender equality

Policy Leadership
( ) and Advocacy for .
\ - Gender Equality N mﬂmmzv:lh
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Gender
Mainstreaming

V\ \  Policy Leadership
( and Advocacy for .
N Gender Equality ﬂ mﬁmm—.v:lA.}

Gender Mainstreaming is :

® A process for integrating the concerns and
experiences of women as well as men in design,
implementation, monitoring and evaluation of
policies and of assessing the implication of women
and men of any planned actions including law,
policies, project/ programmes in any area and at any
levels.

/h : Policy Leadership
( ) and Advocacy for .
= Gender Equality N wmmm—°=ln_.>

Gender Mainstreaming is not :

® A women only issue

® Just about improving access or of balancing the
statistics

® About only women taking action
® About only women benefiting from it

® About stopping or replacing gender specific policies
and projects targeted at either women or men.

\/ v Policy Leadership
( and Advocacy for .
W Gender Equality u mﬁmm~°slh>
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Gender Mainstreaming means:

® A pro-active process designed to tackle inequalities
that discriminate against either sex

® Representing a further step in the search for equality

)

V \ Policy Leadership

( and Advocacy for .

N Gender Equality 4 Session-4A

Gender Mainstreaming means:

Designing, Implementing and Monitoring Gender responsive
projects/programs and preparing Gender responsive budget that:

® Recognize the differences exist in men’s and women’s
lives and therefore our needs, experiences and priorities
are different

® Take in consideration Practical Gender Needs (PGN) and
Strategic Gender Interest (SGI)

\/b Policy Leadership
( / and Advocacy for .
= Gender Equality m mﬂmm—°=|h>

Gender Mainstreaming :

® Involves a willingness to establish a balanced distribution of
responsibilities between women and men

® Needs determined political action and support with clear
indicators and targets

® Will not happen overnight, it is a continuous process

/ Policy Leadership
( / and Advocacy for .
= Gender Equality 6 Session-4A
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Gender Mainstreaming aims at :

® A Long-lasting changes in society, transforming
parental roles, family structures, and the organization
of work, time and even institutional practices

® At reshaping the mainstream rather than adding
activities for women at the margins.

()

V Policy Leadership

( and Advocacy for .

W= Gender Equality 7 Session-4A

Gender Mainstreaming aims at :

A partnership between women and men to ensure both
participate fully in society’s development and benefit
equally from society’s resources. More attention to
men and their role in creating a more equal society

Responding to the root causes of inequality and
putting remedial action in place

[ WA

V Policy Leadership

( and Advocacy for .

= Gender Equality 8 Session-4A

Gender Mainstreaming covers :

(]

/ Policy Leadership
( ) and Advocacy for
N\~ Gender Equality

Policy design
Decision-making

Access to resources
Procedures and practices
Methodology
Implementation
Monitoring and evaluation

9 Session-4A
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How Gender Mainstreaming is done?

By conducting Gender Based Analysis:
®  Identifying and address gender gaps.

® Asking the right questions to see where limited
resources should be best diverted

\,

7 Policy Leadership

( and Advocacy for .
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How Gender Mainstreaming is done?

Next sessions you will be introduced to GOB tools for
Gender Based Analysis:

® Gender Responsive Guidelines for Design and
Review of Development Projects

® Budget Circular-1: Standard on  Women’s
Advancement and their Relevance to Project/ Program
Design/Review

\

/ Policy Leadership
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Men’s Involvement
in Achieving
Gender Equality

\/b Policy Leadership
( ) and Advocacy for .
&= Gender Equality H m@mm~°=|n—.w
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Men’s involvement
in achieving Gender Equality
® Gender Equality is acknowledgement of differences
between women and men and providing equal

opportunities and chances to both women and men
taking in consideration these differences.

\/h Policy Leadership
( ) and Advocacy for .
N Gender Equality 2 Session-4B

Men’s involvement
in achieving Gender Equality

® With a growing gender equality movement, it is
possible that the next generation of young men and
women will grow up in a society where mutual respect
and support, and shared sense of responsibilities will

exist.
/ Policy Leadership
( / d Ad f .
S Gender Equaity 3 Session-4B

Men’s involvement
in achieving Gender Equality

® To create broad consensus on men's involvement on
gender issues it is important that men recognize that
Gender Equality is also an aim that will benefit to both
men and women.

® To change the mindset of those men who believe in / work
on preserving of men's power and privilege and
oppressing women.

(3
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Benefits of Men’s involvement
in achieving Gender Equality

Men’s involvement :

® Brings insight into the social, cultural and political issues
that influence existing gender orders (in the organization,
institution)

® Strengthen partnership between women and men, and
between men and other men who are not in positions of
influence and power

Vb Policy Leadership
( ) and Advocacy for .
= Gender Equality m m@mmnaslhw

Benefits of Men’s involvement
in achieving Gender Equality
Men’s involvement :

® Contribute to develop strategies for eliminating violence
against women

® Helps mobilize resources so that women may have easy
access and control.

® Impact positively on the lives of women and men in the
workplace, community and family.

Policy Leadership
( ) and Advocacy for .
= Gender Equality 6 mﬁmmncsuhw
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Handouts for Session IV

Gender Mainstreaming and Men’s Involvement

Handout 4A: Additional Information on Gender Mainstreaming

Definition of Gender Mainstreaming

The concept of bringing gender issues into the mainstream of society was clearly established as a
global strategy for promoting gender equality in the Platform for Action adopted at the United Nations
Fourth World Conference on Women, held in Beijing (China) in 1995. It highlighted the necessity to
ensure that gender equality is a primary goal in all area(s) of social and economic development.

In July 1997, the United Nations Economic and Social Council (ECOSOC) defined the concept of
gender mainstreaming as follows:

"Mainstreaming a gender perspective is the process of assessing the implications for women and men
of any planned action, including legislation, policies or programmes, in any area and at all levels. It is
a strategy for making the concerns and experiences of women as well as of men an integral part of the
design, implementation, monitoring and evaluation of policies and programmes in all political,
economic and societal spheres, so that women and men benefit equally, and inequality is not
perpetuated. The ultimate goal of mainstreaming is to achieve gender equality."

As a follow-up to commitments made in the framework of the 1995 Beijing Platform for Action,
GoB developed a National Action Plan (NAP) for the Advancement of Women. Action Plans
were developed by fifteen ministries/divisions, identifying critical interventions for
mainstreaming gender in the public sector. The following actions were suggested, among others,
in the NAP, for strengthening gender mainstreaming within the Ministry of Planning and the
Planning Commission:

® develop a coordinated and consistent women’s development approach for integrating

women’s needs and interests into plans and projects;

® provide guidance to sectoral ministries in order to mainstream women’s development in the
preparation of project proposals;

® facilitate monitoring of resources earmarked for women;

® develop gender disaggregated data to allow planners to assess women’s situation in any

particular sector and to compare it with that of men in order to take informed decisions on
policies and programmes;

® ensure incorporation of women’s concerns, needs and interests in sectoral plans and
projects;

® create awareness about gender, the need for women’s empowerment and its relation with
overall development of the country .

1. Gender Glossary - by Policy Leadership and Advocacy for Gender Equality (PLAGE II), Ministry of Women and
Children Affairs 2007
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Transformation by Mainstreaming

A gender mainstreaming strategy is a strategy for transforming society and its institutions so they can
work towards gender equality. It is not about doing different things but doing things differently, much
of which is simply good development practice and contributes to better development results.
Mainstreaming is not about adding a "woman's component" or even a "gender equality component"
into an existing activity. It goes beyond increasing women's participation; it means bringing the
experience, knowledge, and interests of women and men to bear on the development agenda.

Mainstreaming may include gender-specific interventions and affirmative action, whenever women or
men are in a particularly disadvantageous position. These interventions can target women exclusively,
men and women together, or only men, to enable them to participate in and benefit equally from
development efforts. These temporary measures are necessary to combat the direct and indirect
consequences of past discrimination. It may require changes in goals and strategies.. The goal of
mainstreaming gender equality is thus the transformation of unequal social and institutional structures
into equal and just structures for both men and women. It ensures that initiatives not only respond to
gender differences but seek to reduce gender inequality.

Gender mainstreaming is a pro-active process designed to tackle inequalities which discriminate
against either females and males and represents a further step in the search for equality. It means
designing, implementing and monitoring Gender responsive projects/programs and preparing Gender
responsive budgets. It focuses on policy design, decision-making status, access to resources,
procedures and practices, methodology, implementation and monitoring and evaluation.

Gender Mainstreaming is done by conducting a gender-based analysis (GBA). This analysis consists
in asking is the right questions to identify gender gaps, to see where resources should be best allocated
to address these gaps.

Gender mainstreaming within government can take numerous forms. Some of the more frequent
activities consist of:
e strengthening political will for addressing gender inequality;

e increasing the number of women in decision making positions with government and the
public sector;

e incorporating gender concerns into the government planning and budgetary processes;

e engendering the planning cycles of sectoral ministries and capacity building programmes;

e integrating gender concerns in the Ministries’ human resource management and
development policies and practices; and

e building linkages and collaboration between Government and NGOs for advancing the
gender equality agenda.

Handout 4B: Men’s Involvement in Achieving Gender Equality

As heads of state and government ministers, as leaders of religious and faith-based institutions, as
judges, as heads of armies and other agencies of force, as village heads, or indeed as husbands and
fathers, men often wield enormous power over many aspects of women’s lives. They often control
access to resources such as lands and households, finances, information and services.
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Ideas about manhood are deeply ingrained. From an early age, boys may be socialized into gender
roles designed to keep men in power and in control. Many grow up to believe that dominant behaviour
towards girls and women is part of being a man. Risk-taking and aggressive sexual behaviour on the
part of young men are often applauded by peers and condoned by society. These stereotypes result in
harm to both women and men, and erode possibilities of establishing satisfying, mutually respectful
relationships.

Effective programmes also recognize that gender roles and relations are dependent on social contexts
in which cultural, religious, economic, political and social circumstances are intertwined. They are
based on the idea that gender relations are not static and can be changed.

In this context, it is clear that men need to be involved if gender equality is to be achieved Mmany men
welcome the idea of mutually satisfying relationships built on trust and communication. Therefore it
is important to increase men’s sense of ownership over new initiatives that promote gender equity,
equality and women’s empowerment and the importance of non violence against women It recognizes
men’s reproductive and sexual health needs, including young men and economically deprived or
displaced.

Involvement and discussions on issues surrounding masculinity, relationships and sexuality can
contribute to the deconstruction of negative, high-risk and sometimes harmful attitudes of men
towards women. It builds confidence, trust and quality partnerships between men and women towards
a positive impact on women and respect for them in the workplace, community and family.
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Government’s Policy Commitments for Gender Equality

Objectives: At the end of the session the participants will:

e Get acquainted with the different national and international Gender Equality commitments of the
Government of Bangladesh and importance of translating these policies into project planning and

reviewing.

Total Time: 2 hours

Process Time Methods Materials

Step 1 10 mins. | Self Multimedia

The Facilitator will exchange greetings with the participants Introduction | Projector OHP

and start the session by briefing about the sessions’ Briefing/ el

objectives, time frame and the methodologies to be used.” Presentation Transparencies

P . . Flipchart/

Ref: Slide 5 on Session V Objectives é%wacoma
Marker-pen

Step 2 15 mins. | Short Multimedia

Before starting the main contents of the Policy documents, presentation | / OHP

the facilitator will emphasize the importance of knowing with the

about Bangladesh Government’s gender equality policy interaction of | Slides

commitments and link with the participant’s own working participants

area.

The Facilitator will inform the participants that conceptual

clarity on Sex, and Gender, Gender mainstreaming and

Gender equality; and Empowerment of Women will be

discussed as these terms would be referred several times

during the deliberation of national and international policy

documents.

Then facilitator could ask some questions to the participants

to assess their level of understanding and then explain,

according to need, through slides with practical example.

Step 3 10 mins. | Brain- Flip Chart /

The Facilitator will ask the participants to talk about different storming Whiteboard

GE national and international policy documents. For Board

example- name of the document(s) and year(s) of Marker,

approval/endorsement / ratifications by GOB. Marker -pen;

The Facilitator will rwite down the findings of the brain
storming exercise in the flip chart. Then s/he will discuss those
for further clarity if needed; and conclude brain storming
findings and start the step.
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Process

Time

Methods

Materials

Step 4

If participants missed any information related to policy
documents, which often would be the case, then facilitator will
present the international and national policy instruments on
GE-issues by using PowerPoint Presentation, sequentially.

The facilitator will first start with international policy
instruments and explain how these international policy
instruments influenced national policy instruments.

The participants will be informed that Bangladesh has
international and national policy commitments towards gender
equality issues. The international policy documents have
influenced the Government of Bangladesh for taking
necessary measures to implement the international policy
commitments at national level. The facilitator will also dist
ribute the international policy documents to the participants.
Then s/he presents and explains the documents in following
manner:

Ref: Slide 5 A on GOB Policy Commitments

1) First: Convention on the Elimination of All Forms of
Discrimination Against Women (CEDAW) will be discussed.
CEDAW has 30 Articles and out of them 16 Articles are
centered around on equality and dignity of women in all
aspects of life. Bangladesh has become a signatory of the
CEDAW in 1984. Initially, Bangladesh made four
reservations on CEDAW Articles; and in 2000, out of 4,
two reservations were withdrawn. (Photocopy of CEDAW
document, with indication of reservations by GOB to be
distributed to the participants for further study/reading
material).

ii) Second: the facilitator will discuss the Beijing Platform
For Action (PFA). The Facilitator will present that Bangladesh
also became a signatory of the Beijing Platform for Action
(PFA, 1995) without any reservations. It has twelve critical
‘Concerns’ related to discrimination and women’s human
rights violation. The PFA declaration demanded that all
signatory countries will address the “12 Concerns” as
outlined in the PFA for women’s advancement leading to
gender equality. (Provide  photocopy of PFA 12
Concerns to the participants, which are self explanatory,
for  further study/reading material). At this point the
facilitator will make link of influencing international policy
commitment to adopt national commitment and will give the
example of National Women Policy and the National Action
Plan for Women’s Advancement which were adopted in
1997 and 1998, respectively to implement the PFA.

20 mins.

Power Point
Presentation

Multi -media
Slides on
Policy
Documents

Photocopies
of all related
national and
international
policy
documents.
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Process

Time

Methods Materials

(If participants ask any questions or clarifications, the
facilitator will address those).

iii) Third: the Facilitator will focus on another important
international commitment signed by GOB - the Millennium
Development Goals (MDGs, 2000). The MDG has 8 Goals
and out of them, 3 Goals are directly linked with women’s
direct involvement and rests 4 Goals have influence on
women’s lives indirectly. The Facilitators will give a brief
about the 8 goals and the discussion will be centered from
gender mainstreaming and gender equality perspectives.
(Provide photocopy of the 8 Goals of MDGs)

At this point the facilitator will refer using some
practical examples from the documents about how
CEDAW, PFA and MDGs have influenced National
Strategy for Accelerated Poverty Reduction (NSAPR).

Inform the participants about the availability of many other
important international documents on different sectoral and
social issues; for examples -- Health -ICPD, Governance
issue, Environment, Climate Change etc.

Step 5

The Facilitator will start the discussion on National
Policy Documents. This will include a presentation on the
Bangladesh Constitution- the first national state instrument
for people of Bangladesh irrespective of class, race, sex
and religion and gender equity and gender equality issues.

Then the Facilitator will start the discussion from the
perspective of women’s advancement, equity and equality.
The Facilitator will mention one or two provisions from the
Constitution (articles 27, 28 and 29 of Fundamental Rights
Chapter,) which is directly connected with the life of women,
distressed and disadvantaged group of population.

The facilitator will tell the participants that, the
Constitution of Bangladesh has kept the provision for
equality of women and men. It also authorized the
government to enact laws and create provisions for
positive discrimination (the equity approach) in favor of
women for ensuring equality and justice towards
women. The participants will be informed that, the
Constitution of Bangladesh was enacted much before the
above international policy documents and guaranteed
equality of men and women (Article 28). It has also kept
special provisions for progress of less developed
segment of the population of the country including
women and children (4rticle 29).

15 mins.

Presentation, Multi -media
Discussi on Relevant

and

Clarifications | Bangladesh

Slides on

Constitution
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Time

Methods

Materials

The Facilitator will conclude the presentation by ighlighting
the Constitutional provisions related to, “all citizens are qual
in the eye of the law” and special measures will be taken
for the population who are in disadvantageous situation.

The Facilitator will say, before the Beijing declaration of
PFA, Government has formed the National Council for
Women's Development (NCWD, 1995), formulated National
Women’s Policy (1997) developed the National Action Plan
for Women’s Advancement (NAP 1998), and lastly, the
National Strategy for Accelerated Poverty Reduction (PRSP
—I in 2005 and PRSP- II in 2008). The Facilitator will also
mention that the Government is in the process of preparation
of Sixth Five Year Plan and Outline of Participatory
Perspective Plan (OPPP) which will guide the gender
responsive development agenda in the coming years. All
these national policy / plans/ strategies are based on
CEDAW, PFA and MDGs.

Step 6

The facilitator will present sequentially the National
Women Policy, the National Action Plan and the
NSAPR. (Provide participants the photocopy of relevant parts
of the Bangladesh Constitution, National Women Policy,
NAP and NSAPR).

15 mins.

Presentation
Discussion

Handouts

Step 7

Then s/he will speak on some important parts of NAP i.e.
for 13 Ministries 14 Action Plans and a Chapter titled
“General” for all the Ministries. At this point refer to the
WID Focal Points mechanism to coordinate the
implementation status of the NAP and the NAP reporting
Format. The WID Focal Points mechanism was introduced
in 1990, where the Ministry of Women and Children Affairs
(MOWCA) plays the coordinating and monitoring role.

15mins.

Presentation
Discussion

Handouts

Step 8

Now the facilitator will speak on the importance of
translating these policies in to projects and programs that are
being prepared to address the GOB’s policy commitments on
GE issues as outlined in the National and International
policies and strategies.

The Facilitator will emphasize by saying that, it should be
noted here that, the Ministries and its agencies will prepare
Technical Project Proposals (TPP) and Development Project

10 mins.

Presentation
Discussion
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Methods Materials

Proposals (DPP) following the government approved
Formats for TPP/DPP. In July 2009, the Ministry of
Planning/Planning Commission approved and circulated
the “Gender Responsive Guidelines for Design and Review”,
prepared with the Ministry of Women and Children Affairs
which would guide all GOB institutions on how to
address the concerns related to gender issues while they
prepare any DPP/TPP. For all the government agencies it
has beenmade mandatory to follow these gender
responsive planning guidelines while preparing DPP/TPP.

The Facilitator will also mention that this will be discussed in
details in another session with practical exercises if required.

Step 9 Conclusion

The Facilitator will conclude the session and thank the
participants for their valuable inputs and participation
during the session.

10 mins.
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Session 5

Government’s Policy
Commitments for
Gender Equality

/ Policy Leadership
( ) and Advocacy for .
= Gender Equality 1 mwmmucﬂ—um

Objectives of Session 5

® Getacquainted with the different national and international Gender
Equality commitments of the Government of Bangladesh and
importance of translating these policies into project planning and
reviewing.

/ Policy Leadership
( ) and Advocacy for .
W= Gender Equality 2 mﬁww—Au:um
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Government’s Policy
Commitments for
Gender Equality

Policy Leadership

d Ad f .
Gender Equality 1 Session-5A

The International Policy Documents

Human Rights Declaration in 1948

Convention on Elimination of All forms of Discrimina-
tion Against Women (CEDAW, 1979).

Ratification of CEDAW by Bangladesh (1984);
Withdrawn Reserved Articles of CEDAW, (2000);
Platform for Action (PFA, 1995)

Millennium Development Goals (MDGs, 2000)

Vm Policy Leadership
( and Advocacy for .
N Gender Equality N mﬁmm~°=|m>

The National Policy Documents

Bangladesh Constitution

® National Policy for the Advancement of Women (March
1997, May 2004 +)

® National Action Plan (NAP) for Women’s Advancement
(1998)

® National Strategy for Accelerated Poverty Reduction
/PRSP-1 (Unlocking the Potentials October, 2005) and the
2nd PRSP (2009-2011) Steps Towards Change.

V Policy Leadership
( / and Advocacy for .
=X’ Gender Equality 3 mﬂmm—O=|m>
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Handouts for Session V

Government’s Policy Commitments for Gender Equality

Universal Declaration of Human Rights (UDHR) 1948

The Universal Declaration of Human Rights (UDHR) is a declaration adopted by the United
Nations General Assembly on 10 December 1948 at the Palais de Chaillot in Paris. The Declaration
has been translated into at least 375 languages and dialects.[!] The Declaration arose directly from the
experience of the Second World War and represents the first global expression of rights to which all
human beings are entitled. It consists of 30 articles which have been elaborated in subsequent
international treaties, regional human rights instruments, national constitutions and laws. The
International Bill of Human Rights consists of the Universal Declaration of Human Rights, the
International Covenant on Economic, Social and Cultural Rights, and the International Covenant on
Civil and Political Rights and its two Optional Protocols. In 1966 the General Assembly adopted the
two detailed Covenants, which complete the International Bill of Human Rights.

Source/Link: http://www.udhr.org/udhr/default.htm
http://www.un.org/en/documents/udhr/index.shtml
http://www.un.org/events/humanrights/udhr60/

Convention on Elimination of All forms of Discrimination Against
Women (CEDAW, 1979)

Convention on Elimination of All forms of Discrimination Against Women was adopted in 1979 by
the UN General Assembly, is often described as an international bill of rights for women. Consisting
of a preamble and 30 articles, it defines what constitutes discrimination against women and sets up an
agenda for national action to end such discrimination.

The Convention defines discrimination against women as "...any distinction, exclusion or restriction
made on the basis of sex which has the effect or purpose of impairing or nullifying the recognition,
enjoyment or exercise by women, irrespective of their marital status, on a basis of equality of men and
women, of human rights and fundamental freedoms in the political, economic, social, cultural, civil or
any other field."

By accepting the Convention, States commit themselves to undertake a series of measures to end
discrimination against women in all forms, including:

° to incorporate the principle of equality of men and women in their legal system, abolish all
discriminatory laws and adopt appropriate ones prohibiting discrimination against women;

° to establish tribunals and other public institutions to ensure the effective protection of women
against discrimination; and

° to ensure elimination of all acts of discrimination against women by persons, organizations or
enterprises

The Convention provides the basis for realizing equality between women and men through ensuring
women's equal access to, and equal opportunities in, political and public life -- including the right to
vote and to stand for election -- as well as education, health and employment. States parties agree to
take all appropriate measures, including legislation and temporary special measures, so that women
can enjoy all their human rights and fundamental freedoms.
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The Convention is the only human rights treaty which affirms the reproductive rights of women and
targets culture and tradition as influential forces shaping gender roles and family relations. It affirms
women's rights to acquire, change or retain their nationality and the nationality of their children. States
parties also agree to take appropriate measures against all forms of traffic in women and exploitation
of women.

Countries that have ratified or acceded to the Convention are legally bound to put its provisions into
practice. They are also committed to submit national reports, at least every four years, on measures
they have taken to comply with their treaty obligations.

Source/Link: http://www.un.org/womenwatch/daw/cedaw/cedaw.htm
http://en.wikipedia.org/wiki/Convention_on_the_Elimination_of_All_Forms_of_Disc
rimination_Against_Women
http://www.unifem-eseasia.org/projects/Cedaw/cedawconvention.html

Beijing Declaration and Platform for Action, Fourth World Conference on
Women, 15 September 1995

The United Nations convened the Fourth World Conference on Women on 4-15 September 1995 in
Beijing, China. Delegates had prepared a Declaration and Platform for Action that aimed at achieving
greater equality and opportunity for women. The three previous World Conferences were in Mexico
City (International Women's Year, 1975), Copenhagen (1980) and Nairobi (1985).

The official name of the Conference was "The Fourth World Conference on Women: Action for
Equality, Development and Peace". 189 governments and more than 5,000 representatives from 2,100
non-governmental organizations participated in the Conference.

The principal themes were the advancement and empowerment of women in relation to women’s
human rights, women and poverty, women and decision-making, the girl-child, violence against
women and other areas of concern. The resulting documents of the Conference are The Beijing
Declaration and Platform for Action.

The overriding message of the Fourth World Conference on Women was that the issues addressed in
the Platform for Action are global and universal. Deeply entrenched attitudes and practices perpetuate
inequality and discrimination against women, in public and private life, in all parts of the world.
Accordingly, implementation requires changes in values, attitudes, practices and priorities at all levels.
The Conference signaled a clear commitment to international norms and standards of equality between
men and women; that measures to protect and promote the human rights of women and girl-children
as an integral part of universal human rights must underlie all action; and that institutions at all levels
The Conference signaled a clear commitment to international norms and standards of equality between
men and women; that measures to protect and promote the human rights of women and girl-children
as an integral part of universal human rights must underlie all action; and that institutions at all levels
must be reoriented to expedite implementation. Governments and the UN agreed to promote the
"gender mainstreaming" in policies and programmes.

Source/Link: http://en.wikipedia.org/wiki/Fourth_World_Conference_on_Women
http://www1.umn.edu/humanrts/instree/eSdplw.htm
http://www.un.org/womenwatch/daw/beijing/platform/
http://www.un.org/womenwatch/daw/beijing/platform/declar.htm
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Millennium Development Goals

Adopted by world leaders in the year 2000 and set to be achieved by 2015, the Millennium
Development Goals (MDGs) provide concrete, numerical benchmarks for tackling extreme poverty in
its many dimensions. The declaration was adopted by 189 nations and signed by 147 heads of state.
The MDGs also provide a framework for the entire international community to work together towards
a common end — making sure that human development reaches everyone, everywhere. If these goals
are achieved, world poverty will be cut by half, tens of millions of lives will be saved, and billions
more people will have the opportunity to benefit from the global economy.

The eight MDGs break down into 21 quantifiable targets that are measured by 60 indicators.

Goal 1: Eradicate extreme poverty and hunger

Goal 2: Achieve universal primary education

Goal 3: Promote gender equality and empower women
Goal 4: Reduce child mortality

Goal 5: Improve maternal health

Goal 6: Combat HIV/AIDS, malaria and other diseases
Goal 7: Ensure environmental sustainability

Goal 8: Develop a Global Partnership for Development

Source/Link: http://www.undp.org/mdg/basics.shtml
http://www.un.org/millenniumgoals/
Summit on the Millennium Development Goals 20-22 September 2010
http://www.un.org/en/mdg/summit2010/
MDGs and Bangladesh
http://www.undp.org.bd/mdgs.php

Bangladesh Constitution

The Constitution of Bangladesh (Bangla: Jitee= 7€ Bangladesh Shongbidhan) is the supreme
law of Bangladesh. It declares Bangladesh as a secular democratic republic where sovereignty belongs
to the people;[ 1] and lays down the framework defining fundamental political principles of the state and
spells out the fundamental rights of citizens. Passed by the Constituent Assembly of Bangladesh on
November 4, 1972, it came into effect from December 16, 1972, the day commemorated as Victory Day
in the country, marking the defeat of the Pakistan Army in the Bangladesh Liberation War. The
constitution declares Bangladesh to be a unitary, independent and sovereign Republic, founded on a
struggle for national liberation, which will be known as the People's Republic of Bangladesh. It pledges
nationalism, democracy, socialism and secularity as the fundamental principles defining the Republic
and declares the pursuit of a society that ensures its citizens- the rule of law, fundamental human rights
and freedoms as well as equality and justice, political, economic and social [213114]

When enacted in 1972, the Constitution of Bangladesh was hailed by international jurists and legal
historians and as one of the most progressive and democratic constitutions in modern history and one
that inspired progressive political aspirations among third world countries and populations struggling for
self-determination. However, amendments during socialist one party and military rule in Bangladesh,
radically altered the secular and liberal democratic nature of the constitution. In August, 2005, the
Bangladesh High Court passed a landmark judgment that declared constitutional amendments during
military rule as illegal and unconstitutional, and hence nullified. After several legal protests, the
Bangladesh Supreme Court, in January, 2010, ultimately announced that the historic verdict of the High
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Court will be upheld.[5! The judgment of Bangladesh's highest courts paved way for the return of the
original nature of the constitution, which defines Bangladesh as a secular democracy.[®]

Source/Link: http://en.wikipedia.org/wiki/Constitution_of_Bangladesh
http://www1.umn.edu/humanrts/research/bangladesh-constitution.pdf
http://economictimes.indiatimes.com/news/politics/nation/Secularism-to-be-
restored-in-Bangladesh-constitution/articleshow/6773779.cms

National Action Plan (NAP) for Women's Advancement (1998)

The Government of Bangladesh has endorsed, without reservation, the Platform for Action (PFA) of
the Fourth World Conference on Women that took place in Beijing in September 1995. The PFA
recommends that states prepare, before the end of the year 1996, national plans of action towards
implementation of the PFA. In accordance with its obligation, Government of Bangladesh formulated
a National Action Plan (NAP) for Women’s Advancement through various GO-NGO/CSO consulta-
tive process. The Ministry of Women and Children Affairs (MOWCA) has been designated as the cata-
lyst to facilitate and monitor progress towards advancement and development of women and elimina-
tion of all forms of discrimination against women. Therefore, as the nodal ministry, MOWCA is
responsible for follow-up and implementation of PFA.

NAP outlines clear, extensive and well-spelled-out implementation mechanism in the context of main-
streaming gender approach. It emphasizes the strategy of mainstreaming of women’s development into
government policies and programmes. All ministries have the responsibility to take an active role in
implementing the NAP within their own spheres and coordinate their activities with those of other
ministries towards the same end.

Source/Link: http://www.unescap.org/esid/gad/Events/EGMBeijingPlatformDec2002/PFAMonitoring.pdf

Steps Towards Change - National Strategy for Accelerated Poverty Reduction
(NSAPR II) Revised (FY 2009-2011)

Following completion of the Fifth Five Year Plan in 2002, the Government of Bangladesh changed its
development strategy and adopted Poverty Reduction Strategy Paper (PRSP) in an attempt to reduce
poverty on a fast track basis. The second PRSP titled ‘Steps Towards Change: National Strategy for
Accelerated Poverty Reduction (NSAPR II) (FY 2009-11)" has been revised in the light of the
government’s development vision 2021 and Election Manifesto. It embodies policies as well as
strategies for achieving accelerated poverty reduction during FY 2009-11. The document also
emphasizes on protection of the vulnerable people, regional balance, fundamental human rights, good
governance and effective public service delivery. The firm commitment of the government to the
Millennium Development Goals (MDGs), the South Asian Development Goals (SDGs) and other
international agreements relevant to economic and social development was taken into due consideration
during formulating the strategies.

The NSAPR 1II will be replaced by the Sixth Five Year Plan of the Government of Bangladesh to be
published in 2011.

Source/Link: http://www.plancomm.gov.bd/about.asphttp:// www.lcgbangladesh.org/ prsp/docs/ PRS%
20Bangladesh%202010%20final.pdf
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National Policy for the Advancement of Women (NPAW) 2011

The National Policy for the Advancement of Women (NPAW) is Government commitment to ensure
equal opportunity and equal rights of the women of Bangladesh in all spheres of life and to eliminate
all forms of discriminations against women. The first NPAW 1997 was formulated through a series of
consultations in participation of GO-NGO/CSO representatives including women leaders and other
concerned people of the society. The NPAW was subsequently revised in 2004 and 2008 respectively.
Thereafter, to reinforce increased opportunity for the advancement and empowerment of women, the
NPAW was again reviewed and finally approved by the government on 10 March, 2011. The Policy is
divided into three parts.

The first part focuses on the CEDAW and women’s rights as depicted in the Bangladesh Constitution;
presents GOB policy initiatives taken and implemented for women with regard to law, human
resource, politics and administration, poverty eradication, organizational and institutional sustainabil-
ity; support service and coordination through government and non-government programs; resource
mobilization & funding; and role & responsibility of the MOWCA.

The second part specifies the objectives of the policy and emphasizes on the following issues to
ensure women’s advancement:

e Ensuring women’s right and fundamental e Food security for women
freedom e Women in agriculture
e Development of girl child e Women’s political empowerment
e Elimination of violence against women e Women’s administrative empowerment
e Women’s condition in armed conflicts e Health and nutrition
e Education and training e Housing and shelter
e Sports and culture e Women and environment
e Ensure women’s active and equal participa- @ Protection of women and children in pre-
tion in national economy disaster. during disaster and post-disaster periods
e Poverty eradication e Special programs for the underprivileged
e Women’s economic empowerment women of the ethnic communities
e Women’s job opportunities e Special programs for physically challenged
e Gender responsive budget & gender disag- women
gregated database- Support services e Women and the media
e Women and technology e Women in especially disadvantaged/destitute

situation.

The third part states Institutional Arrangements and Strategies. Institutional Mechanisms for
Women’s Development at national level include: National Council for Women and Children Develop-
ment (NCWCD); Parliamentary Standing Committee; Women Development Implementation and
Evaluation Committee (WDIEC); and WID Focal Points. At District and Upazilla levels, the progress
on women’s development related programmes being implemented by various GOB agencies and
NGOs, will be reviewed and coordinated by District and Upazilla level Women Affairs Officers. At the
grassroots level women will be organized to make them self-reliant by establishing linkages with the
registered NGOs, banks etc. In addition, NPAW underscores the needs of women’s development
through: (i)Research,(ii) Training Institutes,(iii) Preparation of work plan and strategy,(iv) Financial
support;(v) Cooperation between GO and NGOs; and (vi) Women’s empowerment & international
cooperation.

For more information: Website of Ministry of Women and Children Affairs: http://www.mowca.gov.bd/

E Session V




TOPIC
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Gender Responsive Budget-Budget Circular -1: Standards on

Women’s Advancement and their relevance to

Project/Program Design/Review.

Objectives: At the end of the sessions the participants will be able to:

e Get a clear understanding on BC-1 and relationship between 14 Impacts Measuring Standards
and gender responsive planning (section 2 — Note: columns 1 and 2);

e Understand how the impact measuring 14 Standards for women’s advancement and gender
responsive planning is applied during design or review of projects/programs

Note: This session may require to be taken in two consecutive days. The first day will focus on learning
and next day will focus on demonstrating the lessons learned.

Total Time: 2 hour 30 minutes

Process Methods Materials
Step 1 10 mins. | Self- Multimedia
The Facilitator will exchange greetings with the participants introduction, Projector /
and start the session by briefing about the sessions’ OHP
objectives, time frame and the methodologies to be used.” Briefing /
Presentation Slides /

Ref. Slide 6 on Session VI Objectives Transparencies
The facilitator may advise the participants that the following Discussion Flipchart /
topics are technical and directly related to their work and the Whiteboard
previous sessions will help them to understand the following Marker-

. . pen
sessions and apply it in there work.
Step 2 10 mins. | Brain storming | White board ,
The Facilitator will check with the participants by asking session Board
what they know about MTBF process in general and BC-1 in Marker
particular. For example- what is MTBF, why it has been or
introduced and relations with poverty and gender equality Flip Chart,
issue etc. Art liner
The facilitator will write down the findings of the brain
storming exercise in the flip chart. Next S/he will discuss
those for further clarity if needed; and provide some clear
statements on those three areas.
Ref. Slide 64 on BC-1-MTBF (Slide # 1-8)
The facilitator will offer thanks to the participants for their
active participation.
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Process Methods Materials
Step 3 10 mins. | Discussion Multimedia
Before starting the main contents of the 14 Standards from Slides on
BC1 for women’s advancement, the facilitator will emphasize 14 Standards
the importance of knowing the 14 Standards related to impact
measurement and its application into the project/program
design and review from gender perspectives. The facilitator
will mention that the 14 standards is a GBA tool for preparing
Gender responsive budget.
Ref. Slide 6B on 14 Standards
At the beginning of the session each participant will be | 15 mins. | Power wo.:: Zﬁmao&m
provided a Copy of BC-1 and at least 5 nos. filled in BC-1 E.mmmamsos Slides on
(previous year/current year) by the participanting Ministries URIg Gender )
(The facilitator will present the key contents using two slides. Interaction Responsive
One on Ministry and the other one on Department/Agency of between Budgeting
the Budget Circular 1 related to project/program design and participants and
review, which would cover: facilitator.
- Part-1 Planning for budget framework for the
Ministry; and _.meW% of
- Part-2 Planning for Budget framework for the i
Department/Agency.
Then s/he will discuss Section I of Part 1. - At least 5
This will cover Ministry specific Mission Statement and nos. Filled in
Major Functions, not more than 8 items, considering WOL of the
Ministry specific Allocation of Business (AOB) and other previous
related sectoral policy. year/current
Next s/he will discuss Section 2 of Part 1. %o.mﬁ@%.%m
Ministries

This will cover ministry specific ‘Strategic Objectives and
Activities to be performed by agencies and ministry’. These
Strategic Objectives will be in compliance with the Strategic
Objectives as outlined in the Ministry specific Policy Matrix
of NSAPR/PRSP.

Then the facilitator will make a link with the preparation of
Section 1 and Section 2 of Part 1 of BC-1 and possibility of
using Gender Responsive Planning Guidelines to design and
review project/program from gender perspectives.

The facilitator will use all examples from the filled in BC-1.
This will give an opportunity to the participants to assess
their own work from gender perspectives and identify the
gaps, if any.

At this point the facilitator will present the concept of Gender
Responsive Budget and its application during project/
program designing and reviewing. The five steps which are a.
Country specific Situation Analysis of men and women, b.
Policy/Plan/Strategy to address the existing Situation, c.
Project/Program and Budget allocation, d. Monitoring the
expenditure and e. Assess the Impact. These will be
explained by the facilitator through slides.

Ref. Slide 6A on Budget Circular 1 (Slide # 9 - 12)
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Process

Methods

Materials

Step 5

The facilitator will introduce Section 3 of Part 1 related to
Poverty and Women’s Advancement issues (gender issue).
The facilitator will link this part to the previous session on
Gender-based analysis and will refer to gender gap to be
identified through the 14 Standards as outlined in BC-1.

Ref. Slide 6A on Budget Circular 1 (Slide # 13 - 15)

This discussion will emphasize on the issue of planning the
appropriate gender responsive activities related to women’s
advancement to achieve the Strategic Objectives as mentioned
in the Section 2 (column 1) of Part 1 of BC-1. During the
discussion the facilitator will use examples from relevant
contents of the Gender Responsive Planning Guidelines for
TPP/DPP and will emphasize the need for gender responsive
activities (Column 2 of section 2 of Part 1) while preparing or
reviewing TPP/DPP.

To make analytical interpretations the facilitator will use a
filled in format of Section 2 (column 1 & 2) of Part 1 by any
ministry.

After the analytical interpretations of the 14 Standards, the
facilitator will divide the participants in groups (not more than
4 groups) to conduct a group work exercise, with the help of
other co-facilitators/officials. The guideline for the group
exercise will be explained by the facilitator which will
include:

- Each group will work with a specific ministry filled
in BC-1, supplied by the facilitator on the spot.

- Main task will be to identify link between set
activities and the 14 measuring Standards related to
women’s advancement.

- Participants may find more than one activity to be
linked with one impact measuring Standard related
to women’s advancement.

- For plenary presentation, participants will write in
the flip chart first the number of impact measuring
‘Standard’ as outlined in the BC-1 and under each
Standard number, participants will write down
specific activities in short that complies with the
Standard. During the presentation participants will
mention the narration of full activities

15 mins.

+45 mins.
for
exercise

Presentation
by the
facilitator and
interactions
with
participants

Group exercise

Multimedia
Slides on

Section 3 of
Part-1 BC-1

Filled in
Section 2 of
Part 1 of BC-
1 by
ministries

Step 6

After 30 minutes’ group exercise, groups representatives
will present group work findings in the plenary session and
respond to the questions raised by other groups

Group representative will run the session; the facilitator will
take important note for her or his summing up the group
presentation. Each group will use 5-7 minutes for group
presentation with question-answer part; and 5 minutes for
facilitator to sum up the findings.

30 mins.

Participants
will run the
Plenary Session
and the
facilitator will
sum up.

Question and
Answer

Flipchart, ,
coloured
Marker pen
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Process

Methods

Materials

After group findings presentations and question answer
session, the facilitator will point out some important findings
of the group presentations and will emphasize on the effort of
gender responsive budgeting to achieve gender equality.

Step 7 Conclusion

At the end of the session the main facilitator will review
focusing on the link of gender responsive planning which
cover from ‘Situation analysis part to impact on women by
the project/program, of the TPP format; and will conclude
the session by thanking the participants for their active
participation.

15 mins.
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Session 6

Gender Responsive Budget
Budget Circular-1:

Standard on Women’s
Advancement and their Relevance to
Project/Program Design/Review

Policy Leadership
( ) and Advocacy for .
W Gender Equality H mﬁmmucﬁ-la

Objectives of the Session 6

® Get a clear understanding on BC-1 and relationship
between 14 Impact Measuring Standards and gender
responsive planning (section 2 : columns 1 and 2);

® Understand how the impact measuring 14 Standards for
women’s advancement and gender responsive planning is
applied during design or review of projects/programs

Policy Leadership
( / and Advocacy for .
\ - Gender Equality N mﬁmm—.ﬂv:l@
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Budget Circular 1:

Standard on Women’s Advancement and
their Relevance to Project/Program
Design and Review

Vb‘ Policy Leadership
/ and Advocacy for .
W Gender Equality H mﬁmm~osla>

Short Introduction of Medium
Term Budget Framework (MTBF)

® A medium term budget framework is the budget planning
for 3 to 5 years

o Linking policy priorities to resource allocations; and
resource allocation to performance

® Emphasizing the efficient use of limited public resources
(both development and non-development)

® A top-down resource envelop and a bottom-up estimation
of expenditure plan

()

/ Policy Leadership

( / and Advocacy for .

N Gender Equality N mﬁmwﬂAv:l@}

The Objectives of MTBF

® Operationalize the NSAPR II and Ministry specific policy
documents/Action Plans

® Enhance line Ministries’ capacity to translate policies into
projects/programmes planning and reviewing

® Delegate more responsibility and authority to line
Ministries for Budget Setting and Budget Execution

Vh Policy Leadership
( and Advocacy for .
N Gender Equality u mﬁmmnosla>
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Continuation...

® Establish links between the Budgetary Allocation and
Performance of the Ministries/Agencies

® Prepare Realistic Expenditure plan for concerned
Ministries/ Agencies on the basis of available resources in
the medium term, i.e. over a three to five years period

® Address Poverty Reduction and Women’s Advancement
(Gender issues) through targeted allocation of Budget

{ \  Policy Leadership
( and Advocacy for .
N Gender Equality A. mmmm:v:l@}

MTBF Consists of Two Parts

Part-A : to be filled in by the Ministry / Division, and it includes:

® Section-1: Mission Statement and Major Functions of
the Ministry/Division

® Section-2: Medium Term Strategic Objectives and
Key Activities (inline with NSAPR Matrixes)

® Section-3: Poverty and Gender Reporting

\/b‘ Policy Leadership
( and Advocacy for .
N Gender Equality m wamm~°~\~|a>

Continuation...
®  Section-4: Priority Spending Areas/Programmes
® Form-1: Key Performance Indicators (KPI) of the
Ministry/Division
® Form-2: Preliminary Revenue Estimates and

Projections

Form-3: Expenditure Ceilings for Departments and
Agencies

)

V Policy Leadership

( /and Advocacy for .

W= Gender Equality @ mwmm~°=|@>
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Continuation...

Part-B to be filled in by Department / Agency and it

includes:

® Section-5.1: Recent achievements and Future Plans of
the Departments/Agencies under the Ministry

® Section-5.2: Key Activities, Outputs related to the
Activity, and Related Strategic Objectives

® Section-5.3: Output Indicators and Targets

)

/ Policy Leadership

( / and Advocacy for .

N Gender Equality .N mﬁmm~czla>

Continuation...

® Section-5.4: Forward Budget Estimates

@ Section-5.5: List of Programmes/Projects of the
Department/Agency

® Form-4: Preliminary Expenditure Estimates and
Projections for the Departments/Agencies under the
Ministry

\/b Policy Leadership
( /and Advocacy for .
= Gender Equality m mﬂmm~°=|@>

Gender Responsive Budget (GRB)

What is Gender Responsiveness?

®  Gender Responsiveness is the consistent and systematic
attention given to the differences between women/girls
and men/boys in society, with a view to addressing
socially constructed constraints to gender equality.

(3
/ Policy Leadership
( / and Advocacy for .
= Gender Equality @ mmmm—°=|@>
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Gender Responsive Budget

® GRB is a process/approach aimed at mainstreaming the
gender dimensions/concerns into all stages of the budget cycle.

® The Gender-based analysis (made through the BC-1) also aims
at analyzing the differential impact of public expenditure as
well as revenue policy on women/girls and men/boys
respectively.

® Gender responsive budgeting is addressing the Gender gaps
through Gender-based analysis (BC-1).

\
Policy Leadership
( / and Advocacy for
= Gender Equality H—c mﬂwmm.v:l@}

Gender Responsiveness through BC-1:
Project Planning and Reviewing

Five Steps in Gender Responsive Budgeting

1. GRB demands Situation Analysis of women/girls and
men/boys in the Sector;

2. Itrefers to Country’s Policy, Strategy, Action Plan;

3. It checks whether money is allocated to implement the
policy, strategy and plans;

7 Policy Leadership
( and Advocacy for .
N Gender Equality 11 Session-6A

Continuation of GRB Steps

4. It checks whether money is spent as allocated;

5. It checks to whom the money reaches; and checks
whether money changes gender patterns in the

society.
GRB deals with Needs and Rights, Budget & Impact.
V‘ Policy Leadership
(e e Facaiy 12 Session-6A
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Why Women Advancement in BC-1

® GOB has an obligation and Commitment to achieve
gender equality in Bangladesh
® Bangladesh is putting a strong emphasis on both Poverty
and Gender in the MTBF process, because these are at the
Center of present NSAPR II
® Analyzing the Government Budget in relation to Impact
on women and men, girls and boys (Gender Based
Analysis)
@ Policy Leadership
M 13 Session-6A

Poverty and Gender Reporting
in MTBF (Sec -3 of BC-1)

® Impact of Strategic Objectives on Poverty Reduction

(considering 12 Standards) and Women’s Advancement
/Gender (considering 14 Standards as mentioned in
BC-1)

Budget Allocation for Poverty Reduction and Women’s
Advancement

7 Policy Leadership
( and Advocacy for .
= Gender Equality H—B. wwwm—cn-l@»

Form 4 of BC-1

® Calculate percentage against each allocation indicating
what portion of the total allocation is expected to have
direct benefit for the reduction of Poverty (on the basis of
12 Standards as mentioned in BC-1); and on Gender:
women advancement (on the basis of 14 Standards).

Vb Policy Leadership
( ) and Advocacy for
= Gender Equality

15 Session-6A
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14 Standards

Used for BC-1

Assessing impact of strategic
objectives of Ministries on
Women’s Advancement

Policy Leadership
( ) and Advocacy for .
=X~ Gender Equality 1 Session-6B

What necessary measures/steps
undertaken or opportunities created?

Access to health care and improved nutrition

Access to public properties and services

Access to education and training

Reduce daily working hours of women

Women’s participation in labour market and income
generating activities

/ Policy Leadership
( / and Advocacy for .
\ = Gender Equality N m0mw—°=|°w

What necessary measures/steps undertaken
or opportunities created? Contd..

i

6. Enhance social safety for women and reduce
probable vulnerability and risk

Women’s empowerment

Women’s participation in various forums

Ensure safety and free movement for women

10. Monitoring and evaluation

7 Policy Leadership
( and Advocacy for .
= Gender Equality 3 Session-6B

gl
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What necessary measures/steps undertaken
or opportunities created? Contd..

11. Increase social status of women

12. Access to law and justice for women
13. Information Technology for women
14. Reduce violence and oppression

VF Policy Leadership
( /) and Advocacy for .
N Gender Equality A. mﬁmmnczlaw
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Handouts for Session VI

Gender Responsive Budget

Handout 6A: Additional information on Gender Responsive Budget

Gender Responsiveness is the consistent and systematic attention given to the differences between
women/girls and men/boys in society, with a view to addressing socially constructed constraints to
gender equality.

Gender Responsive Budget (GRB) is a process/approach that aims at mainstreaming the gender
dimensions into all stages of the budget cycle. GRB facilitates gender analysis in the formulation of
government budgets and the allocation of resources. Gender budgets are not separate budgets for
women or for men. They are attempts to breakdown or disaggregate the government’s budget accord-
ing to its impacts on women and men.

Gender-based analysis (made through the BC-1) aims at analyzing the differential impact. A budget
is responsive when the gender differential gaps are addressed in budgeting through Gender-based
analysis (BC-1).

The purpose of assessing the gender impact of budgets is three-fold and interrelated. One is to raise
awareness and understanding of gender issues in budgets and policies. A second is to foster the
accountability of governments for their gender equality commitments. A third is to ultimately revise
budgets and policies in the light of the assessments and to thus increase accountability.

Medium-Term Budgetary Framework (MTBF)

The Medium Term Budgetary Framework (MTBF) was introduced in 2005-2006 as a part of the
budget reforms initiated by the government, to help improve the efficiency and effectiveness of public
expenditure and ensure the attainment of strategic goals and objectives of the Government.

Difference between the Traditional Budgetary System and MTBF

Traditional Budgetary System

Medium Term Budget Framework

Budget is formulated for only one year. MTBEF provides estimates for three years. But only
first years' estimate is placed to Parliament for

approval.

The

Non-development budget (which covers items such as
salaries) and development budget (which covers
‘projects’) are prepared separately. This results in
duplication in public expenditure planning.

development budget and non-development
budget are prepared together. As the budget is
prepared within a maximum limit given by MOF
(single ceiling, both for Non-development and devel-
opment), duplication and lack of coordination can be
avoided.
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Traditional Budgetary System

Medium Term Budget Framework

There is very limited opportunity for the line minis-
tries to prioritize activities and prepare budget and
expenditure plans.

MTBF delegates more responsibility and authority to
the line ministries so that they can prepare their
budget, determine priorities and plan expenditures
according to their needs.

Detailed information on the expected results from the
allocated fund is not provided in the budget. There-
fore it is difficult to review whether the targeted

It indicates the expected outputs from the money
allocated to the concerned ministries/agencies. This
provides an opportunity to know whether the target is

output is achieved. achieved.

MTBEF strengthens the linkage between the annual
budget and the medium term policy, e.g. NSAPR.

Traditional budget may not have direct linkage with
policies.

Under the MTBE, the budget preparation process is completed in three phases: (i) Strategic Phase (ii)
Estimating Phase and (iii) Budget Approval Phase. These three phases of the budget preparation are
divided into several steps.

As a first step under the strategic Phase, it is necessary to prepare/update a Ministry Budget Frame-
works (MBF) in accordance with the guidelines contained in the Budget Circular-1 and forwarded to
the Finance Division and Planning Commission, which in turn will finalize the Budget Framework for
each of the MTBF Ministries in consultation with the concerned Ministry/Division.

Source: Medium Term Budgetary Framework 2005-06 to 2007-08, Ministry of Finance, Finance Divi-
sion Government of Bangladesh

Under the MTBF process, Ministries/Agencies are required to show how budget allocations will help
with poverty reduction and women’s advancement. The BC-1 explains how the ministries are contrib-
uting in respect of poverty reduction and gender (P&G) in section 3 and 4 of their submission of
budget to the Ministry of Finance.

The Budget Circular-1

Each year, the Ministry of Finance issues a budget circular that instructs ministries on how to draw up
their budget submissions. Under the MTBE, the budget circular is issued in several parts. Budget
Circular-1 (BC-1) contains the relevant procedures for preparation of the Ministry Budget and is
issued in the last quarter of every year.

Part-A includes mainly the mission statement, major functions; medium term strategic objectives and
key activities; reporting on poverty reduction and women's advancement; priority spending areas; and
key performance indicators of the concerned ministry.

Part-B includes planned activities and outputs; recent achievements and future plans; activities and

outputs, and related strategic objectives; forward budget estimates for the next FY and subsequent two
years; and list of projects of the departments/agencies under the ministry.

E Session VI




Trainers’ Manual on “Gender Mainstreaming in Planning and
Development Training Programme.”

Following table summarizes Sections and Forms included in Part-A and Part-B of MBF.

MBF - Part A

(to be prepared by Ministries/Divisions)

MBF - Part B
(to be prepared by Departments/Agencies)

Section-1: Mission Statement and Major Functions
of the Ministry/Division and other Institution

Section-2: Medium Term Strategic Objectives and
Key Activities of the Ministry/Division and other
Institution

Section-3: Poverty and Gender Reporting
Section-4: Priority Spending Areas/Programmes

Form-1: Key Performance Indicators (KPI) of the
Ministry/Division and other Institutions

Form-2: Preliminary Revenue Estimates and Projec-

Section-5.1:  Recent achievements of the
Departments/Agencies under Ministry/Division and
other Institution

Section-5.2: Key Activities, Expected Outputs
related to the Activity, and Strategic Objectives

Section-5.3: Output Indicators and Targets
Section-5.4: Budget Estimates and Projections

Section-5.5:
Programmes

List of Operating Units/ Projects/

Form-4: Preliminary Expenditure Estimates and

tions Projections for the Departments/Agencies

Form-3: Expenditure Ceilings for Departments and
Agencies

Source: BC-1, 2008-2009, issued by MoF, Budget Wing, dated 30-09-2008

Poverty and Gender (P&G) Section of the BC-1: Poverty and
Gender Reporting in MTBF

The strategic goals, objectives and policies reflected in the policy documents of the Government of
Bangladesh are geared towards poverty reduction. Poverty and gender issues are closely inter-related
as the women are the worst sufferers of the poverty. So Ministry of Finance has included a specific
section in the Budget Circular-1, Part A (Section-3) on the impact of the Budget on the Poverty and
Women’s Advancement. This Section 3 asks the concerned Ministry/Divisions to evaluate how achiev-
ing each strategy of the Ministry/Division and other institutions will directly help reducing poverty
and furthering women’s advancement. Column 9 and 10 of Form 4 in Part B respectively indicate
impact of project and programmes/activities on poverty reduction and women advancement.
Ministries/Divisions will assign a percentage to each of the new projects/programmes indicating what
portion of the total allocation (expenditure) is expected to have direct benefit of the poor and women.
Detailed instruction for completing the poverty and gender information is given in Annex -5.

The BC-1 specifies two places in which ministries must address poverty and gender issues in their
budget submissions. The first place relates to the ministry budget. The second place relates to the
budgets of the departments and agencies that are part of the ministry.
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Handout 6B: Standards used for BC-1

Form 4 of BC-1: Calculate percentage against each allocation indicating what portion of the total
allocation is expected to have direct benefit for the reduction of Poverty (on the basis of 12 Standards
as mentioned in BC-1); and on Gender: women advancement (on the basis of 14 Standards).

Standards used for assessing impact of strategic objectives of MTBF
Ministries on Poverty Reduction (12 Standards)

1. Employment/ income generating activities:
What opportunities for employment/income generating activities will be created for the poor people?
How?

2. Monitoring and evaluation system:

Whether monitoring and evaluation systems for the poverty reduction programmes of the government
are in existence? If monitoring and evaluation systems are there, what steps have been undertaken to
strengthen them? If monitoring and evaluation system is not there will achieving strategic objective
introduce monitoring and evaluation? If so,how?

3. Access to public properties and services:

Whether opportunities to receive public properties (e.g., khas land, wetland, social afforestation etc)
and services (e.g., education, health, electricity, pure water, sanitation etc,) in favour of poor will
increase? If increases, how?

4. Improve access to information and technology/development of information technology:
Whether access to information and technology in respect of agriculture, fisheries and non-agricultural
activities will improve or whether necessary steps have been undertaken to accelerate the development
of technology (including ICT) and their dissemination and extension among poor? If so,how?

5. Human skill development:
Whether necessary steps/programmes have been undertaken for skill development of the people
involved particularly in non-formal economic activities? If so,how?

6. Preparation and development of law and policies:
Whether necessary steps have been undertaken for the development of law and policies in order to
facilitate social safety net, social insurance and access to labour market for the poor? If so,how?

7. Provide/develop health, nutrition and education:
Whether any programme has been undertaken for the development of health, nutrition and education
of the poor people? If so,how?

8. Training:

Is there any programme to provide necessary training to the poor people or if so how that has been
undertaken?
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9. Access to pure water and sanitary latrine:
Have necessary steps/programmes been undertaken for the poor to receive pure water and sanitary
latrine? If so, what are they or how the poor people are going to have these facilities?

10. Increasing awareness:

Have necessary steps/programmes been undertaken to create awareness among poor people to get
access to their due rights and services they are entitled to and above all to increase their social aware-
ness? How/what are the procedures?

11. Information Technology training for the poor:
Have any steps/programmes been undertaken for the poor to get necessary training on information
technology and to increase its utilization? If so how?

12. Poor’s empowerment:

Whether steps have been undertaken to develop/encourage poor’s empowerment process through
ensuring their participation in decision-making in the society and workplace and through increased
participation in political framework? How those steps have been undertaken?

Standards/Criteria used for assessing impact of strategic objectives of
Ministries on Women's Advancement (14 Standards):

1. Access to health care and improved nutrition:

Weather specific actions are being taken to address effectively women’s reproductive and general
health needs? Also weather activities will improve nutritional status of women particularly pregnant
and lactating women: if so how?

2. Access to public properties and services:
Whether access to public properties (e.g., khas land, wetland, social afforestation etc.) and services
(e.g., education, health, electricity, pure water, etc.) are being expanded? If so,how?

3. Access to education and training:
Have opportunities to access education and training been created or expanded for girls/women? If
so,how?

4. Reduce daily working hours of women:
Have any steps/programmes been undertaken to reduce daily working hours of women? If so what are
those or how those can reduce working hours?

5. Women’s participation in labour market and income generating activities:
Have necessary steps been undertaken to increase access and to make it easier for women to enter into
labour market and undertake income generating activities? How those have been undertaken?

6. Enhance social safety for women and reduce probable vulnerability and risk:
Have necessary steps been undertaken to increase social safety and to reduce probable risk and vulner-
ability or what necessary steps will help to increase social safety for women and/or reduce probable
vulnerability and risks of women particularly because of natural calamities?
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7. Women’s empowerment:

Whether steps have been undertaken to develop/encourage Women’s empowerment process through
ensuring participation in decision-making in the family, society and workplace and through increased
participation in political framework? How those steps have been undertaken?

8. Women’s participation in various forums:
Have necessary steps/programmes been undertaken in order to bring/include gender related issues at
national and international forums or how those issues have been undertaken?

9. Ensure safety and free movement for women:

Have necessary steps been undertaken to ensure free movement for women at public places and to
ensure safety in family, at public places as well as in the society? If so, how those steps have been
undertaken?

10. Monitoring and evaluation:
Have necessary measures/steps been undertaken in order to strengthen monitoring and evaluation
system pertaining to gender equality issues? If so, how/in what process?

11. Increase social status of women:
Have necessary measures/steps been undertaken in order to raise social status of women (for example
reduction in childhood/early marriage and dowry etc.)? If so, how?

12. Access to law and justice for women:
Have measures/steps been undertaken to create/expand opportunities in favour of women to access law
and justice? How those steps have been undertaken?

13. Information Technology for women:
Whether necessary opportunities have been created for women to access and utilize training on infor-
mation technology or how access and utilization of these trainings will be ensured?

14. Reduce violence and oppression:
What steps/measures have been undertaken to reduce violence and oppression against women or how
violence/oppression against women can be reduced within the family and in the public space?

Related Links:
Finance Division, Ministry of Finance, Bangladesh website: www.mof.gov.bd

1) Medium-Term Budgetary Framework (MTBF) 2010-11 to 2012-13
http://www.mof.gov.bd/en/index.php?option=com_content&view=article&id=58 &Itemid=1

2)  Gender Budgeting Report (Ten Ministry/Division)
Ministry of Agriculture; Disaster Management and Relief Division; Ministry of Education; Min-
istry of Environment and Forest; Ministry of Fisheries and Animal Resources; Ministry of
Health and Family Welfare; Ministry of Land Rural Development and Co-operatives Division;
Ministry of Social Welfare; Ministry of Water Resources
http://www.mof.gov.bd/en/budget/10_11/genbudget/english.pdf

3) Budget Circular (BC — 1), November, 2010
http://www.mof.gov.bd/en/budget/bcc/2011/bec_bn_11_12.pdf
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TOPIC

Presentation on “Gender Responsive Guidelines for
Design and Review of Development Projects”

A. Project /Program Design

B. Project/Program Review

Objectives: At the end of the session the participants will :

Be able to develop a common understanding on “Gender Responsive Guidelines for Design and

Review of Development Projects” prepared by Ministry of Women and Children Affairs, July

2009 and endorsed by Ministry of Planning.

Get acquainted with the “Gender Responsive Guidelines for Design and Review of Development
Projects” which is to be used in concurrence with the Guideline “Methods of designing , processing,
approval and revision of the Government Development Projects” published by Planning Division,
Ministry of Planning , Government of the Peoples Republic of Bangladesh, May, 2008.

Process Methods Materials
/Equipments
Step 1 15 mins. Self- Multimedia
The Facilitator will exchange greetings with the introduction, Projector /
participants and start the session by briefing about the OHP
sessions’ objectives, time frame and the methodologies to Briefing /
be used.” Presentation Slides / )
Transparencies
Ref. Slide 7 on Session VII Objectives
Flipchart /
The Facilitator will then tell that for facilitating this Whiteboard
session, the participants will require two documents : Marker-pen
(1) “Methods of designing, processing, approval and
revision of the Government Development Projects” and
(i) “Gender Responsive Guidelines for Design and
Review of Development Projects”, which are already
supplied to them in their bags/folders.
Step 2 10 mins. | Presentation | Multimedia /
Before discussing the above mentioned two documents, and OHP
the Facilitator will start the session with conceptual Discussion Slides /
aspects of projects and programs. S/he will tell the Transparencies
participants that projects are the instruments for on differences
implementing the objectives of the medium term plans. between
The Medium term plans are formulated incorporating the Project and
national and the international commitments. Program
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Process

Methods

Materials

S/he will then distinguish between the term “project” and
“program” A programme is a portfolio comprised of
multiple projects, which have medium term duration and
specific outputs. Programs address issues on a long term
basis. A project is a temporary entity established to
deliver specific outputs in line with predetermined time,
cost and quality constraints. S/he will then ask them to
cite any example of project and programme in
Bangladesh. (Example: Family Planning Programme of
Ministry of Health and Family Welfare and Stipend
programme for girl students of Ministry of Education.
PLAGE 1II is a project of Ministry of Women and
Children Affairs (MOWCA). Another example of a
project is “Multisectoral project of Violence against
Women”

Ref. Slide 74 on Some Definitions (Slides on Project
and Program)

Almost all societal problems and project responses
involve gender gaps (some level of inequality between
women and men, girls and boys).The NSAPR,
MTBE/BC-1 and GOB policies mandate that programs
and projects should contribute to reducing gender gaps
and advancing women .This requires that all projects
should be gender responsive i.e. identify and adhere to
gender differences and inequalities. For that reason
before introducing you to “Gender Responsive
Guidelines for Design and Review of Development
Projects” we want to differentiate three types of projects.
This understanding will help you to identify and design a
gender responsive project and review a project with
gender lens.

/Equipments

Step 3

The facilitator will then define that the Women-focused
projects are those projects which targeted to women only.
However Women- Targeted/Focused Projects may or
may not address gender issues. For example, project
distributing oral contraceptives and conducting ligation is
a women-focused project but it has nothing to do with
gender. However, Women- focused project like primary
and secondary school stipend programs recognized the
existence of inequality in participation education of boys
and girls and taken positive steps to reduce it. This is a
women-focused project but also a gender project for
reducing existing gender gaps through encouraging
participation of girls in education program

10 mins.

Presentation
Brainstorming
Discussion

Multimedia /
OHP

Slides /
Transparencies
on 3 types of
project

Flip Chart
Marker
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Process

Methods

Materials

Gender-Responsive Projects are those which identify
difference in needs and aspirations of and the existence
of inequality between women and men and girls and
boys. Recognizing those, the project aims at providing
equal benefit to reducing inequality of women and men
and boys and girls and advancement of women through
its strategies and allocation of resources. So Gender-
responsive projects are where concerns of both women
and men and girls and boys are explicitly dealt with from
situation analysis, objective setting, resource allocation,
implementation and monitoring.

A Project may be termed as Gender-Neutral if projects
interventions do create or address any gender differences
or inequalities. Again Gender- Neutral project are those
where project benefits can not be separated out by
women and men and girls and boys. However, almost all
societal problems and project responses involve Gender
Gaps and as such there is hardly any project which is
gender neutral. For example, the electricity project may
be cited as Gender —Neutral project from the
implementation point of view but benefit may affect
different target group and therefore is a gender project.

The facilitator can show the slides on these definitions.

The Facilitator will ask the participants whether the
definitions are clear to them or not, if not will just clarify
for their understanding.

Ref. Slide 74 on Some Definitions (Slides on Women-
Focused Project, Gender-Responsive Project, Gender-
Neutral Project)

/Equipments

Step 4

The facilitator will then ask the participants to take out
the following two documents:

(1) “Methods of designing , processing , approval and
revision of the Government Development Projects” and
(i) “Gender Responsive Guidelines for Design and
Review of Development Projects”, which are already
supplied to them in their bags/folders.

Note to Facilitator: During slide presentation for clearly relating
to the presentation and the two documents, the Facilitator will
tell the participants that the text in green relates to the
document (i) and the text in purple relates to the
document (ii).

S/he then draws the attention of the participants to item
23(III) page 26 of the document (i) mentioned above and
tell them that to answer properly this item requires that
the project has to be prepared in a gender responsive
way.

10 mins.

Question
/Answer

Presentation
Discussion

Multimedia /
OHP

Slides /
Transparencies
on gender
responsive
Guideline

1) Manual on
“Gender
Responsive
Guidelines for
Design and
Review of
Development
Projects”,
published by
MOWCA,
2009
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Process

S/he then refers to Annex B, Page Number 21 of the
document (ii) cited above where 14 standards of Medium
Term Budgetary Framework (MTBF) on Women
Advancement has been mentioned. The 14 standards and
MTBF were already discussed in session 6. S/he will
mention that for getting funds from the Ministry of
Finance, the budget should be gender responsive. The
Ministry measures this responsiveness with the
appropriateness of the response related to the 14

Methods

Materials
/Equipments
i) Selected
portions of
the Manual
on “Methods
of designing,
processing,
approval and
revision of

The first item is the Background: Situation Analysis and
Rationale. S/he will refer it item and page number in
TPP/DPP where it is located. S/he mentions that this is
the place where analysis should be made about the
situation of men and women and girls and boys. Through
this situation analysis the objectives should be framed in
a gender responsive manner through sex disaggregated
data.

The second item is the Objectives. It should be mentioned
here if gender equality is implicit or explicit in the
objectives (Page 10). Now here s/he should distinguish two
terms “explicit” and “implicit” objectives and give reasons
why explicit objective can take into account gender

concerns for better understanding of the terms to work on.

Standards. In other words, if GBA identify and address the

the gaps between men and women. Government
S/he then mentions that if the project is prepared Development
following the Gender Responsive Guidelines Projects”

it will be easy for the Ministries to response published by
appropriately item 23 (III) of DPP of document (i) cited Planning
above and 14 standards of MTBF in Annex B of DR
document (ii) cited above. In this way the facilitator will Mini ’

. . L inistry of
establish the needs for preparation of project in a gender Planni
responsive manner. anning,

. . : . May 2008.

At this point the Facilitator will ask the participants
whether they have questions/queries and if they have any
s/he will try to answer satisfactorily
Ref. Slide 7B on Gender Responsive Guidelines for
Design and Review of Development Projects — Why do
we need Gender Responsive DPP/TPP
30 mins. Presentation Multimedia /
PEEE Question / OHP
The Facilitator will then make presentation on the A
% . . ) . nswer
Gender Responsive Guidelines for Design and review of Discussion Slides /
Development Projects.” which is a tool for GBA for project/ Transparencies
program design/rivew. i G fines
Ref. Slide 7B on Gender Responsive Guidelines for for the Design
Design and Review of Development Projects — of gender
1. Background, 2. Objectives, 3. Strategy, 4. Component, responsive
5. Monitoring, Reporting and Evaluation TPP/DPP
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Process

Time Methods Materials

Explicit objective is that objective which clearly specifies
what will be achieved for women and men by the project.
In implicit objective benefits of women and men are
not separated out.

S/he will mention that a gender- responsive project will
set priorities, targets and outputs/outcomes separately for
men women and men.

S/he will also emphasize the need for providing sex-
disaggregated costs, procurement plan.

S/he should mention the importance of setting the gender
responsive monitoring indicators so that monitoring and
evaluation can be made in a gender responsive manner
during and after the project.

/Equipments

Step 6 Learning points
The Facilitator will ask questions to assess the
understanding of the participants.

It is expected that by the end of the session, the
participants will be able to comprehend the importance of
the Gender Responsive Guidelines for Design, Review of
Development Projects for DPP/TPP design and review
and gain knowledge regarding its application in line with
the “Methods of Designing, Processing, Approval and
revision of the Government Development Projects”
published by Planning Division, MOP, May 2008.

10 mins. Question /
Answer
Discussion

Step 7 Conclusion

At the end of the session the Facilitator will summarize
the discussions held and will conclude the session by
thanking the participants for their active participation.

05 mins.
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Session 7

Presentation on ‘“Gender Responsive
Guidelines for Design and Review of
Development Projects”?
A. Project/Program Design ?
B. Project/Program Review

Vb ! Policy Leadership
/ and Advocacy for .
W= Gender Equality 1 mwmmnA:ﬂlﬂ

Objectives of Session 7

® Develop a common understanding on “Gender
Responsive Guidelines for Design and Review of
Development Projects” prepared by Ministry of
Women and Children Affairs, July 2009 and endorsed
by Ministry of Planning.

/ Policy Leadership
and Advocacy for o
B~ Gender Equality 2 Session-7

Objectives — contd..

® Get acquainted with the “Gender Responsive Guidelines
for Design and Review of Development Projects” which is
to be used in concurrence with the Guideline “Methods of
designing, processing, approval and revision of the
Government Development Projects” published by Planning
Division, Ministry of Planning , Government of the Peoples
Republic of Bangladesh, May, 2008.

)
V Policy Leadership
( ) and Advocacy for .
= Gender Equality 3 Session-7
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Some Definitions

Vb Policy Leadership
( and Advocacy for .
= Gender Equality H mﬁmm—o=|ﬂ>

Project and Program

® Project addresses medium term problems and
program deals with solving long term problems.

@ A project is a temporary entity established to deliver

specific outputs in line with predetermined time , cost
and quality constraints.

/ Policy Leadership
and Advocacy for .
BB~ Gender Equality 2 Session-7A

Project and Program

® A program is a portfolio comprised of multiple
projects. Simply, a program consists of a number of
projects and/or sub-program

Policy Leadership
( and Advocacy for .
I~ Gender Equality 3 Session-7A

Session VII E




Trainers’ Manual on “Gender Mainstreaming in Planning and
Development Training Programme.”

Women-Focused Project

® Women-Focused Projects are those projects which
are targeted to women only. However Women-
targeted/focused Projects may or may not address
gender issues.

/b Policy Leadership
( and Advocacy for .
= Gender Equality m—. mﬁmm:”v:lﬂ}

Gender-Responsive Project

® Gender-Responsive Projects are those which identifies
difference in needs and aspirations of and the existence of
inequality between women and men and girls and boys for
reducing existing gender gaps. Recognizing those , the
project aims at providing equal benefit to reducing
inequality of women and men and boys and girls and
advancement of women through its strategies and
allocation of resources.

V Policy Leadership
( and Advocacy for .
N Gender Equality m m&mm~°=|ﬂ>

Gender-Neutral Project

® A Project may be termed as Gender-Neutral if
projects interventions do not create or address any
gender  differences or  inequalities. = Again
Gender-Neutral project are those where project
benefits can not be separated out by women and men
and girls and boys.

7 Policy Leadership
( and Advocacy for .
= Gender Equality 6 Session-7A

E Session VII




rainers’ Manual on “Gender Mainstreaming in Planning an
T M 1 on “Gender Mainst Pl d
Development Training Programme.”

Gender Responsive
Guidelines for
Design and Review

of Development Projects

Policy Leadership
( / and Advocacy for .
= Gender Equality ﬁ mwmm—esl‘ﬂw

Why do we need Gender
Responsive DPP/TPP

® DPP Item 23 (iii) (Pg. 26) requires answering how the
project will have affect/impact on Women and Children
(Addressing Gender Gaps)

®  MTBF requires the ministry to answer, how and to what
extent the project meets one or more of the 14 criteria
(Gender Responsive Guideline Annex B — Pg. 21-24)

7 Policy Leadership
( ) and Advocacy for .
= Gender Equality 2 mﬁmm—cuﬁlﬂw

Why do we need Gender
Responsive DPP/TPP — Contd.

@ If the project is designed in a gender responsive manner,
the project can answer satisfactorily to the item 23 (iii) of
DPP and 14 MTBF criteria (Gender Responsive

Guideline : Annex B - Pg. 22)

® This Guideline document is a planning tool for assisting planners
to design projects/programs in a gender responsive manner

\/ Policy Leadership
( /  and Advocacy for .
= Gender Equality 3 Session-7B
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Guideline for the Design of Gender
Responsive DPP/TPP

Policy Leadership
( ) and Advocacy for .
IR~ Gender Equality 4 Session-7B

1. Background: Situation Analysis
and Rationale: Page 9

® DPP Item 14 - Part B (Pg. 26) - Project Details
- Background
- Objectives
- Priority
- Rationale
- Linkages
Targets and - Outputs/Outcomes
o wa Item 17 - Part B (Pg. 65) - Situation Analysis

(3

/ Policy Leadership

( ) and Advocacy for .

= Gender Equality m mﬁmmncslﬂw

Provide the following information, including
sex-disaggregated data as possible on: Page 9
® Size of the target population affected by the project issues

® Gender issues relating to the project including constraints faced by
women (with respect to access to resources and participation in
decision-making)

il

® Women’s/girls’ particular and differential needs to be addressed by
the project (e.g. for accessible and free services, girl-friendly schools,
information, space for meetings, skill development)

@ If the project is for the second phase lessons learned on the above
issues should be highlighted.

Policy Leadership
( and Advocacy for .
= Gender Equality @ mﬁwm:ﬁ:\-lﬂw
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2. Objectives: Overall and Specific: Page 9

® DPP Item 3 (Pg. 23) -
Objective of the Project

® TPP Item 18 (Pg. 65) -
Objectives: Overall and Specific.

/ Policy Leadership
( and Advocacy for .
B~ Gender Equality 7 Session-7B

Provide the following information, including
sex-disaggregated data as possible on: Page 9
Explicitly Stated Objective (Pg. 10)
In the overall objective statements of projects targeted to communities at
large, indicate what benefits will be gained by both women and men, and
particularly by poor section of the population.
Implicitly Stated Objective (Pg. 10)
If gender equality is implicit in the objectives, ensure that any gender gaps
are identified (in the situation analysis) and addressed explicitly in one or
more sub-objectives or outcomes/outputs
Women-Focused Project Objective (Pg. 10)
Objectives of women-focused projects should indicate how gender gaps
(identified in the situation analysis) will be reduced and how women’s
position as well as condition will be improved.

()

\/ Policy Leadership

( / and Advocacy for .

= Gender Equality 8 Session-7B

3. Strategy: Page 10

® TPP Item 19 (Pg. 65) :
Link to planning documents, development partners’ country
program priorities, and PRSP, MDG, UNDAF as far as
possible.
Contribute Project outcomes and outputs to: achieving the
gender equality goals and priority actions of NSAPR/PRSP, as
listed in: Gender Responsive Guideline.......
- (Pg. 15): Annex A -NSAPR/PRSP Policy Agenda
- (Pg.21): Annex B - BC1 Standards of MTBF

\/b Policy Leadership
( and Advocacy for .
N Gender Equality @ mﬁmm—cmﬂlqw
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4. Component - wise Annual Phasing

and Procurement Plan: Page 11
® DPPltem 9 (Pg. 24)

® DPPltem 11 b (Pg.25)- Annexure IIl a, b, c,
(Pg.31-32)
® DPP ltem 12 (Pg. 25) - Annexure IV (Pg. 33)

® TPP Item12 (Pg. 64) - Annexure 1 (Pg. 68)
Vh no_m__QQ_.mmanﬂ_u
,,, = Mﬂzwmunmuw_mw__ww Hc WGMMmcslﬂw

Gender responsiveness of cost items: Page 11

® Allocation of fund to support women-focused
activities and its adequacy

® Allocation for supporting reduction of gender gap and
its adequacy

® Allocation for gender equality including capacity
building and its adequacy

7 Policy Leadership
( / and Advocacy for .
N Gender Equality 11 mﬂmmncsqu

Gender Responsive
Guidelines for
Review of
Development Projects

V Policy Leadership
( and Advocacy for .
N Gender Equality 1 Session-7C

E Session VII




Trainers’ Manual on “Gender Mainstreaming in Planning and
Development Training Programme.”

Background: Situation
Analysis and Rationale

® Item 14 of DPP: Background, Objectives, Priority,
Rationale, Linkages, Targets, and Outputs/
Outcomes

® [tem 17 of TPP: Situation Analysis

(3

/ Policy Leadership

( and Advocacy for .

N Gender Equality N mamm-czlﬂo

Has the following information, including
sex-disaggregated data, been provided?

® Number of women/men and girls/boys targeted in the
project addressing their problems/situation in which they
live; and their roles, involvement and the benefit in the
project.

®  Specific impact of the project issues on both women and
men, girls and boys are identified

V Policy Leadership
( )/ and Advocacy for .
N Gender Equality 3 mwmm:u:uqo

Has the following information, including
sex-disaggregated data, been provided?

® Gender inequalities related to the project situation and
barriers faced by women / girls are given

® Women’s particular needs and constraints; project
intentions to reduce gender gaps, and result in equal
benefit for = women/men and/or girls/boys are
addressed

)

V Policy Leadership

( and Advocacy for .

N Gender Equality m—. mﬁwm—Au:l.NO
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Objectives: Overall and Specific?

® Item no.3 of DPP: objective of the project

e Item no. 18 of TPP: Objectives: Overall and Specific.

\/b Policy Leadership
( and Advocacy for .
= Gender Equality m mﬂmmncslﬂo

Nature of Stated Objectives

® Do the objectives indicate what benefits and results
will be gained by women and men, girls and boys?
(Explicit or implicit?)

® Are objectives required and included focus on
women’s advancement and reducing gender gaps?

\/ Policy Leadership
( / and Advocacy for .
N Gender Equality Q mﬁmmuazulﬂo

Strategies

® Item 19 of TPP: link to planning documents,
development partners’ country program priorities, and
PRSP, MDG, UNDAF as far as possible.

0 /\

V Policy Leadership

( and Advocacy for .

W Gender Equality Q mﬁmm~oslﬂo
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Do the outcomes and outputs contribute
to any of the key NSAPR goals for women’s
advancement? :(Annex-A)

social advancement
economic advancement

political advancement

fulfillment of women’s legal and other rights

Policy Leadership
( ) and Advocacy for .
&= Gender Equality M mﬂmw:ﬂv:lﬂo

Do the outcomes and outputs contribute
to any of the BC1 Standard of
MTBF? :(Annex-5B)

® Find which of the 14 Standards of Women
Advancement and Rights are Addressed

Policy Leadership
( ) and Advocacy for .
= Gender Equality 9 Session-7C

Component -wise Annual Phasing
and Procurement Plan

® Ttem 9 & 11 -Annexure III (a,) (b,) (¢), item 12
annexure IV of DPP

® Jtem no. 12:Annexure 1 of TPP

Policy Leadership
( / and Advocacy for .
W= Gender Equality 10 mwmmucﬂ—lﬂo
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Gender Responsiveness of Cost Items

® Are there components (for which adequate inputs and
allocation are provided) in the project to implement
gender equality activities?

® Is it clear what proportion of the allocation will
contribute to benefiting women and reducing gender

gaps?

\,

7 Policy Leadership

( ) and Advocacy for

= Gender Equality HH mﬂwmmczlﬂo

Monitoring, Reporting and Evaluation
® Jtem 10 (log frame and considering Item 23 of DPP)

o Item 22 of TPP

Policy Leadership
( ) and Advocacy for .
=~ Gender Equality 12 Session-7C

Identification of
Monitoring Indicators

® Have gender-equality performance indicators (for
project outcomes and outputs) been identified.

V v Policy Leadership
( and Advocacy for .
W Gender Equality Hu m&mm~oslﬂo
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Handouts for Session VII

Gender Responsive Planning

Handout 7A: Some Definitions

What is planning?

Planning is a process of consistent and articulated thinking about the activities and resources required
to create a desired economic and social development of a country. It combines forecasting of
developments with the preparation of scenarios of how to react to them. Planning is a process for
accomplishing purpose. It is blue print of economic growth and a road map of development. It helps in
deciding objectives both in quantitative and qualitative terms. It is setting of goals on the basis of
objectives and keeping in view the resources.

Gender Responsive Planning:

Gender Responsive Planning requires entire planning cycle to be gender responsive for bringing about
gender equality. Making long term and medium term planning gender responsive, requires conscious
reflection of gender equality issues in policies, strategies and resource allocations in macro issues and
also sectoral issues. As stated above, the projects and programs are among the instruments through
which goals and objectives of the GOB long term and medium term are materialized. They are gender
responsive when women and men’s differential needs are consciously considered in their objectives,
strategies and resource allocations.

Project:

Projects addresse specific problems and contribute to attain objective of GOB plan. This is a
temporary entity established to deliver specific outputs in line with predetermined time and resources
(human, supplies and capital). Normally a project is completed with a medium term plan.

Program:
Simply, a program consists of a number of projects and/or sub-program. A program aims at a problem
that requires long term (beyond a medium term plan) intervention for achieving desired results.

Women Focused Projects: Women-focused projects are those projects which are targeted to women
only. However Women-focused projects may or may not address gender issues.

Gender-responsive Projects/Programs: identify difference in needs and aspirations of and the existence
of inequality between women and men and girls and boys for reducing existing gender gaps through
its strategies and allocation of resources.

Handout 7B: Gender Responsive Guidelines for Design and Review of
Development Projects

The Technical Project Proposal (TPP) and Development Project Proposal (DPP) are the instruments
through which the National Strategy for Accelerated Poverty Reduction (NSAPR II) and international
commitments like Millennium Development Goals (MDG), Convention on the Elimination of All Forms
of Discrimination against Women (CEDAW), and Beijing Platform for Action (PFA) is implemented.
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In order to obtain resources for implementation of their
projects/programs, Ministries under the Medium Term
Budgetary Framework (MTBF) are required to indicate how
these will have impact on poverty and women’s
advancement and rights in their responses to the Budget
Circular (BC-1) issued by the Ministry of Finance. This task
will be much easier for the Ministries if the initial design of
projects indicates clearly the expected impact on poverty and
women’s advancement and rights. With this end in view,
the “Gender Responsive Guideline for Design, Review of
Development Projects” have been prepared to assist the
officials who design the government projects/programs.

The guidelines suggest where and how women’s
advancement and rights should be included in the
different sections of the TPP and DPP.

tRUvi mstebkij Dbgb cKi cYgb I chitjwPbr
1hf 1kKy
Gender Responsive Guidlines
for
Design and Review of Development Projects

RjiB 2009

The Guidelines include two annexes. Annex A is on NSAPR II Gender Equality Goals and Priority
Actions and Annex B is on MTBF Standards as per guidelines provided by the MOF for providing
response on Poverty and Gender in the section -3 and Annex-5B of the Budget Circular-1. It is to
be mentioned here that all the issues of NSAPR II shown in Annex A and Standards for Annex

B may not be relevant for every project and program.

For example, an education project will draw upon those issues relevant to it from Annex A and Annex
B mentioned in the guideline. These guidelines are providing a method of linking the process for
drawing relevant Issues and Standards of NSAPR and MTBF in designing projects/programs.
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TOPIC

Exercise on the use of the “Gender Responsive
Guideline for Design and Review of Development Projects”

Objectives: At the end of the session the participants will be able to:

e Understand how to design /review their own DPP/TPP in a gender responsive way using
“Gender Responsive Guidelines for Design and Review of Development; Projects” in line with
the “Methods of designing, processing, approval and revision of the Government Development

Projects”;

e Analyze gender responsiveness in DPP/TPP;

e Identify/diagnose some approaches specific to selected sectors to make the project gender responsive;

e Apply their knowledge into designing/reviewing their own sector wise DPP/TPP in a more gender

responsive way.

Total Time: 3 hours

Process Time Methods Materials
/Equipments
Step 1 15 mins. Multimedia
The Facilitator will exchange greetings with the participants Projector /
and start the session by briefing about the sessions’ objectives, OHP
time frame and the methodologies to be used.”
Slides/
Ref. Slide 8 on Session VIII Objectives Transparencies
(In this session more than one facilitator will be needed). Dividing Flipchart/
the Whiteboard
The participants will be divided into 4 to 5 groups according to participants | Marker-pen
their Ministry specific sectors. The facilitator will write the into
names according to the groups on the flip chart. groups
Step 2
The groups which are formed according to the Ministry | 15 mins. | Group Flip Chart
specific areas will be asked to sit group wise, select one team work or VIPP Board
leader /facilitator among them and give a group name. instruction | and cards
Permanent
The responsibility of the team leader will be to lead/facilitate Group Marker
the group discussion and present the group work in the plenary. discussion

The groups will also be instructed to use flip chart papers or
PowerPoint (if laptop is available) to present the group works.
(Comfortable sitting spaces for the group work must be
arranged before hand).
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Process

Time

Methods

Materials

Step 3

mmoﬂ group will be asked to select one already approved
DPP/TPP and review that using the review part page 12 of the
“Gender Responsive Guidelines for Design and Review of
Development Projects”.

The approved DPP/TPP can be collected by the Facilitators from
ECNEC/Planning Commission or Ministries or the participants
can be asked to bring their Ministry specific DPP/TPP.

As there will not be enough time during the training
programme to design a new DPP/TPP, the groups will be asked
only to review one approved project. They will also be asked to
write a short description on if they were asked to
prepare/design a new DPP/TPP on the subject they were
working, what were the changes need to be made.

(During the training courses if time permits, if the training
course is for a longer period the participants will be given the
assignment to design a DPP/TPP using these guidelines).

Step 4
During the group work the Facilitators will guide the
participants so that they are able to follow the instructions to
do the exercise. Remind them about time frame for group
work.

1 hour

Group
Exercise

Step 5

After the group work is done the Facilitator will call the groups
to sit in their original places. The group leaders will be invited
one by one to present the group work.

During one group’s presentation the members of the other
groups will be encouraged to comment and provide suggestions
on how to make the DPP/TPP more gender responsive.

If there is a need for any clarification the presenter and other
members of that group or the facilitator/s will answer those
questions.

1 hour

(10/15

mins. X
4/5

groups)

Plenary
presentation

/Equipments
Poster paper/
Flip Chart
Markers (4
colors x 4 nos.
each)

Step 6 Conclusion
The Facilitator will end the session by summarizing the
discussions held.

30 mins.

Summing
up

Instructions for Group Exercise

e Participants will be divided into 4 groups

2 groups will work on designing TPP/DPP
2 groups will work on reviewing TPP/DPP

ministries.

1 hour for the group work and 10 minutes for the presentation.

10/15 minutes for question-answer / discussion for each presentation.

Design groups will mainly consist of participants from departments and some participation from ministries.
Review groups will mainly consist of participants from Planning Commission and some participation from

Each group will select their team leader for facilitation in the group work and plenary presentation.
They will write their findings on flip charts for the presentation in the plenary.

E Session VIII




Trainers’ Manual on “Gender Mainstreaming in Planning and
Development Training Programme.”

Session 8

Exercise on the use of the “Gender
Responsive Guidelines for Design and
Review of Development Projects”

J

V Policy Leadership

( / and Advocacy for .

WX Gender Equality H wamm~°—\~|m

Objectives of Session 8

® Understand how to design/review their own DPP/TPP
in a gender responsive way using “Gender Responsive
Guidelines for Design and Review of Development
Projects” in line with the “Methods of designing,
processing, approval and revision of the Government
Development Projects”;

7 Policy Leadership
( and Advocacy for .
N Gender Equality 2 mwmmuczlw

Objectives — contd..

® Analyze gender responsiveness in DPP/TPP;

® Identify / diagnose some approaches specific to
selected sectors to make the project gender sensitive;

® Apply their knowledge into designing/reviewing their
own sector wise DPP/TPP in a more gender
responsive way.

Vh Policy Leadership
( / and Advocacy for .
= Gender Equality w mwmm:”v:lm

Session VIII E




Trainers’ Manual on “Gender Mainstreaming in Planning and
Development Training Programme.”

Instruction for Group Exercise

Use of the “Gender Responsive
Guidelines for Design and Review
of Development Projects”

V Policy Leadership
( ) and Advocacy for .
= Gender Equality 1 mﬂmm—°=|m>

Guidelines for Group Exercise DPP/TPP Design

® Design groups will assess the specific sections of the assigned
projects by using GRP design tool.

® Design Group 1 & 2 will work on Items 1-3

(1. Situation Analysis, 2. Objectives & 3. Strategy) of the design
tool.

® Design Group 3 & 4 will work on Items 4-5

(4. Component-wise Annual Phasing and Procurement Plan & 5.
Monitoring, Reporting & Evaluation) of the design tool.

.,
/ Policy Leadership
( ) and Advocacy for Q
= Gender Equality N mﬁmm—°=|w>

Guidelines for Group Exercise DPP/TPP Review

©® Review groups will review the specific sections of the assigned
projects by using the GRP review tool.

® Review Group 1 & 2 will work on Items 1-3

(1. Situation Analysis, 2. Objectives & 3. Strategy) of the review tool
(page 12, 13, 14)

® Review Group 3 & 4 will work on Items 4-5

(4. Component-wise Annual Phasing and Procurement Plan & 5.
Monitoring, Reporting & Evaluation) of the review tool (page 14)

7 Policy Leadership
( ) and Advocacy for .
= Gender Equality u mﬁmm—°=|w>
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Sample Questionnaire

Name of Course:

Pre —Test

Total Marks: 100
Total Time: 30 Minutes

Date: ------------—---
2x10=20
Tick the correct answer
YES NO
1. | Gender is only Women’s Issue

2. | Improved Condition of a woman not necessarily changes her Position

3. | Gender Mainstreaming is not a Strategy

4. | National Strategy for Accelerated Poverty Reduction II (FY 2009-
2011 is “Unlocking the Potentials”

5. | Bangladesh has reservation in Article 13 A of CEDAW.

6. | The Beijing Platform for Action was declared in 1996

7. | A medium term budget framework is the budget planning for 5 years

8. | GRB is an approach aimed at mainstreaming the gender
dimensions/concerns into all stages of the budget cycle.

9. | Project addresses long term problems

10. | A program is a portfolio comprised of multiple projects

ANNEX-A E




Trainers’ Manual on “Gender Mainstreaming in Planning and
Development Training Programme.”

10x 8 =80

1.  What are the basic differences between “Gender” and “Sex”

2. Mention one outcome of men’s involvement in mainstreaming gender.

3. What are the National and International Policy Commitments of the Bangladesh Government for
Gender Mainstreaming and Gender Equality?

National:

International:

4. Provide some examples of the Bangladesh Government for achieving Gender Equality through
Equity measures
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5.

6.

8.

Which Articles in Bangladesh Constitution refer to gender equity and gender equality?

Why is gender an issue in the development policies?

When preparing a TPP/DPP what are the Gender issues we have to include while writing the
Background?

Situational Analysis:

Rationale:

What are the issues focused in the 14 Standards of BC-1 used for assessing impact of strategic
objectives of Ministry on Women’s Advancement?
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Sample Questionnaire

Name of Course:

Post —Test

Total Marks: 100
Total Time: 30 Minutes

Date: -------------—--
2x10=20
Tick the correct answer
YES NO
1. | Gender is only Women’s Issue

2. | Improved Condition of a woman not necessarily changes her Position

3. | Gender Mainstreaming is not a Strategy

4. | National Strategy for Accelerated Poverty Reduction II (FY 2009-
2011 is “Unlocking the Potentials”

5. | Bangladesh has reservation in Article 13 A of CEDAW.

6. | The Beijing Platform for Action was declared in 1996

7. | A medium term budget framework is the budget planning for 5 years

8. | GRB is an approach aimed at mainstreaming the gender
dimensions/concerns into all stages of the budget cycle.

9. | Project addresses long term problems

10. | A program is a portfolio comprised of multiple projects
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1.

2.

4.

10x 8 =80

What are the basic differences between “Gender” and “Sex”

Mention one outcome of men’s involvement in mainstreaming gender.

What are the National and International Policy Commitments of the Bangladesh Government for
Gender Mainstreaming and Gender Equality?

National:

International:

Provide some examples of the Bangladesh Government for achieving Gender Equality through
Equity measures
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5. Which Articles in Bangladesh Constitution refer to gender equity and gender equality?

6.  Why is gender an issue in the development policies?

7. When preparing a TPP/DPP what are the Gender issues we have to include while writing the
Background?

Situational Analysis:

Rationale:

8. What are the issues focused in the 14 Standards of BC-1 used for assessing impact of strategic
objectives of Ministry on Women’s Advancement?
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National Academy for Planning and Development (NAPD)

Evaluation Sheet (Sample)

Name of the Course: “Training on Gender Concepts and Gender Responsive TPP/DPP Design and
Review for the Officers of Ministry of Education”

Date: 29-30 October, 2010 Duration: 2days

Course Objectives:
(i) To develop a common understanding on the key gender concepts;

(i) To better clarity on BC-1 Gender Criteria; and
(iii) To strengthen skills on gender responsive guidelines for Design and Review of TPP/DPPP

(Higher mark represents the higher grade)
(Please tick)

Overall Programme Evaluation
1. How would you rate the overall programme of this Training 1 2 3 4 5

2. How would you rate relevancy of this training to do a better job 1 2 3 4 5
for your organization?

3. How would you rate the quality of the materials? 1 2 3 4 5

>

How would you rate overall methodology of the program? 1 2 3 4 5

5. How would you rate overall management, logistics of this | 1 2 3 4 5
program?

Session wise Evaluation
Session I: Concepts: Sex and Gender, Gender Role, Gender Needs Ben-
efits of Gender Equalities on Poverty Reduction

1.  Relevance of information disseminated during session 1 2 3 4 5
2 Methodology of session conducted 1 2 3 4 5
3 Steps of the session plan 1 2 3 4 5
4.  Supporting materials/slides 1 2 3 4 5
5 Overall conceptual clarity 1 2 3 4 5
6.  Duration of the session Too long Too short Appropriate

Any other Suggestions and Comments:
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Session II: Gender Equity and Equality

1. Relevance of information disseminated during session 1 2 3 4 5
2 Methodology of session conducted 1 2 3 4 5
3 Steps of the session plan 1 2 3 4 5
4.  Supporting materials/slides 1 2 3 4 5
5 Overall conceptual clarity 1 2 3 4 5
6.  Duration of the session Too long Too short Appropriate
Any other Suggestions and Comments:

Session I1l: Gender-Based Analysis

1. Relevance of information disseminated during session 1 2 3 4 5
2 Methodology of session conducted 1 2 3 4 5
3 Steps of the session plan 1 2 3 4 5
4.  Supporting materials/slides 1 2 3 4 5
5 Overall conceptual clarity 1 2 3 4 5
6.  Duration of the session Too long Too short Appropriate

Any other Suggestions and Comments:

Session 1V: Gender Mainstreaming and Men’s involvement in process towards Gender Equality

1. Relevance of information disseminated during session 1 2 3 4 5
2 Methodology of session conducted 1 2 3 4 5
3 Steps of the session plan 1 2 3 4 5
4. Supporting materials/slides 1 2 3 4 5
5 Overall conceptual clarity 1 2 3 4 5
6.  Duration of the session Too long Too short Appropriate

Any other Suggestions and Comments:
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Session V: Government’s Gender Equality Policy Commitments

1.
2
3.
4.
5

6.

Any other Suggestions and Comments:

Relevance of information disseminated during session
Methodology of session conducted

Steps of the session plan

Supporting materials/slides

Overall conceptual clarity

[SE [ S S ye—
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Duration of the session Too long

Too short

Appropriate

Session VI: Gender Responsive Budget and Budget Circular — 1(BC1) standards on women’s

advancement and their relevance to project/programme design/review
1.

2
3.
4.
5

6.

Any other Suggestions and Comments:

Relevance of information disseminated during session
Methodology of session conducted

Steps of the session plan

Supporting materials/slides

Overall conceptual clarity

Duration of the session Too long

1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
Too short Appropriate

SessionVII: Presentation on the “Gender Responsive Guidelines for Design and Review of Development Projects”
A. Project/Programme Design  B. Project/Programme Review

1.

wook »n

6.

Any other Suggestions and Comments:

Relevance of information disseminated during session
Methodology of session conducted

Steps of the session plan

Supporting materials/slides

Overall conceptual clarity

Duration of the session Too long

1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
Too short Appropriate

ANNEX-B E




Trainers’ Manual on “Gender Mainstreaming in Planning and
Development Training Programme.”

Session VIII: Group Exercise on use of “Gender Responsive Guidelines for Design and Review of
Development Projects”

1.  New ideas and approach picked during the exercise 1 2 3 4 5
2 Relevance to my job 1 2 3 4 5
3. Helped in enhancing / developing my skills 1 2 3 4 5
4 Useful in applying training techniques 1 2 3 4 5
6.  Duration of the session

Too long Too short Appropriate

Any other Suggestions and Comments:

Many thanks for your time and participation.

NAPD Team
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Training Course on “Gender Mainstreaming in
Planning and Development Training Programme.”

Tentative Schedule

Duration: 1 day

(45 minutes)

Gender Mainstreaming and Men’s Involvement in
the process towards Gender Equality

Session Time Content/Topic Facilitator
09:00 Registration
Opening 09:30-10:00 Opening Remarks Course
(30 minutes) Director
/Coordinator
Introduction of the Participants
10:00-10:30 MORNING TEA BREAK
Session-I 10:30-11:15 Concepts: Sex and Gender, Gender Role, Gender
(45 minutes) | Needs; Benefits of Gender Equalities on Poverty
Reduction, Gender Equity and Equality
Session-II | 11:15-12:00 Gender Based Analysis

Session-111

12:00-01:00
(1 hour)

Gender Responsive Budget and BC1 standards on
women’s advancement and their relevance to
project/programme, design/review

01:00-02 :00

PRAYER AND LUNCH

Session- IV | 02:00-03:00 Presentation on the Gender Responsive
(1 hour) Guidelines for Design and Review of
Development Projects
A. Project/Programme Design
B. Project/Programme Review
Session-V 03:00-04:30 Application of the Gender Responsive Guidelines
(1 hr.30 for Design and Review of DPP/TPP
minutes) A. Group Work
B. Presentation in the Plenary
Closing 04:30-05:00 Concluding Remarks

CLOSING TEA
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Training Course on “Gender Mainstreaming in
Planning and Development Training Programme.”

Tentative Schedule

Duration: 2 days

Day-1
Session Time Content/Topic Facilitator
09:00 Registration
Opening 09:30-10:00 Opening Remarks Course
(30 minutes) Director
/Coordinator
Introduction of the Participants
10:00-10:30 MORNING TEA BREAK
10:30-11:00 Pre — Test
(30 minutes)
Session-I 11:00-12:00 Concepts: Sex and Gender, Gender Role, Gender
(1 hour) Needs; Benefits of Gender Equalities on Poverty
Reduction
Session-II 12:00-01:00 Gender Equity and Equality
(1 hour)
01:00-02:00 PRAYER AND LUNCH
Session-1II | 02:00-03:00 Gender Based Analysis
(1 hour)
Session- IV | 03:00-04:00 Gender Mainstreaming and Men’s Involvement in
(1 hour) the process towards Gender Equality
Session-V 04:00-04:45 Government’s Policy Commitments on Gender
(45 minutes) | Equality
04:45-05:00 Summary of Day-1 Course
(15 minutes) Management

05:00

TEA AND REFRESHMENT
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ing Course on “Gender Mainstreaming in

Planning and Development Training Programme.”

Tentative Schedule

Duration: 2 days

Day-2
Session Time Content/Topic Facilitator
09:30-09:45 Recap of Day-1 Course
Management
Session-VI | 09:45-10:30 Gender Responsive Budget and BC1 standards on

women’s advancement and their relevance to
project/programme, design/review

10:30-11:00

MORNING TEA BREAK

Session-VII | 11:00-12:30 Presentation on the Gender Responsive
Guidelines for Design and Review of
Development Projects
A. Project/Programme Design
B. Project/Programme Review
Session- 12:30-01:00 Application of Gender Responsive Guidelines for
Vi Design and Review of TPP / DPP
Group Work
01:00-02 :00 PRAYER AND LUNCH
02:00-03:00 Application of Gender Responsive Guidelines for
Session- Design and Review of TPP / DPP
Vi Group Work Continues
Continues
03:00-04:00 Presentation of the Group Work
04:00-04:30 Post-Test
04:30-04:35 Course Evaluation by Participants
Closing 04:35-05:00 Concluding Remarks

CLOSING TEA

ANNEX-C E




Trainers’ Manual on “Gender Mainstreaming in Planning and

Development Training Programme.” ANNEX-D

(TSI ALINTAT Sa g AT 8 AL CAOA]
[BlERa

Gender Responsive Guidelines
for
Design and Review of Development Projects

TRt ¢ fA faggs Taae™
AeETe AT LA TS

TETIR 005

E ANNEX-D




Trainers’ Manual on “Gender Mainstreaming in Planning and
Development Training Programme.”

sfelefEreal IETT TIFR
ARFFA TGl
Afcgat Kot
GRA-GFEF 8 AT Tl

iy 23, 383Y

AR TR T TR/ TOTTS/3/2004/5 "R GEAR, 2008

MR A T SIS EERE T EoCRE ST=eaer aue 1fel ¢ e
e TFMeT oot AT SEA SFE AT @ Aiensat MA@t (Gender Responsive
Guidelines for Design and Review of Development Projects) &9« acR | “fdssat e
TeF TIPS RIS THEA AIF o, AfGITad, WM ¢ A AwS (¥,
Joob) SR Rmrwi ag wiee (BFHH/BRMA)-av v JweR s kel ¢ P s
TR P9 e T MR TpResde duiaaE o) JCAee & e 0 St
EEIEIGIN

(Ct8 ST W)
Lofl-ALI
IGICEGH
S T (TR oottt eaeeeneeneeesaennsennas SFET/ e, v |
QLTI (FTRT) oo eae s seessnene s eeneneas fToie, ARes=t FheE, Il |

ANNEX-D E




Trainers’ Manual on “Gender Mainstreaming in Planning and
Development Training Programme.”

(STSTR ALINTAT Sa 27 T @ AL CAB]
BI4IREY

Gender Responsive Guidelines
for
Design and Review of Development Projects

et @ Pre g T@ate
AteEea! IIETT™ TP

TETIR 2005

E ANNEX-D




Trainers’ Manual on “Gender Mainstreaming in Planning and
Development Training Programme.”

Introduction q
BvRll

Guidelines for the Design of Gender Responsive TPPs / DPPs )
(GG AL g o fqea =il

Guidelines for Review of Gender Responsiveness of TPPs / DPPs R
iAot &g (TPP) 8 RiFT1% &% (DPP) (SOR ACINTATSI

Annex-A : NSAPR/PRSP Gender Equality Goals and Priority Actions o
AT F : Wiy [T @FE12[@ (00b-33)-9F (TSR e

e fTEEE TR @ Sallfia ™ @
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Gender Related Tables and Forms B
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Introduction

The Technical Project Proforma/Proposal (TPP) and Development Project Proforma/ Proposal (DPP)
are the instruments through which the National Strategy for Accelerated Poverty Reduction (NSAPR
Il) and international commitments like Millennium Development Goals (MDG), Convention on the
Elimination of All Forms of Discrimination against Women (CEDAW), and Beijing Platform for Action
(PFA) are implemented. In order to obtain resources for implementation of their projects/programs,
Ministries under the Medium Term Budgetary Framework (MTBF) are required to indicate how these
will have impact on poverty and women’s advancement and rights in their responses to the Budget
Circular (BC-1) issued by the Ministry of Finance. This task will be much easier for the Ministries if the
initial design of projects indicates clearly the expected impact on poverty and women’s advancement
and rights. With this end in view, these guidelines for designing gender-responsive projects and
programs have been prepared to assist the officials who design the government projects/programs.
The guidelines suggest where and how women’s advancement and rights should be included in the
different sections of the TPP and DPP.

gl

iR =Tl &8 &F/2AB[ (TPP) 3 THF 238 &F/2BIIA (DPP) KT AR IR ALHS Tre iz
@E7@ (NSAPR) @32 FRIIEE [raifie S@eiios SHaRemg @5, FeAwd Sq3+ a7 (Millennium
Development Goal [MDG]), 71K &fs 71541 &F17 (I RN M Awefos Facea=q (CEDAW) ¥t
@3fe ATTIN T9 @I AT A1 T | qE TGARTT I GG AGAR (BC1) A A O
TRITASTA G TG KA 2lfS TGl MR ©rR 2 AT 8 FPp! IVIRCE S0y oY L '@ 7]
ZF FAIG G TG ACEE FIOHR TR [Fod @1 &g nifiy o ¢ T waife, iy
RarRe e F01, G151 ™18 T PN FH0 A | TG S0 & FIE6! & A 2&- Im
2R 2ANF 4 (Design) ISR wifim dg TR Siaeifs 3 AfGFIET 89 ogife gor afsere
W | @2 e @ 59 IS TR &FF AVRA (ol ICAA, SIMAE (SO AL (Gender
Responsive) &35/ F5! (o114 CF(@ TRITS! IR Srwee] ©2 WSl todl 41 2R | @2 FmeE
sl ol TrEee @ B e fefifm f[feq Sigt (Section) (@R Frei@ TR T+ @ SIS
T SWYe F40s A |

The Guidelines include two annexes. Annex A is on NSAPR Il Gender Equality Goals and Priority
Actions and Annex B is on MTBF Standards as per guidelines provided by the MOF for providing
response on Poverty and Gender in the section - 3 and Annex-5B of the Budget Circular-1. It is to
be mentioned here that all the issues of NSAPR Il shown in Annex A and Standards for Annex B may
not be relevant for every project and program. For example, an education project will draw upon
those issues relevant to it from Annex A and Annex B mentioned in the guideline. These guidelines
are providing a method of linking the process for drawing relevant Issues and Standards of NSAPR
and MTBF in designing projects/programs.
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TGS | A AL -2 Z02 I TN &W@ TLTHIA! ACHO FOCH (MTBF) @7 ICHE AAR-d @
LA ¢-2 8 -9 @ Iffe 7ifdyg RTAHA ¢ (ToR R AT eTed e TS |

QT TAY @, AL -F-78 Jfefe Wiy [T TG (@FHEAEd 756 97 @32 ATAGA-2 93 T
TS AMLITIR TP ST 8 FHYb SCy AAFE TAS ZrS #I1CA | SWIRATFRA, ALAGH-F €32 4 @7
RIS (e a3 e ame oy Reem e s amets g=med S9 | @3 W aeg/a500!
PG eleraIC wifay o (@ eroig e TR Gk TGrrEm et e e sereTies w1
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Trainers’ Manual on “Gender Mainstreaming in Planning and
Development Training Programme.”

GUIDELINES FOR THE DESIGN OF GENDER RESPONSIVE TPPs/DPPs
fRUvi mste bkxj cKi cYqb ib: ikKy

1. Background: Situation Analysis and Rationale (Item 14 of DPP: Background, Objectives, Priority,
Rationale, Linkages, Targets, and Outputs/Outcomes) and (ltem 17 of TPP: Situation Analysis)
(In formulating this item care may be taken to consider Annex B on Standards of BC1of MTBF)

1. Aoy : syl Reedwd, Aifeel (SHae og 2RIk W2 38: “befy, 7, Seifdar, @ifemel, i
SFCEA M K, TH@ a3 ew/wenrer) «de (Bffo-aq Sizdms yq: w1y [eawet) (93 wZES
HGSHIE AAGA-2-TS IS T AT SIS - 547 Ntz Acs K=t w41 27, G wo
RS T(J 1)

Provide the following information, including sex-disaggregated data as possible, in the
description and analysis of the problems/issues that the project will address and the rationale for
the project:

SRRCE IR IT/BTeR Reeael @k @ifemel em#te Feeil e (aer Reifere Teile 3@ @ ey
3o Rz 7 o e |

®  Target population affected by the project issues (describe who makes up the target population,
where they are located, etc. and indicate/estimate what proportion of this target population is
comprised of women/girls)

o (TSR 3 M AT TRiB TeaAD (FT @3 TwiIB TS, OIMA SR A3 Tl TS
oo TRI-sjecaa Wgenfes 79)

= Gender issues relating to the project including constraints faced by women (with respect to
access to resources and participation in decision-making)

" TR @ R afsqmeer AR T @7 FE REeRr gFER MY e (@R PR (TR
SR/ /aforTe! ¥ Frae 9zel Al Sigiazd TS ()

®  Women’s/girls’ particular and differential needs to be addressed by the project (e.g. for
accessible and free services, girl-friendly schools, information, space for meetings, skill
development)

" SR/l R gfRTE ¢ fog foq viftm fofes o Rwval we; (@9 : [Eey e/l eF
Sfeasys!, AT AHT Fe1, 92 ife, ol AR Fe, wFel TFae)

=  [f the project is for the second phase lessons learned on the above issues should be highlighted.
Y ol Rl SRR O =3, S0 2/ 2RI R @i ¢ wietes] Q3T BiE 410 TA |

2. Objectives (Item no.3 of DPP: objective of the project) and (Item no. 18 of TPP: Objectives:
Overall and Specific).

(In formulating objectives, care may be taken to consider Annex B on Standard of BC-1 of MTBF)

2. AR FRGEE Soa*l] (ST AFER NZOA-0: AFCEHA SUaly) €2 (FIRNT AFET TIB-db
Treiy- AEE Sy, e 7%); (AFEA S=l] 8 7% ggeIa Ty 2 4'te s st
ST FICR [KF-» 0k 3fefe wMawe e afs Tom o g

E ANNEX-D




rainers’ Manual on “Gender Mainstreaming in Planning an
T ’ Manual on “Gender Mainst Pl d
Development Training Programme.”

®" |n the overall objective statements of projects targeted to communities at large, indicate what
benefits will be gained by both women and men, and particularly by poor section of the
population.

This should be stated explicitly, especially when the situational analysis suggest that gender
gaps exist and special measures will have to be taken to overcome barriers faced by women.)

" R e ITE SR TR &S, (7 T e A Sl ROHe ST 19 8 e Serme-Re I
i S e Soe 20, ©f 39 T0e A |

2 b 2e0eR ACHA M BOI 2lfoors 2o T, RTIN I3 (@ 9K 2605 AR [osmet @bt ersisa
T (@, (SO (] ARCZ IR M (@ A e (FRE FACR, CITEN SNOGER & [T AWt @zt 741
GRS |

® |f gender equality is implicit in the objectives, ensure that any gender gaps are identified (in the
situation analysis) and addressed explicitly in one or more sub-objectives or outputs/outcomes.

W AR e Rl AR SR W Srrigeld [HiRe A, sizee b ffveeitd fofes
FACO A (@, @ (P (O (7 Al AT [reiaees s Seerd <1 2R, FHBSIE «F Al qFifes
Sub-objectives fFe1 ATHH/ATHT TSEE FACS (A |

(e.g. The objective of providing a hospital for the community does not explicitly refer to gender
equality implications. However, a sub-objective/ outcome could be that the hospital is women-friendly
as a result of forming a women’s committee and undertaking a number of actions)

¥ | GTTFE @G Sub objective 2@ #M1T (F, TFTNCIADLE T4l AIFHT FF! | 92 FTCFT VA 0T FEG
199 @ fifoq TP FTS @ @S AT |

®=  Objectives of women-focused projects should indicate how gender gaps (identified in the
situation analysis) will be reduced and how women’s position (i.e., social, political and economic
standing relative to men) as well as condition (i.e. material state) will be improved.

" RIS SRREOTIIRA Srly/ETR IR (@ TR 3f3re ARRTe 2R (R eIt (et (awwy (AfkfEfs e
Y T ) S S IR g3 IR @ (3w SR AR g (SHRAITRl, AR e I
ST, AEAed G2 ALRTOF T [eeel) @ T (THIZTTa (AT 9<g! ) T© 41 T |

(e.g. Economic security of households and decision-making role of women will increase as a result of
women’s increased micro-enterprise skills and market opportunities)

D niY : SRR -GBS ARGERR Wl I FTeed TR (ST T IR e F[E 8 Feer
TR 4 T OIRE AR Ifos fMaiomar e Prais @zet efm Sifima weiaze 2Ly 2itd b9 Sithd
GG PR (JTT A |

3. Strategy (Item 19 of TPP: link to planning documents, development partners’ country
program priorities, and NSAPR Il, MDG, UNDAF as far as possible. In filling up item 19 of
TPP and item 24 of DPP, following may be taken into consideration: Annex-A -
NSAPR/PRSP policy agenda and Annex-B BC-1 Standards of MTBF.
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tKikj : SIfaod s SR SNFET TR 3o: AREFEA 7o, SyEe AEANTW ASTHR T fre
FYoR SAfeSIR, 7IRm KT @@, TeACTR 7%, eUNeUs, GoF AR A Tova e e
LR 2 fre TR | FIRAR SBRAR do 72 NLHH € TTAF AV 28 7L HECOH #F0 TR 7T e
fRragete f[REe Iwcs 201 : wifdg o @ie st A & o e fifoTe e Agasar o
(S (! SEAAT AEH FICR [H-3 @3 TvE TR Reave F4we 201 |

Describe how the project outcomes and outputs will contribute to:
ATCH WG @ TN WIS R Tofet FO5P 2efq A0 O 01

achieving the gender equality goals and priority actions of NSAPR/PRSP, as listed in Annex-A ,
and MTBF Standards in Annex-B

(ST S WS 0 2 Wiy [RNvs @rieeita Saifdsa S 9 ACIE-F 2 TGEm!
JICHB FIOCTE (TS T0E I ALGA-2 (® IS |

4. Component -wise Annual Phasing and Procurement Plan (Item 9 & 11 -Annexure Il I(a,)
(b,) (c) , item 12 annexure IV of DPP and Item no. 12:Annexure 1 of TPP)

Ensure that the cost items are also gender responsive.

8. Weemdl AT W ¢ 4w fofes affs amame ¢ weaz/aw AfegT (RGN aaEa 3ET 5 ¢ 3
T AT € (F), (), () 992 MIET 33 7 ALAGA (¥) @2 FHAN AFHT MIET 3% G
TG-S | ST AMTS (SO ALIMTAE 2 (o1 [i6® T4 2eaed |

= Allocation of fund to support women-focused activities and its adequacy

A (PGS AT AT TRTS! (MR & 211 Sqrie 9% |

= Allocation for supporting reduction of gender gap and its adequacy

" (OO AN SINC W G (e o i |

= Allocation for gender equality including capacity building and its adequacy

" (OO S| e G THNS] i TS SN & A 5 % 4l |

5. Monitoring, Reporting and Evaluation (ltem 10 ( log frame and considering Item 23 of
DPP)) and Item 22 of TPP)

Specify how progress and achievements on gender equality will be monitored.

e. 3w, e e JenRd (BT A do (AAN-@FN ¢ G Ewnw 0) G FIRNE TRl eWRAR
(i) S2m 22) | fF O (oreR Aol Sea Sa+ifs ¢ A «fF{rwd T4 23 ©f Wz Face
A |

= |dentify gender- equality performance indicators (for project outcomes and outputs)

" (TR TS TR IS e T4l (AFHT NG @ Felred )

= Describe how these indicators will be systematically monitored and reported on, and applied in
evaluations

» JOR G 7 S [ cmfeTeeitd faaed AR ¢ aferame (od T 203 9IR QTS ISl
YA I IR 41 RS O 67 |

= Specify that all data on project activities and results will be sex-disaggregated

" AP FAPIE S TR GATe ot feifers venm Rawfs Afwe it |
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1.

GUIDELINES FOR REVIEW OF GENDER RESPONSIVENESS OF TPPs / DPPs
Adg ACATEATT 5roTd ALAvA a0l faaad famirer

Background: Situation Analysis and Rationale (Item 14 of DPP: Background, Objectives,
Priority, Rationale, Linkages, Targets, and Outputs/Outcomes) and (Iltem 17 of TPP:

Situation Analysis)

et : ol 1Z retklY, th§SKzZy, Dbgb cKi ¢ vebvi 14 bs ABilg; elYZ cUfig, DiTK’, AMiakui,
th§3Kzy I Ab™ cKiii mid_ thivmT, J97"gvlv Ges AIDUCU/AIDUKig Ges (KwiMix cKT ¢ iebr ABiUg

17; bs t crin 1Z wetk1Y) |

Has the following information, including sex-disaggregated data, been provided?

ibigelYZ ieliqi Dci 1j% ctF K /efuRZ crimsL'b ¢ b Kiv nigiQ 1K?

Indicators of Gender Responsiveness
GrOTd ALIwaAA e

Yes
T

No
T

Comments / more
information needed
ATGTS/ ATET O ARG

Numbers of women/men and girls/boys targeted in
the project addressing their problems/situation in
which they live; and the nature of their roles,
involvement in and the benefit from the project.

cKifi DTG RbiMidr thgb bvix-ci‘l Ges tQtj- tgiqi
mgm 1 ciiv 1Z vefePbv Kii cKi cYgb Kiv nigiQ]
cKiT Zi™i FigKy, Ask MnY T ci® mihiM mieavi eYby|

Specific impact of the project issues on both women
and men, girls and boys are addressed

bvix ci‘l Ges 1Qij-fgiq Dfiqi Dci cKiii Bm'mgini
mibi~6 cfie eYby|

Gender inequalities related to the project situation
and barriers faced by women / girls are identified and
analyzed.

cKifi ciifek-ciii iZi AwatK bivtgiqiv th me
cizeUKzZy 1 1RO "elig'i gilvgil ng Zv iPryZ Ges
letkdY Kiv]

Women’s particular needs and constraints; project
intentions to reduce gender gaps, and result in equal
benefit for women/men and/or girls/boys are addressed

biixi vetkl Pun™v 1 cizeUKzy; 1RUvi- “elg” ~iiKitY
cKiii Arfcig, cKi tiK biiv-ci‘l I 1Qij-tgiq
mgwbfite DcKZ nlqii telq ibidZ Kiv|
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2. Objectives (Item no.3 of DPP: objective of the project) and (Item no. 18 of TPP: Objectives:
Overall and Specific)
AR FRGEF Sr] (T &g SBIREE 2B : A/ o)) @3z (BfaAfag siws s
Tray- M Sy, e Soe)
Indicators of Gender Responsiveness Yes No Comments / more
(SOIT AR v < information needed
TS/ AT S ATHG
= Do the objectives indicate what benefits and results will
be gained by women and men, girls and boys? (Explicit
or implicit?)
2155 7o 3 6 7 @ Tzt TA-5[74 6 (R e FE
S 2FER Sy TR o T TR 2 (TP
affehers, T BFRS) |
=  Are objectives focus on women’s advancement and
reducing gender gaps?
TEIPTCR A Sefe Q3R (SO (A R o e
EAFTS Fe AR 62
3. Strategy (Item 19 of TPP: link to planning documents, development partners’ country
program priorities, and PRSP, MDG, UNDAF as far as possible). (There is no strategy in
the DPP but Item 24 of DPP in Part B are relevant to the same issues stated above.) In
filling up item 19 of TPP and item 24 of DPP, following may be taken in to consideration:
Annex-A - NSAPR/PRSP policy agenda and Annex-5B MTBF Criteria.
3. A : (IR VRN OGN Fe- o : TOVH 7R Al wfored, Saae HREAM G ey 2Te

waifeF T SR, wifig R @HEe@, TACHE S «7%; Q3R TCQACUF @ A AN TovH e
1%PT@ BT @71 7S T | (DPP-T® & &I (FICTl (111 (12 58 DPP-4 Part-B-T® W358
«q e «F2 AR T AFITs) TN TRTS! AFCHA S 72 T2 @ [ AFET b 7L SAZGH 8
RfAC @FER 28 R AZHW 2=l FR T ARG 7o (@R e F (o qiefe qifowt a3z
ATANGN-¢ 4 (S (7 TG ICHE FIICA OF NS TR 351 F40 T |

ABCHR WCHD ¢ T e A Fo5g 2o A1 i I |

Indicators of Gender Responsiveness Yes No Comments / more
(STGI ALIATAE s | T | information needed
TS/ AT S ATHG

Do the outcomes and outputs contribute to any of the
key NSAPR goals for womens advancement and
rights? : (Annex-A)

AR WCo75/ Teee § wiim oW @@Eead
wefe Ta9 wer@ ¢ WRER WeEd G Ade
(NS FACHA (S AF6F T2 &SI AL ? (LA
<)

- social advancement

- ifee wigeife
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Indicators of Gender Responsiveness

(STSR ALIRTAE

Yes

No

Comments / more
information needed
TG/ A ©LF LTS

- economic advancement

- gftafes wgfe

- political advancement

- AEeafes wgaife

- fulfillment of women’s legal and other rights

- TR RS ¢ S S s

Do the outcomes and outputs contribute to any of the
BC1 Standards of MTBF? : (Annex-5B)

AFHET o5/ FATA S NIl ACHE P
-y @@ @ 93T Tawe wEE goR ALE?
(TS “4™)

4. Component -wise Annual Phasing and Procurement Plan (Item 9 & 11 -Annexure lli(a) (b)
(c), item 12 annexure IV of DPP and Iltem no. 12:Annexure 1 of TPP)

8. YOGl AT 7 ¢ AT T~ (RN 4F0ER W2HH 5 8 5> G TG (F), (%), () 93 N2Ew
S OF LA 1) I FIFAN LFCEHI BT d GF ALAG () |

Indicators of Gender Responsiveness

(STSR ALIRTAE

Yes

o

No
<

Comments / more
information needed
TG/ A ©LF LTS

Are there adequate inputs and allocation in the
project to implement gender equality activities?

(ST TS| TGS TG IFIRCTA &) 92 A0 (e
(I Se* (Component) TR &1, AR & #Rie =g 7@
8 RS TG TR |

Is it clear what proportion of the allocation will
contribute to benefiting women and reducing gender
gaps?

91 & (8 (@, 20Ea G e S Tl s
THFIE @ (SO (T VA S AR ?

Monitoring, Reporting and Evaluation (Item 10 (log frame and considering ltem 23 of DPP)

and Item 22 of TPP)

siferre, feenBe @ e (SIFE So 7R +191-@F @ WG 0 G S FTRAST AT NZGT

R |

Indicators of Gender Responsiveness

(TSR ATIRTAE

Yes

o

No
it

Comments / more
information needed
TR/ AT LT LTS

Have gender-equality performance Indicators (for
project outcomes and outputs) been identified?
(AFET TE 8 T AT I &) |
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Annex- A: NSAPR/PRSP Gender Equality
Goals and Priority Actions

AT 3 : WY RCIA6T @FE9E (00b-3))-9F
SifeaeTz 777 ¢ SifaTR FE

The points shown below under each of the issues of NSAPR/PRSP may not be applicable for all
projects/programs. These have been given for ready reference to the project/program designers to
draw on the relevant issues and points.

NSAPR/PRSP-a3 &fsfs efswivy Recm wifie oy @ 99e TR (R TR G A3e @0
AT /IR T LTS 1S TS 2R | QT &g ARSFASRIME SISO (@ITH-GF T (T AR,
TS 2AFF oA TN APIHE A @ TP Y0 ([@CITe =1 27 |

a. Social Advancement - Will outcomes and outputs (and components / activities) contribute to the
social advancement of women through improvements or increases in any of the following areas?

K) migwRK AMMIZ : foc 3fefe aiiia siiifers Saacast fifeq ot ai3eas 50110, SITe[b A1 Feree (93
AFEA THAME 8 FRI) (FICA! S AR 2

» Ensure access to health services, coverage and insurance for reducing risks faced in pregnancy,
childbirth, and old age for women(budgetary allocation for economic, external and health risk
management for female with special focus on socially excluded women)

Y AR SAfGorel Coff T, TSGR, TG PRI JF Z 8 & INEW FAITeRTel (PIIer
TR CF@ TYPERI, A9 ¢ O el I | ANTGFeR Afes Fama SaF Ko 7o ey wdtafss
@ gy S FA Gy [0 06 I (7 |

v" gender equality in health service(ensuring women's health rights throughout their life cycle)

TR AR WYy A Sewaca 145 W FeRE (e At afed |

v' reproductive and general health (including infant, children and adolescent's health)
o5 %y @ AYRe Ty (e, Aifers @ fFez-feeaan)

v nutrition and food safety
A2 8 Amy f=ierel

v" vulnerability to and treatment of HIV/AIDS
Q3HeNefe/ «3e T JfF (I ¢ ©iF fofsest

» gender parity in education
IR %@ (Eror el
v" educational and skill services and levels achieved (increased rates of enrolment and
completion of primary and secondary education, vocational training and non- formal
education)

E ANNEX-D




Trainers’ Manual on “Gender Mainstreaming in Planning and
Development Training Programme.”

»

v R e wwel W W@EE ERE WW SFe 9 (i ¢ Wi Adien sifef atred e
oI R o oS ¢ firmt o1 wae 29 Tre)

v gender balance in formulation of curriculum
AT QT (TS TSl T <l |

eliminating all forms of violence against women ( including domestic violence)

1A @lfs e (AR ArReTS! A9 (AT AReTerR)
eliminating all forms of exploitation; legal and socio-cultural discriminations against women
A effS T G (4T A= AT 6 ANMGS-ANZROT (T3 FRAPael
v'awareness, protection, responsive services, justice, legislation and prevention of violence
Sereeel, famierel [diw, A Gl R K61, WET 2w ¢ IfzeTel @i
v’ attention to gender issues and positive portrayal of women in the media
T 719 2feans SRS 8 (sror S efoTe T 1edl

access to social safety net programs (birth and marriage registration, legal aid, social protection
for socially excluded women and children, support to destitute, garment workers)

AT fi=rerges FFbre TR Sferel (T ¢ RRAR @fEEE, WES F=Rel, A GFe
3fees 19 ¢ M TINfe Fareren, 9:3 919 ¢ s g fenfere o e

Ensuring safe and affordable shelter and housing for women at risk and vulnerable women
(housing facilities for single women and female headed households, homes for elderly poor
women, facilities for women with disability, hostels for working women)

753 @ PG MW Ty Faiom @ Fg 206 A SN I @ TRAE GIF] I (T Qi
AREE, 9 T ¢ @ UG TR G AR, efoT@l TR Gy ACI-F[4, FAGI AR G
@5e)

- other areas of social advancement

TR TGS SFRACT 1 CFTR {01 41 |
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b.

L)

>

Economic Advancement — Will outcomes and outputs (and components / activities) contribute
to the economic advancement of women through improvements or increases in any of the

following areas:

A _biZi AMMIZ: TR sidtafess sasifs sreca e e Mo @ a3t [Ea/ZopemR @3 a8t
S AACS AR (62 (SR e, TS Fe ¢ FIHIA NLICN) -

Ensuring women’s full participation in mainstream economic activities(including agriculture,
industry)

ST e i sl s Wvewad (R ¢ g oR)

v" Enforce equal pay for equal work
I PSR G A A [ w4 |

v Ensure marketable skills for garment workers

IS Ared AN o IEfefes wive! wew fAfve w1 |

v' Ensure safe & secure working environment for women (maternity leave, childcare center,
contributory provident fund, code of conduct, life and disability insurance for female worker,
support and protection for women migrant workers etc.)

SR & fRiem e tedl 4 (Wregsi ¥, TRl aw ¢y, SERER afsres Fr,
ey, wfeet *fieme oy e i ¢ afsaat I, e wfee Afiema w=zre! ¢ i)

v Ensure women access and entry into foreign employment
TR & ([ FHIEICTR A &l oo i |

Ensuring women’s access to technology (Provide women training with on e-commerce,
e-business, ICT and create job banks for women) (establish ICT center)

T T oyfE Sferrel Mftesad (IfREma s Sz, 3-Fwr, 3-Rew @ aff s e
TR FILFA AIF) (2T @16 afedt war) |

Eliminating all social discriminations against women in all economic activities
ST P FHBICT N7 &S Ky 76t @ 79 F4 |

Ensuring women’s easy access to finance and credit for full participation in mainstream
economic activities (introduce soft loan, banking facilities to garment workers, allocate
budgetary funds for providing small-scale loans to women, provide one-stop service with credit,
market information, legal services, and technology for micro-credit borrowers and women
entrepreneur etc.)
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wgifon e 59 SexiaReer S AR G LR ¢ A e aife [t w4 (rw *te
AR e T4, (o Hiee Feaifers wfzen fSema i Jfd ave, TREAve 59 07K &= A0S
R 1, AW AT G STToA (1 e, [otel o2 i, W2 FITe! aWie, FH Ao 4ol
fEE SITSe & ayfers GIRIE 5g1 [ |

v'  other areas of economic advancement
TR Ao Saefon Sy vz [awat F4 |

c. Political Advancement — Will outcomes and outputs (and components / activities) contribute to
the political advancement of women through improvements or increases in any of the following
areas:

M) bvixi iVRWDIZK AMMIZ : 2vg/ S0 SITe5+5/ Felieel (93 ToivMia @ F3I0) FIRIK Aeiaros saeifers
I SR R e ?

v proportionate participation of women in governance and government as elected
representatives(national and local level), as political party members and civil society
leaders

P [IF! ¢ TR e afsfafy e ek sigdard (SR ¢ FA SFER ANw),
AP NCT IV @ AN AT (T9Cg N7 N Fa wexierzel [foe wce 767 |

v capacity of women to perform political duties and influence decisions (national and local
level)

TSI @ M~ AeAod nH-AIRg ¢ Fale azeeR T2 gork KR T4 &) TR THTe!
I < |

v' awareness and responsiveness of politicians, parliamentarians, government
administrators, institutions and political parties on gender issues

(SO YA T/ AW, W, TP FHee!, efSHITTR 43R ARAST 7 AboTel 3
FAVRIeTS| I 4l |

v' proportionate participation of women in international forums
AEEIEF (FRIC AT FE TR Sgiarre [ivs =1 |

v’ other areas of political advancement

T AT oA eT SN CFG [EIvR A |
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d. Legal Advancement — Will outcomes and outputs (and components / activities) contribute to the

legal advancement of women through improvements or increases in any of the following areas:

N) bvixi AvBbx AiaKvi ciZov : FGRide @il a3 (6 (@ e I T 2/ T S5 2[5/ Feree
(97 TAW & THIO) FRAT AR AGFR &AfSDR (@I il AT 2

» Putting policy and legal framework in place toward achieving equal rights for women

A AR &) NS 8 S FIINA AF© el

v

Implement National Women'’s Policy
T foq 7 @ IBIRF

enforcement of existing laws that are relevant to the rights and protection of women
(including inheritance, ownership of assets, child-guardianship, uniform family code)

T AP @ FF1orar AFFeIF AN TAFS Uy 2 qURLSiR A (TSR, T ma
NfAFI, TS ARG, AL FiffT (Fo)

gender awareness and responsiveness of legal institutions, magistrates, judges, lawyers,
and police (including state obligations under CEDAW)

iz efedw, WfeEs, fome, wTa, Affm (Frel Fm g TeaerR) 99 (EeE

AEOTS! @ FLIRTNTS! Jia T4 |

women and men’s awareness of women’s legal rights and women’s access to rights
through the formal legal/judicial system, traditional conflict resolution mechanisms and

legal aid services

AR SAZATS TR AE T 8 27 Toa TpoTe! I @ AZT W2A/ReE 077,
Z5fere Rdy MMSTR &l I B FHAOR CHF@ T 72& 2P |

appointments of more women judges and police officers and measures to make violence
against women including domestic violence, acid throwing, etc. punishable offences

i 20 WZeT (o7 ¢ 2ffert wtas! e «ag sifzaifas et «fe Frss Tonfrrz e
2fe (@ (T 4RI ARSTOINS * BT NAY RIACI Vely T FTCH ANCHA &= F1 |
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v’ the promotion and enforcement of sexual harassment laws or codes of conduct and
implementation of existing laws

@ TR S W13 ¢ wqnad (4 ofbl, A @32 RS i3 I9@e e |

v’ effective advocacy and campaigns for the enactment of the Dowry Prohibition Act and laws
to end early marriages and domestic abuse

QTS T 2T QR IERAR A W2 T boTol i@ ¢ A6 TR a=d T4

- other areas of legal advancement

TR TS ALFH efsvE Fay CFapTR [TIsa F41 |

e. Gender mainstreaming in policy, programme and projects

0) SifoxiE, TP ¢ ST (TR T e :
v’ strengthen institutions for coordination and monitoring on women's advancement issues

T TSI SPTR T @ AR Ty A2 stz *feiat s

v strengthen capacity for gender responsive budgeting (GRB) and gender responsive
planning(GRP) (sex disaggregated data base, guideline tools)

(ST FALIAARNE TGO € (SO AL ARSHA (0d1 FAR THAOE (PR Gt i
(ot freifere ©2-89iTe 8 (o™ ARWaIel gl afe)

v’ integration of gender training within regular curriculum of training institutes

aiférel efsita fafire efre St @R af i Tege 1

v' GOB-NGO/CSOs linkages on women's advancement
A A TR/ GAfers/ IR FACEE A Jiw FA

v integration of gender concern in all national policies, programme and projects of all
ministries

Trer SifewiE, f[ifey TaeETs T 8 &%0E (e’ T [RIIEPTR Toge 4 |
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Annex-B:
Detailed Guidelines for Completing Poverty and
Gender related Tables and Forms

TLATT el -

wIq% & GrTd M@0 BF A9 Tqd Fde A 1ven foe

qo famreT

Briefly describe (not more than in 50 words) the impacts of ministry’s strategic objectives on poverty
reduction and women’s advancement in line with the following issues/factors:

ibtgv= 1ielgmgini ciZ " TitL “wi™ wbimb Ges bvix Dbgtbi Dci g3Yvjiqi tKSkjMZ DITtk'i cfiemgn
mstqlic eYbv KiiZ nie (50 kidi AiaK bq)

NOTE:

Linkage with the poverty and women’s advancement strategies of PRSP/NSAPR (example:
Policy matrix of NSAPR);

“wi™ ibimb tKSk jciT (GhGmGICAIT) elYZ “wi™ ibimb I bvix Dbgb ma(iKZ tKSkjmgini (D miY
: GbGmMGICAVE Gi cijim g'uU -) mit_ thiMmT;

Where available easily, number and percentage ratio of poor people, especially, number of
poor women who are directly benefited from achieving the strategies;

1™ RbiMioxi msLy 1 kZKiv AbeiZ, vetk1Z i bvixi msL'v hviv GB tKSkjmgn mdj fite AIRZ
nij cZ'Yfite DcKZ nie;

Whether the above stated impacts are short term (example: one time benefit under the social
safety net programme) or long term (example: efficiency enhancement, training, micro credit,
public investment through which poor people/ women will be benefited).

Dctiv® cfiemgn 1 tggw™ (DniY : migwRK ibivcEy tedbr KgmiPi Avl Zig GKKyjib mieay) buk
SINfgaw™ (DY 912y enx, cikqTY, TFY, miKwi ielbigM, hvi gvatg i RbiMdx/bvimgiR
DcKZ nte])

BBS uses Basic Needs Method to define poverty. According to this method, section of people
who remains below the minimum basic need (intake of 2122 K. Cal/per head/per day) is called
poor.

“wit™ T msAvibilctYi Rb” eisjvtk ciimsL b €'tiv Basic Needs Method e’envi Kfi K| GB Basic
Needs Method Abhigr RoiMdri th Ask bb'Zg 198K Pun™v citYi Need (2122 iK. K'itjvivciZ Rib
CiZi"b) migvi bdP 2t~ 1K i~ inmie AiLwgZ Kivng |

Human poverty is determined through Human Development Index (HDI). Education, health
and nutrition are considered to determine HDI. Improving education, health and nutrition
reduce human poverty.

gibe “wi~ (Human Poverty) gibe DbgbmPK (HDI) @vivibaviY Kiv nq] GB mPK ibaiiY KiiZ

kg, v ", ci6 BZ'w 1K vetePbv Kivng | wkqlv, v " 1 ci6 BZ'w™ culli dij gibe “wi~ nim nq|
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The standards to verify the impacts of strategic objectives of the Ministry on women advancement are
described below. The more the reflection of these standards through strategic objectives, stronger the
impact of that strategic objective on poverty reduction and women advancement. It needs to be
mentioned that all standards may not be applicable to all Ministries; the Ministries are therefore
requested to complete section-3 using the applicable standards only. If a medium term strategic
objective does not have a direct impact on poverty reduction and/or women’s advancement, that also
needs to be mentioned.

viffm e @3 TR SRR TR ORI (FHETS SThETRE AoId ABIREE WemeaR iy e
T | @ T NG (FHETS TR T T (@1 efewirs 201, 997 S9v@ ¢ 7ty 7 O3 9ok ©©
@A @l 20 | TRy, TP ARG A TR & LTSy e Tro AR | TSy NG R JIRA
B AMCTE FIITCAR A9 27 T T TFIEROTIZLE TCANY 1 Z0eA! | [ 7ify ore) e/ 19 Sqae
To (I TLICAT (FICETH [T O 72 0 LS 2, O ©'8 T4 FACS T |

(B). Standards used for assessing impact of strategic objectives of Ministry on women
advancement:

(L) bvix Dbgtbi Dci g8Yvjiqi tKSkjMZ DiTk'mgini cfve hiPvBigi gvb™Umgn :

1. Access to health care and improved nutrition:

Whether specific actions are being taken to address effectively women’s reproductive and
general health needs? Also weather activities will improve nutritional status of women
particularly pregnant and lactating women: if so how?

S 1 vV " fmev cuR I cii Dbgb : TSI aieme @32 SAI<Re %) TR e a3 FFT AMCwA azel
9 7R 2 qziole =e Ige wE wiREin [edwe oS! q gamEal Seme e
Tfoaie =0 a1 ? =0 ©f [FoId TRCR?

2. Access to public properties and services:

Whether access to public properties (e.g., khas land, wetland, social afforestation etc.) and
services (e.g., education, health, electricity, pure water, etc.) are being expanded? If so how?
miKwi maG™ 1 tmeyv jvf : I99 SFFE TSR T (Q@FF: ARG, TR ¢ AT I97E) @
CRT (== st =15y, Rye, fwm A1 epiv) alfes et srepie 2R e 70 ©f e
REACR?

3. Access to education and training:

3

Have opportunities to access education and training been created or expanded for
girls/women? If so how?

© LIKTV 1 akYlY cul : ski/aiferers ey R ¢ e eifeq seare 978 gz oot e
TRpTfEe TR 12 20 ©f [Feitd 2R ?

4. Reduce daily working hours of women:

Have any steps/programmes been undertaken to reduce daily working hours of women? If
so what are those or how those can reduce working hours?

8 1 bvixi “TIbK KgNoUy num : it 2afers 11fi@ (@011 S CFGE (1T ST~/ (T3l 2R
12 2@ ©f i W32 [P FHTHIZ FA0O A2
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5. Women'’s participation in labour market and income generating activities:

Have necessary steps been undertaken to increase access and to make it easier for women
to enter into labour market and undertake income generating activities? How those have
been undertaken?

@ 1 kg evRvi Ges Arg erxgjK KgKiiE bvixi AskMnY : ® Jreiar @3 S Ifagers wueie i
eHiarzel I @ AT TRENFAC FCH ATAGA UIZ! (T AR 741 932 TR A0 [FoIR ot il
JECR?

6. Enhance social safety for women and reduce probable vulnerability and risk:

Have necessary steps been undertaken to increase social safety and to reduce probable risk
and vulnerability or what necessary steps will help to increase social safety for women and/or
reduce probable vulnerability and risks of women particularly because of natural calamities?

Y 1 bvixi migwRK ibivcEy enxKiY Ges mave” AmnigZ 1 SIK nvm Kiiv : 1R strniferss fasitoret 3faaet @
TRy SRR 8 JEZ TR FCH AT AMCHA (T 2R 5l =3 F 6 2wl (1w
it e fFisiel 3w 2R @i Rerge diglos et SR oime T SRITg ¢ Y6 At ?

7. Women’s empowerment:

Whether steps have been undertaken to develop/encourage Women’s empowerment
process through ensuring participation in decision-making in the family, society and
workplace and through increased participation in political framework? How those steps have
been undertaken?

bvixi lgZvqb : eI, FwitE e TR [foy Frale azre @ Ao TS T Aezet
et WGT TR FAOR 2l Cae/SriEe FAR AMCEA (7 TR oA, (T (A Pl (Tl 7R ?

ﬁ.

8. Women’s participation in various forums:

Have necessary steps/programmes been undertaken in order to bring/include gender related
issues at national and international forums or how those issues have been undertaken?

v 1ierfb tdvivig brixi AskMnY : e € Si@eifes RIS TR R e KRR Teiem/ eye
TR G AT AMCHA/FAGT (71 TR0 641 I (@7 20 A0 [FOIR ©f (T 2= ?

9. Ensure safety and free movement for women:

Have necessary steps been undertaken to ensure free movement for women at public places
and to ensure safety in family, at public places as well as in the society? If so, how those
steps have been undertaken?

> | bvixi ibivcEy I Aeva PjutdivibidZ Kiv : #Rfes o=ist sz 19 sty et ffss w4t «ae
ARRIE 8 TS (AR FaemR) T FRe [Ram Sfveaad o e *mews @i
TR 41 T (T 20 A0 PO O (@7 TRACR?
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10. Monitoring and evaluation:

Have necessary measures/steps been undertaken in order to strengthen monitoring and
evaluation system pertaining to gender equality issues? If so, how/in what process?

so 1cliex Y 1 gjvgY : F-2FF Aol AHS REFTCA (@ #ARAF! @ TR (e FA1F &)
TSR N/ AMCH (T TR 12 (1 7= e/ afemm @= zmwe?

11. Increase social status of women:

Have necessary measures/steps been undertaken in order to raise social status of women
(for example reduction in childhood/early marriage and dowry etc.)? If so, how?

53 1 bvixi migwRK ghv™v eix : G sIifes vl et er@ieea 931/2MeF (T RCR 6al
(CrRIRerTRA, Jie K12 € @Te AN 2iewl Teji) ? 7 f[Feld (3l JRR?

12. Access to law and justice for women:

Have measures/steps been undertaken to create/expand opportunities in favour of women to
access law and justice? How those steps have been undertaken?

52 1hvixi AvBb 1 1ePvi cui : SRS w1zt ¢ K51 @fifers & Steee et 97f8 1 Jeiel STepte
Ty IR/ MCHA (T ZCACR [912 20 [FOIE 93 #WTHA (7T 200R 2

13. Information Technology for women :

Whether necessary opportunities have been created for women to access and utilize training
on information technology or how access and utilization of these trainings will be ensured?

so 1Z_ " chiBi 11T bvixi cikYY : ©5 egfed cwua R afm enfé @ae S FRRIE &0 Qe
I 38 AR e 3 fFed B afird affe s or'a e [ive 2z e

14. Reduce violence and oppression:

What steps/measures have been undertaken to reduce violence and oppression against
women or how violence/oppression against women can be reduced within the family and in
the public space?

58 1minsmZv 1 1bhvZb nvm : 1T Teiw 7z ¢ e gm<eg [ 2Mes/398! (T3 Zeaee A1 fFeig
IR 8 ARfETs CPPTICR TRF S AfkeTel/fAdeq 2™ w41 7@ ?
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Guidelines to fill-in column 9 and 10 of Form 4
(Grading the Impacts on Women’s Advancement)

Columns 9 and 10 of Form 4 in part B respectively indicate impact of projects and programmes/
activities on poverty reduction and women advancement. Directorates and agencies will prepare
estimated and projected probable expenditures of all their projects/activities using form 4.
Ministries/Divisions will assign a percentage to each of their new projects/programmes indicating
what portion of the total allocation (expenditure) is expected to have direct benefit for the poor (on the
basis of twelve criteria mentioned above) and women (on the basis of fourteen criteria mentioned
before). If there is no direct benefit for poor or women please indicate zero in the relevant column. If
they are totally targeted to either poor or for women they will be assigned 100 percent in the relevant
column. Other projects and programmes need to have a percentage between 1-99 percent.

Kjvg 9 Ges 10 ciY bt wkKy

dig 4 Gi
(bvixi AMMIZi cfve hvPvB G TMiWs)

I

G FCAR TSI ST FAW-8 @7 5 '8 So 7L FACH AT WY 7o @3 T THICTa TA7 92
FID /2R GO A= B | T 8 (IR T AMET/FRFPTAR SIAS FeT A '8 TN
Gy IRy R FE Codl FAC | TAAET/oie @R wiame /Mg afelt Teq eg/aFbre et
vifag e (o0d 3t s8 6 wemees fefers) e w9t S (Toica Jfefe v8 6 wmees fefers) oiib e
W[EF F© *OIH IR T4l I ©f ST FA0S 20 | Qi [0 @3 TR THAE @I 435/F07b I
TR @I dSR 1 AT EICH@ ALHE T 73 F6 o’ Mo Fw | g 7 of oviefamest wikmg foeotw
G2 TR T TGS 20 A O FLHB T "doo’ W TS TR | AN A5 /I (0@ Wiikg
e @32 [ e Ind fofere 3-56% @3 Wy @S Ifege ©f awe Face 2@ | Wiy e a3 it
A TR &g /F01bA eI ial (Degree) Wi F9R (@ FAI® RETR (Factors) Riave! F4ce
IS

Percent of expenditure/ Factors to be considered/Qualitative Guidelines
allocation will have cfitei gvlv (Degree) Wbt™k Kivi t97£1 1eteP” ielgmgn

direct benefit on Poverty
Reduction/ Women'’s

Advancement
wifeg e/ Saee Totw
5 2Fg TEF F© *1o1 (%)
[REA I
The benefit is zero Projects/Programmes which do not improve poor or women on
‘0’ the basis of 12 and 14 criteria mentioned earlier.

Ttz il wifay e @ = TR 32 @3k 38 b wmes fefers @
T &g /SN Wi SECABY/AINT AT S ST (FIA! eI
T A |
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Percent of expenditure/
allocation will have
direct benefit on Poverty
Reduction/ Women’s
Advancement

wiftg freetw/AR Sgaeas oo
B oFF TR TS HSiH (%)
JRE W

Factors to be considered/Qualitative Guidelines

ctitei gvlv (Degree) ibt™k Kivi 191{T veteP” 1elgmgn

The benefit is between
1-33 percent
01-33'

Percent assigned to project can be between 1-33 if on the basis
of poverty reduction and women’s advancement criteria project is
expected to have low level of benefit for poor and women.

TR e wifkg 7o @ It SgReTR TAveeTeRd fefere (@ e
oFF/ THOHPHR WRE GNAB/ARE AT FiCd Qerwe
TS/ AT (FCHA (T A AFCHI S99 *OICHF T AFS |

The benefit is between
34-66 percent
034-66'

Percent assigned to project can be between 34-66 if on the basis
of poverty reduction and women’s advancement criteria project is
expected to have medium level of benefit for poor and women.
Tt qfefe wifim e e Wit Sz wemeTRd fefere @ I
%G/ FOHPTEZ ARG GECAD/ARE ANELF FAIE LTSI TG
SR (FCE, FIRTHACT ©08-LY *SIX GV FACS T |

The benefit is between
67-99 percent
167-99'67-99:

Percent assigned to project can be between 67-99 if on the basis
of poverty reduction and women’s advancement criteria project is
expected to have high level of benefit for poor and women.

Toea Ao mify e @ TR S WAweeTceR fefete @ e
2455/ D! MG SRS/ ANLF it ererwed st
G2 O] (T, CIETEIE LA-bb *Ole &0 TS Z(A |

The benefit is 100 percent
(100’

Projects/Programmes which have the specific aim of poverty
reduction/promoting women’s advancement. Women/different
categories of poor people are explicitly named as beneficiaries.
GE/FAD IR @S Wiy JPY/ TG CEe GRS w4 AWM e
T TR 4R M e/ [fey wikw wedl o/ S
TorprRTeN I TEe fbfes |
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